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ASSEMBLY, No. 136
(ReuiBetl Statute8. Title 11. subtitle 3,)

STATE OF NEW JERSEY

INTRODUCED FI·:IWL\HY r., HI:l9

By Mr, nOX.\1Il1F.

Referred to Commit.! PI' OIl Civil RI'nil'l'

A:>I ACT concerning rivil service employtl'''; ill tlu' "lIl'illll>l '·(\lIl1til'~. Jnnni('ipl\litil'R

and school districts in tlle Slnll" nlld sllJlpl.'nH'lI!ill~ ~lIhlitl ... IlIrl'l', Title

11, of the Rcdscd Stahltl'S of N(\\V .TI'I'S"Y,

1 BF. IT F.NA('TF.n h?f fht' St'nafr an" (:"II''I'nl A.~.~l'm1J'!f I/f flIt' ,'\fa.fr nf NP1i'

1 1. TIle appointing- authority in nil C'llIlnti ...~, 1Il1lniC'ipnliti(\R lind RC'hool dill-

2 friC't~ thnt hn~(\, or !lllnll in thp. fllll1r(\ nrloJlt fill' pl'o"iRionR C'onfnin(\rf in

:l sl1bfit1(' thrpe, Title 11, of the Revillell Rtall1tNI of ~(\W .TerR(\Y, Rhnfl nft(\r

4- C'onRultntions with the hNldl'l of depart m..nt~ 1\1111 t h... iI' prindpnl nRII1Rll1ntR,

5 prepare reA'ulntionR re~arding- holidays, hOllrM of worl" nttl'ndnnc(\ lind nnnnnl

6 sick and special leaves of' abscnce- with or without pn~' or with rflclUC'1'11 pny

7 for !JIlI'manent l'mploye('R in the c1n""ifip.I ~(\r\'il'" of !l\lch C'ollnty. ffinni"i-

8 pality or school district; providl'd. however, thnt evf'fy permnn(\nt. emJllo~'ce

!l in the classified sl'r\'i,,(> s}lI\ll hI' I!Tnllll>11 at Il'a~t the followil1~ nnnuni lonve

10 for vacation purposes with pay in nnu for enl'l1 C'nlendar y(>ar, except Ilfl

11 01 hprwise herein provided: Up to Olll' Y"'lIl' of ~l'rvil>C', flllP workin~ dIlYH'

1~ vacation for each month of service; after one y('nr lind up to ten yellrs /If

13 sen·ic(', twelve working days' val!ntioll: nftl'r ten y(llll'i'I of Rcrvicc, thirte(\I\

14 working days' vacation; after eleven yenrs of scrvil'l', fourt('('11 workill~

15 days' vacation; after twelve ye-llTM of ""n·j(,p, tift"('11 workin~ UIlYM' vnl'ldioo;



]{j :1fl"r I hi rl cell years of sen-ice, sixteen working days' vacation j after fourteen

Ii" Y"ar~ of ';('I"\,i('l'. (.igLteen working days' vacation; after fifteen years of

1'........ ,·\i,~ .. lliTlf'!f'f'T1 W'Il'killg". dflY".' vllcatioll: ai'tC'I' "ixtC'cn yeal'S of serVice,

I~l t\\I'II:Y workill!!; days' vacation: after :,,'\'('ntC'1.'11 year:; of sl'n~ice, twenty-one

2/1 wurkin~ uny,,:' nicul i01l; after eight(>en yC'ars of service, twenty-two working

~I da.'.;· \ :Il'aliull; aflel' nilletecn years of sen'ire, twenty-fonr wod;:ing days'

".) \'ll'atillll. \"}, .. r,· ill allY ealendar year the \'lleatioll or any part therl'of is

~:: llllt :.:Tantl'd by rl'aSOIl of !))'C'SSUI"t' ot' sllell COllllty. mnl1ieipality or s('hool

~J di:-:ll'i,'! "11,i/ll'-", :-:11,,/1 \'al':ltioll period,; or parti'! th"l'l'of 1I0t granted shall

~:) :1('('111111:1:111' :11111 :-:llall hI' ~ran1L'd dnri 11''':: 111c Ilt'xt ';llc('('cdin~ year only. II!

~I lllld "'11 h",,'1 11,'11 1 til IhI' ndoJltion of thi. :1('( "h:tli h" llseu.

~.•\11 ('lIlplo.',·1' who j" a 11IC'llIhcl' 'If tlip lI;1tional gila I'd or u:1\":11 militia

" Ill' Illi" ::;1:11,' til' of tIll' military or 1l1l\:J! 1'''1'1'(',,; of Ihe l:llitl·d Stat('s reqllin'd

;; 10 nlltll'I'~o lit'ld lraining th('rpin, sh:dl II,' t'lllillPd t,l additional leave of

-J alt~t'n"l' wil It [lay for thl' pl'riOlI of Slleh Held training".

