ASSEMBLY, No. 136

(Revised Statutes, Title 11 subtitle 3.)

STATE OF NEW JERSEY

INTRODUCED FEBRUARY 6, 1930

i
By Mr. DONANUR
Referred to Commitice on Civil Serviee

A~ Acr concerning civil service employercs in the varions counties, mnnicipalities
and school distriets in the State, nud supplementing snbtitle three, Titlo :

11, of the Revised Statutes of Now Jersey. iy
1 BE 11 EXACTED by the Senafe and Geneval Assembly of the State of New ;
2 Jersey: .
1 1. The appointing authority in all counties, municipalities and school dis-
2 iriets that have, or shall in the future adopt {he provisions coufained in *

3 subiitle three, Title 11, of the Revised Statutes of New Jersey, shall after

4 consultations with the heads of departments and their principal assistants,
5 prepare regulations regarding holidays, hours of work, atfendance and annnal
6 sick and special leaves of absence with or withoul pay or with reduend pay
7 for permanent employees in the classified serviee of such eounty, munici-
' 8 pality or school district; provided, however, that every permanent employoe
9 in the classified service shall be granted at least the following annual leave
10 for vacation purposes with pay in and for ench calendar year, except as
11 otherwise hierein provided: Up to one year of service, one working days’
12 vacation for each month of service; after one year and up to ten years of
13 service, twelve working days’ vadation: after ten vears of service, thirteon

14 working days’ vacation; after eleven venrs of service, fourteen working

15 days’ vacation; after twelve years of service, fifteen working duys’ vacation;
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afier thirteen vears of service, sisteen working days’ vacation; after fourteen

= vonrs of service. cizhiteen working days’ vacation; after fifteen years of

T3 -

~orvien, nineteen working davs’ vacation: after sixteen years oI service,

twenty working days® vacation: after seventeen years of service, twenty-one
working days® vaeation: after eightecn years of service, twenty-two working
Jays" vaeation: after nineteen years of serviee. twenty-four working days’
vieation. Where in any calendar year the vacation or any part thereof is
not cranted by reason of pressure of sncli county, municipality or school
district htisines=, suel vieeation periods or parts thereof not granted shall
acenmulate and shall be granfed dnrive 1he next saceeeding year only. In
detesninineg i vacalion deave, the vears ol <erviee of siuel ewployees prior
and suhsequent to the adoption of thi- aet shall he used.

2. An employee who is a member of the national guard or naval militia
of thi< State or of the military or naval forces of the United States required
to nudergo field training thevein, shall e entitled to additional leave of
absenee with pay for the period of sueh field training.

3. In the preparation and administration of regulations regarding sick
leaves of absence with pay, every employee in the classified serviee of such
county, muunicipality or school district shall, in addition to his or her annual
vacation-leave with pay, be granted sick leave, as hereinafter defined, with
pay of not less than one working day for every month of service during the
remainder of the first enlendar year of cervice following permanent appoint-
ment and in addition fifteen workine days in every ealendar year there-
after.  If any such employee requires none or only a portion of such allow-
able sick leave for any ealendar vear, the ameount of such leave not {aken
shall aeenmmnlate to his or her eredit fiom year to year aud such cmployee
shall be entitled to such accumulated <ick leave of abscence with pay if and
when needed.  In computing the accunudation of sick leave, the years of

serviee of sueh employee prior and subscquent {o the adoption of this act shall

be used.
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1 4. The appointing authority shall establish rogulations extending leaves

to

of absence with pay or with part pay for longer periods to employvees dis-

e P - Cem e e =

abled either through injﬁry

or illness as a result of, or arising from, their

respective employment.
1 5. Sick leave is hereby defined to mean absenee from post of duty of an
2 ¢mployee because of illness, nccident, exposure to contagions disease, attend-

ance upon a member of the employee’s immediate  fawmily  seriously ill

[S+]

4 requiring the care or attendance of such employee, or absenee enused by death

(5]

in the immaodiate family of snely emplovee. A certifieate of a reputable phvsi-
6 cian in attendance shall be sufficient proof of need of leave of absence of the
7 employee or {lie need of the emiployee’s aftendanee upon a n f_-m!wr of the
8 employee’s immediate fznmily. -ln eaxe of Teave of absenes due to eontagions
9 (disease or death in the family of the cmplovee, any  reasonnhle  proof

10 roquired by the department head shall be suflicient.

