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P.L. 2021, CHAPTER 296, approved November 8, 2021 

Assembly, No. 4544 (Third Reprint) 

 

 

AN ACT concerning a return to employment by a school nurse 1 
3
[

1during the public health emergency and state of emergency 2 

for the COVID-19 pandemic1
]

3 after retirement from the 3 

Teachers’ Pension and Annuity Fund 1
[, and amending 4 

N.J.S.18A:66-53.2]1 3and amending N.J.S.18A:66-53.23. 5 

 6 

 BE IT ENACTED by the Senate and General Assembly of the State 7 

of New Jersey: 8 

 9 

 1
[1.  N.J.S.18A:66-53.2 is amended to read as follows: 10 

 18A:66-53.2.  a.  Except as provided in subsection b. of this 11 

section, if a former member of the retirement system who has been 12 

granted a retirement allowance for any cause other than disability, 13 

becomes employed again in a position which makes him eligible to 14 

be a member of the retirement system, his retirement allowance and 15 

the right to any death benefit as a result of his former membership, 16 

shall be canceled until he again retires. 17 

 Such person shall be reenrolled in the retirement system and 18 

shall contribute thereto at a rate based on his age at the time of 19 

reenrollment. Such person shall be treated as an active member for 20 

determining disability or death benefits while in service and no 21 

benefits pursuant to an optional selection with respect to his former 22 

membership shall be paid if his death shall occur during the period 23 

of such reenrollment. 24 

 Upon subsequent retirement of such member, his former 25 

retirement allowance shall be reinstated together with any optional 26 

selection, based on his former membership.  In addition, he shall 27 

receive an additional retirement allowance based on his subsequent 28 

service as a member computed in accordance with applicable 29 

provisions of this article; provided, however, that his total 30 

retirement allowance upon such subsequent retirement shall not be a 31 

greater proportion of his final compensation than the proportion to 32 

which he would have been entitled had he remained in service 33 

during the period of his prior retirement.  Any death benefit to 34 

which such member shall be eligible shall be based on his latest 35 

retirement, but shall not be less than the death benefit that was 36 

applicable to his former retirement. 37 

 b. The cancellation, reenrollment, and additional retirement 38 

allowance provisions of subsection a. of this section shall not apply 39 

to a former member of the retirement system who is a certificated 40 
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superintendent or a certificated administrator and who, after having 1 

been granted a retirement allowance, becomes employed by the 2 

State Department of Education in a position of critical need as 3 

determined by the State Commissioner of Education, or becomes 4 

employed by a board of education as a certificated superintendent 5 

or a certificated administrator, or who is a certified school nurse 6 

and who, after having been granted a retirement allowance, 7 

becomes employed by a board of education as a certified school 8 

nurse, on a contractual basis for a term of not more than one year; 9 

except that the cancellation, reenrollment, and additional retirement 10 

allowance provisions shall apply if the former member becomes 11 

employed within 120 days of retirement, or if the former member 12 

becomes employed as a certified school nurse within 60 days of 13 

retirement, with the employer from which the member retired.  14 

Nothing herein shall preclude a former member so reemployed with 15 

a board of education from renewing a contract for one additional 16 

year; provided that the total period of employment with any 17 

individual board of education does not exceed a two-year period, 18 

unless so approved by the Commissioner of Education as being in 19 

the best interests of the school district; and provided that no such 20 

renewal shall provide the former member an election regarding 21 

whether or not to be reenrolled. 22 

 c. A former member of the retirement system who has been 23 

granted a retirement allowance, for any cause other than disability, 24 

may become employed again with the former employer in a position 25 

as a coach of an athletics activity if: (1) the employment 26 

commences after the retirement allowance becomes due and 27 

payable; (2) the former member had attained the service retirement 28 

age, applicable to that member, as of the date of retirement; and (3) 29 

the compensation for the employment is less than  $15,000 per year.  30 

This subsection shall be effective if the qualified status of the 31 

retirement system under federal law can be maintained upon its 32 

application, and such modifications to the system as may be 33 

available shall be made to allow for its application.  As used in this 34 

section, "former employer" means the employer with which the 35 

former member held employment immediately prior to retirement. 36 

(cf: P.L.2019, c.184, s.1)]1 37 
 38 

 3
[

11.  Notwithstanding the provisions of N.J.S.18A:66-53.2 to 39 

the contrary, the cancellation, reenrollment, and additional 40 

retirement allowance provisions of subsection a. of N.J.S.18A:66-41 

53.2 shall not apply to a former member of the Teachers’ Pension 42 

and Annuity Fund who is a certified school nurse and who, after 43 

having been granted a retirement allowance, becomes employed by 44 

a board of education as a certified school nurse on a contractual 45 

basis for a term of not more than one year; except that the 46 

cancellation, reenrollment, and additional retirement allowance 47 

provisions shall apply if the former member becomes employed as a 48 
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certified school nurse within 60 days of retirement with the 1 