::. In 1111' prel':ll"alion :llld administration of r('~nl:ltions regardin.~ sic],

" ll'a\'l'~ of :lhSI'IlI'C' ",it 11 pny, ev('ry em/,lo.'"l·(· ill 1111' ('/Ilssified sen'ic(' of SUell

;; pOllnty, Illl\nil'illalily or school distril,t slt:I1!, ill :llldilion to his or her annual

,~ \'111':11 illll-lt'll\'\' with pay, b(' granted sic];: leave, as hereinaft('j' defil1('d. with

:-, pay of not ll\s~ 1hall olle wOl'kill~ duy foJ' evcry month of service during the

I; \'l'lIIl1illdl'r of thl' tirst l'll!C'l1dnr year of !'I"'\,i('e following permanent appoint-

- Illt'llt lint! ill addition tifll'l'n worki\l'.!: d:IY"; ill ('\"I'I'Y ('BlendaI' year there-

H nflt,... If allY :->I\('h I'lIIplllyt'P rl'qnir,·~ 1IIIIIe Ill' Illily :I )llll'lion of snch allow-

!l 11"}" ~io.'k l,'a\"(' for :my ,-'ult,tldnr ye:II', 1111' mllounl of such leave 110t taken

III ,:Imll :11"'1\111111:111' to hi,: or lll'r crl'c1i! ,·;· .. ·,11 .'"":11' 10 )'('<11- amI such employee

II ;lhal! h,' I'I\'itkd to SUl'11 1I('('1I1II1I1at,'d ",i,'}; lea\'(> of absell('e with pny if lind

!~ wh"11 IIt'edl·'!. In Cllmpnting the arl'lllIlId:ll ion 1)1' •• il'k 11~Il\·e. the y",ars of

1:: sl'l'\"iel' lIf sllt'h I'lIIplo)"t'(> p"ill!' and ~ll"~"'-IIII'nl til thl' H,loptioll of this act shall
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1 4. The appointing authorit~, shall "~':lbli~h r"~\Ill\tionl> l'xtending leaves

2 of absence with pa~' or with part pay for long'l'r p('riod8 to l'mployccs tlis-

3 sbled either through injury or il1nl'';:'' :l~ II r"~lI\( of. nr nrisin~ from, their

4 respective employment.

1 5. Sick lea\'e is hcrQby dcfin<'d to lIIenn ah!'('II,,(, fr,lm posl of (luly of nn

2 l'wplo)'ee because of illness, lH,'('irlQnt. ('XpOl'll1'(' tn ('Onl:l~iollll di~('n!l(" nlll'nd-

3 111lCC upon a member of the clllplo)'cl' 's imuH'dillll' flllllily ll('rioll~ly ill

4 requiring the care 01' nUClldanCl' of stH'h ('lIlployl'\', (I\' n1l""I\('<' (':III~H'(l hy d,'nlh

:; in Ihe imnll'llinle family of s\1e'h ('l\lp!Oyl'I', .\ ('1'1'1 in,':IIl' of :I "I']lIl!nhl,' I'hYlli-

6 cinn in attendance shall he :mffi"i('nt 1'1'001' of 1\I'I'd 01' I('II\"(' ,If IIh~I'II,'" (If tho

7 ('lllploycl' 01' the u(-ed of the l'mplo)"c,"s altrlld:llH'I' UpOJl II nH'mlwl' of the

8 employee's immcdinte fllmily. In cn",' 01' It':"',, 01' :t!'''''ltrl' dIll' to ('0111 lI~io\ls

!l di~I'II!l(, or rlcalh in the fl\l1Ii]~' of till' "lIIployl'I'. :111)' "('II>lOllnllll' p\'oof

10 1'('<111 i1'l'rl hy Ihe department !tend ~hn11 h,· "IIOil'il'lIt.

1 (i. Provided, however. thnt nothill~ ]\('\'l'i" ('ontaill('d l'Ihllll hI' "I\II/,I! ""oil

~ to apply to nllY poliel'm<>n or jjn.'m'·11 til' }loli('" Ill' tiro d('pRl'tllll'nt ill IIny

3 municipnlity of this State.

1 7. All acts and parts of acts ineolll'listcnt willi tho provisio\l>l of thili net

~ he nnd the same are herQby rCp<'aled, and 1his lIet RllI\ll tllke f'fTcct imml'(!illtcly.

STATI~MENT

The purpose of this act is to rCg'lIlllt" and ('lJ"alizl' vacatioll Jll'riods nllll Riek

1('<\\·ps hlll'ed on years of service of employC<.'''' in cerillill counties, mUlIicipulitios

sud school districts.
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[SECOND OFFICIAL COpy REPRINT)

ASSEMBLt'" No. 136
(Revised 8ta}utl's. T~tle 11. .~Ilhlitl(' ~.)

STATE OF NEW JERSEY

INTRODUCED FERRlTARY 6, HI39

By Mr, nONAnUl~

Referred to Committ('o on Civil R,'rvi('e

AN ACT concerniug ch·n sen'i~e employ '1'.< in 1111' "arion,.; t·ollllliC'~. llll:niriplIlities

and school districts in the StalC', a 1111 l'npplt'l1wlIl ill~ tll1htit1(' three, Title

11, of the Revised Statutes of New J,·r!lC'y.