1 6. Provided, howcever, that nothing herein contained shall be construed
2 to apply to any policemen or firemen or police or fire department in any

[+

municipality of this State.

1 7. All acts and paris of acts incousistent with the provisions of this act

[E]

be and the same are hereby repealed, and this act shall take effect immedintely.

STATEMENT
The purpose of this act is to regulate and cqualize vaeation periods and siek
leaves based on years of service of employees in ceriain counties, municipalities

and school distriets.

I R
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ASSEMBL1, No. 136

{Revised Statutes. Title 11. subtitle 3.)

STATE OF NEW JERSEY

INTRODUCED FEBRUARY 6, 1939

By Mr. DONAHURE

Referred to Committee on Civil Service

AN AcTt concerning civil service employ < in the various connties, municipalitics
and school districts in the State, and supplementing snbtitle three, Title

11, of the Revised Statutes of New Jersey.

1 BE 1T ENACTED by lhe Senate and Genceral Assembly of the State of New
2 Jersey:
1 1. The appointing authority in all counties, municipalitics and school dis-

2 tricts that have, or shall in the future ndopt the provisions contained in
3 subtitle three, Title 11, of the Revised Statutes of New Jerscy, shall after
4 consultations with the heads of departments and their prineipal assistants,
5 prepare regulations regarding holidays, hounrs of work, attendance and annual
6 sick and special leaves of absence with or without pay or with reduced pay
7 for permanent employees in the classified service of such county, muniei-
8 pality or school district ; provided, however, that every permancnt employeo
9 in the classified service shall be granted at least the following annual leave
10 for vacation purposes with pay in and for cach ealendar year, except as
11 otherwise herein provided: Up to one year of service, one working days’
12 vacation for each month of service: after one year and up to twenty vears
13 of service, twelve working days’ vacation: afler twenty yvears of service, six-
14 teen working days’® vacation. Where in any calendar yonr the vacation or

15 any part thereof is not granted hy reason of presenre of =uch county, mu-
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2
nicipality or schoo! district business, such vacation periods or parts thereof
2ot graniad shmil seenrodeie and Shndise s iaatcd 2uring the next cuceced.
ing year only. In determining all vacation leave, the years of service of
such employees prior and subsequent to the adoption of this act shall be
used.

2. An employee who is a member of the national guard or naval militia
of this State or of the military or naval forces of the United Siates required
to undergo field training therein, shall be entitled to additional leaye of
absence with pay for the period of such field training.

3. In the preparation and administration of regulations regarding sick
leaves of absence with pay, every emplovee in the classified service of such
county, municipality or school district shall, in addition to his or her annual
vacation-leave with pay, be granted sick leave, as hereinafter defined, with
pay of not less than one working day for every month of service during the
remainder of the first calendar year of service following permanent appoint-
ment and in addition fifteen working days in every calendar year there-
after. If any such employee requires aone or ouly a poriion of such allow-
able sick leave for any calendar year, the amount of such leave not taken
shall accumulate to his or her credit from year to yecar and such employee
shall be entitled to such accumulated sick leave of absence with pay if and
when needed. In computing the accumnlation of sick leave, the years of
service of such employee prior and subsequent to the adoption of this act shall
be used.

4. The appointing authority shall establish regulations extending leaves
of absence with pay or with part pay for longer periods to emplovees dis-
abled either through injury or illness as a result of, or arising from, their
respective employment.

5. Sick leave is hereby defined to mean absence from post of duty of an
employee because of illness, accident, exposure to contagious disease, attend-
ance upon a member of the employee’s immedinte family seriously 1ill

requiring the care or attendance of such employee, or absence eaused by death
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5 in the immediate family of such employee. A certificate of a reputable physi-

7 absence of the employee or the need of the employae’s attendance upon a
8 member of the employee’s immediate family. In ease of leave of absence
9 due to contagious disease a certificate from the Deparfment of Tealth shall
10 be required. In case of death in the family of the employee, any reasonable
11 proof required by the department head shall be sufficient.

1 6. Provided, however, that nothing herein contained shall be construed
2 to apply to any policemen or firemen or police or fire department in any
3 municipality of this State.

1 7. All acts and parts of acts incousistent with the provisions of this act

2 be and the same are hereby repealed, and this act shall take effect immediately.
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