employer from which the member retired.  Nothing herein shall 2 

preclude a former member so reemployed with a board of education 3 

from renewing a contract for one additional year; provided that the 4 

total period of employment with any individual board of education 5 

does not exceed a two-year period, unless so approved by the 6 

Commissioner of Education as being in the best interests of the 7 

school district; and provided that no such renewal shall provide the 8 

former member an election regarding whether or not to be 9 

reenrolled. 10 

 2The former member’s retirement shall have been a bona fide 11 

retirement and any employment or reemployment under this section 12 

shall not be prearranged before retirement.2 13 

 This section shall apply only with regard to a certified school 14 

nurse whose reemployment with any board of education commences 15 

during the public health emergency and state of emergency declared 16 

by the Governor in Executive Order No. 103 for the COVID-19 17 

pandemic and during any extensions of that public health 18 

emergency and state of emergency.1]3 19 

 20 

 31.  N.J.S.18A:66-53.2 is amended to read as follows: 21 

 18A:66-53.2.  a.  Except as provided in subsection b. of this 22 

section, if a former member of the retirement system who has been 23 

granted a retirement allowance for any cause other than disability, 24 

becomes employed again in a position which makes him eligible to 25 

be a member of the retirement system, his retirement allowance and 26 

the right to any death benefit as a result of his former membership, 27 

shall be canceled until he again retires. 28 

 Such person shall be reenrolled in the retirement system and 29 

shall contribute thereto at a rate based on his age at the time of 30 

reenrollment. Such person shall be treated as an active member for 31 

determining disability or death benefits while in service and no 32 

benefits pursuant to an optional selection with respect to his former 33 

membership shall be paid if his death shall occur during the period 34 

of such reenrollment. 35 

 Upon subsequent retirement of such member, his former 36 

retirement allowance shall be reinstated together with any optional 37 

selection, based on his former membership.  In addition, he shall 38 

receive an additional retirement allowance based on his subsequent 39 

service as a member computed in accordance with applicable 40 

provisions of this article; provided, however, that his total 41 

retirement allowance upon such subsequent retirement shall not be a 42 

greater proportion of his final compensation than the proportion to 43 

which he would have been entitled had he remained in service 44 

during the period of his prior retirement.  Any death benefit to 45 

which such member shall be eligible shall be based on his latest 46 

retirement, but shall not be less than the death benefit that was 47 

applicable to his former retirement. 48 
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 b. The cancellation, reenrollment, and additional retirement 1 