1 BE IT ENAOTED by the Senate and G~'Il'ral A/~/~clllbl!1 of th~ Rtat~ of New

2 Jersey:

1 1. The appointing authority in all countioR, mnniC'ipalitiC'R and school dis-

2 triets that have, or shaH in the futuro adopt the provisions contained in

3 subtitle three, Title 11, of the Revisell Rtalnt('!'l of NC'w .TerRoy, shall nfter

4 consultations with the heads of dcpartmpntA anti their principnl assistants,

5 prepare regulations regarding holidays, honrs of work, attendance and annual

6 sick and special leaves of absence with or without payor with rcduc('d pay

7 for permanent employees in the cJa~sified servico of such county, muniei·

8 paUty or school district; provided, however, that every permanent employee

9 in the classified service shall be granted at least tho following- annual leave

10 for vacation purposes with pay in and for ench calendar year, except as

11 otherwise herein provided: Up to 011(' yellr of l'erViCfl, one workin~ days'

12 vacation for each month of l'\t'J"vi('(': at'tl'r on(1 yellr lind lip to t\\'Naly )'I'afri

13 of service, twelve workill~ dRys' vllrlltion: at't"r tWC'llly yl'nrs of !ll'r"i('(., six-

14 teen working days' vacation, "'hl'rp ill Illly 1'111,,1111111' y.·IIT till' \'1\1'/ltioll 01'

15 any part therC'of is not ~rRnt(>rl hy TI'IlfWn of l'l'l'il~!ITP IIf f.11wh Cilllllty, 11111-

i,



20 used.

16 nicipality or school district business, such vacation periods or parts thereof

i.--;
;..:....

2. An employee who is a member of the national guard or naval militia

2 of this State or of the military or naval forces of the United States required

3 to Ulu.lergo field training therein, shall be entitled to additional leave of

1

18 ing year only. In determining fill vacation leave, the years of service of

19 such employees prior find subseqUl'llt to the adoption of this act shall be

4 absence with pay for the period of such field training.

1 3. In the preparation and administration of regulations regarding sick

:.! leaves uf llu:lenCC with pay, every employee in the classified service of such

3 county, ml1nicipnlit~' or school dish·h·t shall, in 8llJition to his or her annual

4 vacation-leave with pay, be granted sick leave, as hereinafter defined, with

5 puy of not less tllUn one working day for every month of service during the

6 remainder of the first calendar year of service following permanent appoint-

7 ment and in addition fifteen workin.~ llays in every calendar ~'ear there-

8 after. If nny such employee requires none or only a portion of such allow-

9 able sick leave for uuy calendar year. the amount of such leave not taken

10 shall accuIllulate to his or her credit from year to year and such employee

11 shall be entitled to such accumulate!l sick h~a\'e of absence with pay if and

12 when needed. In computing the accnmulation of sick leave, the years of

13 scr\'icc of such employee prior and sut.seC\"I'''! to ih!' ndoption of this act shall

14 be used.

1 4. The appointing authority shall l'stablish r(lg"ulatiolls extending leaves

2 of abs€'llce with Vay or with part pa~' for lon!!(lr periods to <>m!11oyppl'l elis-

3 nbled either through injury or illness as n rt'~lilt of, or arisinO' from their'" ,
... resp(lctive employment.

1 5. Qick"· leave ;.~ 1.'Cl",h),. ,1.c~.·lnu·l &", 1-' l' t' t f 1 f
..., - ~ U • H" v ut:l It ao~en('(l rom pos 0 I uty 0 an

.) emplo:..ee because of illness, aeddent, l'Xposnre to contl1giolls disease, attcnd-

3 lIlICl' upon II member of the employet>'s imwrtliato: family seriousl)' ill

4 requiring the C.lI'C or attendaneo of filch cmplOYI'l', 01' absence ('Bused by death
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5 in the immediate family of such employee. A c('rtifi('ate of l\ reputnble physi-

7 absence of the employee or th(' n('('(} of tIl(' l'll\ploy·~('·:- ntt('ndmH'(' npon 1\

8 member of the employee'~ imul('diat (' family. In {'a~(' nf It'n\"(' of nh:-l'llr<1

9 due to contagious diseasl' a cl'rtifil'lltl' from till' Dl'pnrtllll'nt of Hl'lllth shall

10 be required. In cnse of d('nth in th(' fnmily of tIlt' (,lllployt,('. llny rl'a:-onnhlp

11 proof required by th(' d<,partlll('llt hl'IHI ~hllll Ill' ~uffil'i('nt.

1 6. Provided, however, that nothill~ h('rein contained "hall bo construed

2 to apply to any policemen or firemen or police or fire dl'pnrtment in nny

:1 municipality of this Stato.

1 7. All acts nnd parts of nets incolI:-istent with the prO\'isions of thiH act

2 be and the same nre hereby repenled, aUlI thi~ net shnll tnke l'ffect immedintcly.
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