allowance provisions of subsection a. of this section shall not apply 2 

to a former member of the retirement system who is a certificated 3 

superintendent or a certificated administrator and who, after having 4 

been granted a retirement allowance, becomes employed by the 5 

State Department of Education in a position of critical need as 6 

determined by the State Commissioner of Education, or becomes 7 

employed by a board of education as a certificated superintendent 8 

or a certificated administrator, or who is a certified school nurse 9 

and who, after having been granted a retirement allowance, 10 

becomes employed by a board of education as a certified school 11 

nurse, on a contractual basis for a term of not more than one year; 12 

except that the cancellation, reenrollment, and additional retirement 13 

allowance provisions shall apply if the former member becomes 14 

employed within 120 days of retirement, or if the former member 15 

becomes employed as a certified school nurse within 180 days of 16 

retirement, with the employer from which the member retired.  17 

Nothing herein shall preclude a former member so reemployed with 18 

a board of education from renewing a contract for one additional 19 

year; provided that the total period of employment with any 20 

individual board of education does not exceed a two-year period, 21 

unless so approved by the Commissioner of Education as being in 22 

the best interests of the school district; and provided that no such 23 

renewal shall provide the former member an election regarding 24 

whether or not to be reenrolled. 25 

 c. A former member of the retirement system who has been 26 

granted a retirement allowance, for any cause other than disability, 27 

may become employed again with the former employer in a position 28 

as a coach of an athletics activity if: (1) the employment 29 

commences after the retirement allowance becomes due and 30 

payable; (2) the former member had attained the service retirement 31 

age, applicable to that member, as of the date of retirement; and (3) 32 

the compensation for the employment is less than  $15,000 per year.  33 

This subsection shall be effective if the qualified status of the 34 

retirement system under federal law can be maintained upon its 35 

application, and such modifications to the system as may be 36 

available shall be made to allow for its application.  As used in this 37 

section, "former employer" means the employer with which the 38 

former member held employment immediately prior to retirement.3 39 

(cf: P.L.2019, c.184, s.1) 40 

 41 

 2. This act shall take effect immediately. 42 

 43 

 44 

                                 45 

 46 

 Permits school nurse who is retired from TPAF to return to 47 

employment for up to two years without reenrollment in TPAF. 48 
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 EXPLANATION – Matter enclosed in bold-faced brackets [thus] in the above bill is 

not enacted and is intended to be omitted in the law. 

 

 Matter underlined thus is new matter. 

AN ACT concerning a return to employment by a school nurse after 1 

retirement from the Teachers’ Pension and Annuity Fund , and 2 

amending N.J.S.18A:66-53.2. 3 

 4 

 BE IT ENACTED by the Senate and General Assembly of the State 5 

of New Jersey: 6 

 7 

 1.  N.J.S.18A:66-53.2 is amended to read as follows: 8 

 18A:66-53.2.  a.  Except as provided in subsection b. of this 9 

section, if a former member of the retirement system who has been 10 

granted a retirement allowance for any cause other than disability, 11 

becomes employed again in a position which makes him eligible to 12 

be a member of the retirement system, his retirement allowance and 13 

the right to any death benefit as a result of his former membership, 14 

shall be canceled until he again retires. 15 

 Such person shall be reenrolled in the retirement system and shall 16 

contribute thereto at a rate based on his age at the time of 17 

reenrollment. Such person shall be treated as an active member for 18 

determining disability or death benefits while in service and no 19 

benefits pursuant to an optional selection with respect to his former 20 

membership shall be paid if his death shall occur during the period 21 

of such reenrollment. 22 

 Upon subsequent retirement of such member, his former 23 

retirement allowance shall be reinstated together with any optional 24 

selection, based on his former membership.  In addition, he shall 25 

receive an additional retirement allowance based on his subsequent 26 

service as a member computed in accordance with applicable 27 

provisions of this article; provided, however, that his total retirement 28 

allowance upon such subsequent retirement shall not be a greater 29 

proportion of his final compensation than the proportion to which he 30 

would have been entitled had he remained in service during the 31 

period of his prior retirement.  Any death benefit to which such 32 

member shall be eligible shall be based on his latest retirement, but 33 

shall not be less than the death benefit that was applicable to his 34 

former retirement. 35 

 b. The cancellation, reenrollment, and additional retirement 36 

allowance provisions of subsection a. of this section shall not apply 37 

to a former member of the retirement system who is a certificated 38 

superintendent or a certificated administrator and who, after having 39 

been granted a retirement allowance, becomes employed by the State 40 

Department of Education in a position of critical need as determined 41 

by the State Commissioner of Education, or becomes employed by a 42 

board of education as a certificated superintendent or a certificated 43 

administrator, or who is a certified school nurse and who, after 44 

having been granted a retirement allowance, becomes employed by a   45 
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board of education as a certified school nurse, on a contractual basis 1 

for a term of not more than one year; except that the cancellation, 2 

reenrollment, and additional retirement allowance provisions shall 3 

apply if the former member becomes employed within 120 days of 4 

retirement, or if the former member becomes employed as a certified 5 

school nurse within 60 days of retirement, with the employer from 6 

which the member retired.  Nothing herein shall preclude a former 7 

member so reemployed with a board of education from renewing a 8 

contract for one additional year; provided that the total period of 9 

employment with any individual board of education does not exceed 10 

a two-year period, unless so approved by the Commissioner of 11 

Education as being in the best interests of the school district; and 12 

provided that no such renewal shall provide the former member an 13 

election regarding whether or not to be reenrolled. 14 

 c. A former member of the retirement system who has been 15 

granted a retirement allowance, for any cause other than disability, 16 

may become employed again with the former employer in a position 17 

as a coach of an athletics activity if: (1) the employment commences 18 

after the retirement allowance becomes due and payable; (2) the 19 

former member had attained the service retirement age, applicable to 20 

that member, as of the date of retirement; and (3) the compensation 21 

for the employment is less than  $15,000 per year.  This subsection 22 

shall be effective if the qualified status of the retirement system under 23 

federal law can be maintained upon its application, and such 24 

modifications to the system as may be available shall be made to 25 

allow for its application.  As used in this section, "former employer" 26 

means the employer with which the former member held employment 27 

immediately prior to retirement. 28 

(cf: P.L.2019, c.184, s.1) 29 

 30 

 2.  This act shall take effect immediately. 31 

 32 

 33 

STATEMENT 34 

 35 

 This bill would permit a certified school nurse who retired from 36 

the Teachers’ Pension and Annuity Fund (TPAF) to return to work 37 

full time as a certified school nurse with a board of education without 38 

being reenrolled in the TPAF.  If the retired school nurse returns to 39 

work with the former employer, it must occur more than 60 days after 40 

the retirement.  This bill will permit the school nurse to receive the 41 

TPAF retirement allowance as well as a salary.  The bill permits the 42 

return to work under a contract for one year, which may be renewed 43 

only for one additional year. 44 

 Current law has a substantially similar provision to permit certain 45 

TPAF retirees to return to work with a board of education in a TPAF 46 

position as a certificated superintendent  or certificated administrator 47 

for a limited period of time, without reenrollment in the TPAF. 48 
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 There may be additional requirements that would have to be met 1 

in certain circumstances for a return to work in order to comply with 2 

the laws and regulations of the federal Internal Revenue Code. 3 

 Due to the COVID-19 pandemic, Governor Murphy declared a 4 

State of Emergency and a Public Health Emergency by signing 5 

Executive Order No. 103 on March 9, 2020.  That declaration of the 6 

Public Health Emergency was extended many times since then in 7 

order to allow the State to continue to take methodical, strategic, and 8 

appropriate action to address the continuing pandemic.  Schools in 9 

the State were closed for many months in 2020 and plans have been 10 

developed to safely reopen the schools for the 2020-2021 school 11 

year.   12 

 The work of a certified school nurse is demanding and sensitive 13 

even in normal times.  They provide health screenings and care for 14 

students with chronic illnesses, disabilities, and mental health 15 

conditions.  They serve as advocates for students.  While there is a 16 

shortage of school nurses in other states, New Jersey is not yet one 17 

of those states.  However, filling the position of school nurse is not 18 

easy, and may be especially difficult for the 2020-2021 school year 19 

and thereafter.   20 

 Now more than ever, the school nurse is an essential employee of 21 

every school district in the State.  It is imperative that the State 22 

address the critical need for school nurses and provide means for 23 

school districts to employ well-qualified and experienced individuals 24 

for these essential positions. 25 



ASSEMBLY STATE AND LOCAL GOVERNMENT 

COMMITTEE 
 

STATEMENT TO  
 

ASSEMBLY, No. 4544  

 
with committee amendments 

 

STATE OF NEW JERSEY 
 

DATED:  OCTOBER 19, 2020 

 

 The Assembly State and Local Government Committee reports 

favorably and with committee amendments Assembly Bill No. 4544. 

 This bill, as amended, would permit a certified school nurse who 

retired from the Teachers’ Pension and Annuity Fund (TPAF) to return 

to work full time as a certified school nurse with a board of education 

without being reenrolled in the TPAF if reemployment commences 

during the period of the public health emergency and state of 

emergency declared due to the COVID-19 pandemic.  If the retired 

school nurse returns to work with the former employer, it must occur 

more than 60 days after the retirement.  This bill will permit the school 

nurse to receive the TPAF retirement allowance as well as a salary.  

The bill permits the return to work under a contract for one year, 

which may be renewed only for one additional year. The total period 

of reemployment with any individual board of education is not exceed 

a two-year period, unless so approved by the Commissioner of 

Education as being in the best interests of the school district. 

 Current law has a substantially similar provision to permit certain 

TPAF retirees to return to work with a board of education in a TPAF 

position as a certificated superintendent or certificated administrator 

for a limited period of time, without reenrollment in the TPAF. 

 There may be additional requirements that would have to be met in 

certain circumstances for a return to work in order to comply with the 

laws and regulations of the federal Internal Revenue Code.  

 

COMMITTEE AMENDMENTS 

 The committee amended the bill to restrict applicability to those 

nurses reemployed during the period of the public health emergency 

and state of emergency declared due to the COVID-19 pandemic. 



SENATE STATE GOVERNMENT, WAGERING, TOURISM & 

HISTORIC PRESERVATION COMMITTEE 
 

STATEMENT TO  
 

[First Reprint] 

ASSEMBLY, No. 4544 
 

with committee amendments 

 

STATE OF NEW JERSEY 
 

DATED:  DECEMBER 14, 2020 

 

 The Senate State Government, Wagering, Tourism and Historic 

Preservation Committee reports favorably and with committee 

amendments Assembly Bill No. 4544 (1R). 

 As amended by the committee, this bill would permit a certified 

school nurse who retired from the Teachers’ Pension and Annuity 

Fund (TPAF) to return to work full time as a certified school nurse 

with a board of education without being reenrolled in the TPAF if 

reemployment commences during the period of the public health 

emergency and state of emergency declared due to the COVID-19 

pandemic.  If the retired school nurse returns to work with the 

former employer, it must occur more than 60 days after the 

retirement.  This bill will permit the school nurse to receive the 

TPAF retirement allowance as well as a salary.  The bill permits the 

return to work under a contract for one year, which may be renewed 

only for one additional year. The total period of reemployment with 

any individual board of education must not exceed a two-year 

period, unless so approved by the Commissioner of Education as 

being in the best interests of the school district. Under the bill, the 

former member’s retirement must have been a bona fide retirement 

and any employment or reemployment under the bill must not be 

prearranged before retirement. 

 Current law has a substantially similar provision to permit 

certain TPAF retirees to return to work with a board of education in 

a TPAF position as a certificated superintendent or certificated 

administrator for a limited period of time, without reenrollment in 

the TPAF. 

 There may be additional requirements that would have to be met 

in certain circumstances for a return to work in order to comply 

with the laws and regulations of the federal Internal Revenue Code. 

 As amended, Assembly Bill No. 4544 (2R) is identical to Senate 

Bill No. 3150 (1R) of 2020-2021.   
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COMMITTEE AMENDMENTS 

 The committee amended the bill to clarify that the former 

member’s retirement must have been a bona fide retirement and that 

any employment or reemployment under the bill must not be 

prearranged before retirement. 



SENATE BUDGET AND APPROPRIATIONS COMMITTEE 
 

STATEMENT TO  
 

[Second Reprint] 

ASSEMBLY, No. 4544  
 

STATE OF NEW JERSEY 
 

DATED:  MAY 20, 2021 

 

 The Senate Budget and Appropriations Committee reports 

favorably Assembly Bill No. 4544 (2R). 

 This bill would permit a certified school nurse who retired from 

the Teachers’ Pension and Annuity Fund (TPAF) to return to work 

full time as a certified school nurse with a board of education 

without being reenrolled in the TPAF if reemployment commences 

during the period of the public health emergency and state of 

emergency declared due to the COVID-19 pandemic.  If the retired 

school nurse returns to work with the former employer, it must 

occur more than 60 days after the retirement.  This bill will permit 

the school nurse to receive the TPAF retirement allowance as well 

as a salary.  The bill permits the return to work under a contract for 

one year, which may be renewed only for one additional year. The 

total period of reemployment with any individual board of 

education must not exceed a two-year period, unless so approved by 

the Commissioner of Education as being in the best interests of the 

school district. Under the bill, the former member’s retirement must 

have been a bona fide retirement and any employment or 

reemployment under the bill must not be prearranged before 

retirement. 

 Current law has a substantially similar provision to permit 

certain TPAF retirees to return to work with a board of education in 

a TPAF position as a certificated superintendent or certificated 

administrator for a limited period of time, without reenrollment in 

the TPAF. 

 There may be additional requirements that would have to be met 

in certain circumstances for a return to work in order to comply 

with the laws and regulations of the federal Internal Revenue Code. 

 As reported by the committee, Assembly Bill No. 4544 (2R) is 

identical to Senate Bill No. 3150 (1R), which also was reported by the 

committee on this date. 

 

FISCAL IMPACT: 

 The Office of Legislative Services (OLS) estimates that if a school 

nurse returns to employment shortly after retirement without 

reenrolling in the Teachers’ Pension and Annuity Fund (TPAF), the 
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local school district may realize savings in health care costs for that 

employee because the retired school nurse may be receiving, if 

eligible, State-paid coverage under the School Employees’ Health 

Benefits Program (SEHBP) in retirement based on the former 

employment.  When a retiree is reenrolled in the TPAF as required by 

current law upon becoming employed again after retirement, the State 

avoids this expense because health care benefits then become the 

responsibility of the board of education until the person again retires. 

 Because each qualified retiree is not reenrolled in the TPAF and, 

thus, does not receive an increase in retirement benefits for the 

additional service, the TPAF does not incur additional costs. 

Consequently, the State does not have to make contributions to the 

TPAF, which it otherwise would have to make for an employee in a 

TPAF-covered position. 

 There is no information available to indicate the number of TPAF 

retirees who would be reemployed; thus, a specific estimate of the 

potential cost or savings for the State and local boards of education 

cannot be made at this time. 



STATEMENT TO 
 

[Second Reprint] 

ASSEMBLY, No. 4544 
 

with Senate Floor Amendments 

(Proposed by Senator POU) 

 

ADOPTED: JUNE 3, 2021 

 

 These Senate amendments would permit a certified school nurse 

who retired from the Teachers’ Pension and Annuity Fund (TPAF) to 

return to work full time as a certified school nurse with a board of 

education without being reenrolled in the TPAF.   

 If the retired school nurse returns to work with the former 

employer, it must occur more than 180 days after the retirement.   

 These amendments would permit the school nurse to receive the 

TPAF retirement allowance as well as a salary.   

 These amendments permit the return to work under a contract for 

one year, which may be renewed only for one additional year. 
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LEGISLATIVE FISCAL ESTIMATE 

[First Reprint] 

ASSEMBLY, No. 4544 

STATE OF NEW JERSEY 
219th LEGISLATURE 

 

DATED: NOVEMBER 17, 2020 

 

 

SUMMARY 

 

Synopsis: Permits school nurse who is retired from TPAF to return to 

employment during public health emergency and state of emergency 

for COVID-19 pandemic, for up to two years without reenrollment in 

TPAF.  

Type of Impact: Potential expenditure impact for the State General Fund and school 

districts 

Agencies Affected: School districts 

 

 

Office of Legislative Services Estimate 

Fiscal Impact Year 1   Year 2   Year 3   

State Cost Impact  Indeterminate  

Local Cost Impact  Indeterminate  

 
 

 The Office of Legislative Services (OLS) estimates that if a school nurse returns to 

employment shortly after retirement without reenrolling in the Teachers’ Pension and Annuity 

Fund (TPAF), the local school district may realize savings in health care costs for that 

employee because the retired school nurse may be receiving, if eligible, State-paid coverage 

under the School Employees’ Health Benefits Program (SEHBP) in retirement based on the 

former employment.  When a retiree is reenrolled in the TPAF as required by current law upon 

becoming employed again after retirement, the State avoids this expense because health care 

benefits then become the responsibility of the board of education until the person again retires.   

 Because each qualified retiree is not reenrolled in the TPAF and, thus, does not receive an 

increase in retirement benefits for the additional service, the TPAF does not incur additional 

costs. Consequently, the State does not have to make contributions to the TPAF, which it 

otherwise would have to make for an employee in a TPAF-covered position. 
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 There is no information available to indicate the number of TPAF retirees who would be 

reemployed; thus, a specific estimate of the potential cost or savings for the State and local 

boards of education cannot be made at this time. 

 

 

BILL DESCRIPTION 

 

 This bill would permit a certified school nurse who retired from the TPAF to return to work 

full time as a certified school nurse with a board of education without being reenrolled in the TPAF 

if reemployment commences during the period of the public health emergency and state of 

emergency declared due to the COVID-19 pandemic.  If the retired school nurse returns to work 

with the former employer, it must occur more than 60 days after the retirement.  This bill will 

permit the school nurse to receive the TPAF retirement allowance as well as a salary.  The bill 

permits the return to work under a contract for one year, which may be renewed only for one 

additional year. The total period of reemployment with any individual board of education is not 

exceed a two-year period, unless so approved by the Commissioner of Education as being in the 

best interests of the school district. 

 There may be additional requirements that would have to be met in certain circumstances 

for a return to work in order to comply with the laws and regulations of the federal Internal 

Revenue Code.  

 

 

FISCAL ANALYSIS 

 

EXECUTIVE BRANCH 

 

 None received. 

 

OFFICE OF LEGISLATIVE SERVICES 

 

     The OLS estimates that if a school nurse returns to employment shortly after retirement without 

reenrolling in the TPAF, the local board of education may realize savings in health care costs for 

that employee because the retired school nurse may be receiving, if eligible, State-paid coverage 

under the SEHBP in retirement based on the former employment.  Under current law, if a retired 

TPAF member becomes employed again in a TPAF-covered position, the retirement allowance 

and the right to any death benefit as a result of the prior TPAF membership is suspended and the 

reemployed retiree is reenrolled in TPAF and treated as an active member.  Upon subsequent 

retirement, the reemployed TPAF member receives the former retirement allowance based on the 

earlier membership, as well as an additional retirement allowance based upon the subsequent 

service during reemployment.  This bill creates an exception to reenrollment during the COVID-

19 pandemic for a retired school nurse. 

The OLS notes that there is a cost to the State if a TPAF retiree reenrolls in the TPAF because 

the State pays the local board of education’s share of required TPAF contributions.  Because this 

bill prevents reenrollment, the State would save on contributions in that regard.  Also, there will 

be no additional cost to the TPAF for a qualified retiree because, as a result of the bill, the retiree 

will not be eligible to receive an increased retirement benefit based upon service during 

reemployment with a local board of education. 

Under current law, State payments for a qualified retiree’s post-retirement health care benefits 

provided through the SEHBP are suspended when the retiree is reenrolled in the TPAF.  In the 
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case of reenrollment, health benefits are the responsibility of the employer until the employee again 

retires.  Under the provisions of this bill, the State would continue to pay for the post-retirement 

health care benefits for a retiree who accepts reemployment with a local board of education.   

The OLS notes that local boards of education would have the discretion to make such a 

reemployment decision.  The impact of this bill will be limited as it would apply only to a hiring 

decision made during the COVID-19 pandemic and as the employment would be for no more than 

two years. 

      There is no information available to indicate the number of TPAF retirees who would be 

reemployed; thus, a specific estimate of the potential costs or savings for the State and local boards 

of education cannot be made at this time. 

 

 

Section: State Government 

Analyst: Aggie Szilagyi 

Section Chief 

Approved: Thomas Koenig 

Assistant Legislative Budget and Finance Officer 

 

 

This legislative fiscal estimate has been produced by the Office of Legislative Services due to the 

failure of the Executive Branch to respond to our request for a fiscal note. 

 

This fiscal estimate has been prepared pursuant to P.L.1980, c.67 (C.52:13B-6 et seq.). 
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LEGISLATIVE FISCAL ESTIMATE 

[Second Reprint] 

ASSEMBLY, No. 4544 

STATE OF NEW JERSEY 
219th LEGISLATURE 

 

DATED: MAY 25, 2021 

 

SUMMARY 

 

Synopsis: Permits school nurse who is retired from TPAF to return to 

employment during public health emergency and state of emergency 

for COVID-19 pandemic, for up to two years without reenrollment in 

TPAF. 

Type of Impact: Potential expenditure impact for the State General Fund and school 

districts 

Agencies Affected: School districts 

 

 

Office of Legislative Services Estimate 

Fiscal Impact Year 1   Year 2   Year 3   

State Cost Impact  Indeterminate  

Local Cost Impact  Indeterminate  

 
 

 

 The Office of Legislative Services (OLS) estimates that if a school nurse returns to 

employment shortly after retirement without reenrolling in the Teachers’ Pension and Annuity 

Fund (TPAF), the local school district may realize savings in health care costs for that 

employee because the retired school nurse may be receiving, if eligible, State-paid coverage 

under the School Employees’ Health Benefits Program (SEHBP) in retirement based on the 

former employment.  When a retiree is reenrolled in the TPAF as required by current law upon 

becoming employed again after retirement, the State avoids this expense because health care 

benefits then become the responsibility of the board of education until the person again retires.   

 Because each qualified retiree is not reenrolled in the TPAF and, thus, does not receive an 

increase in retirement benefits for the additional service, the TPAF does not incur additional 

costs. Consequently, the State does not have to make contributions to the TPAF, which it 

otherwise would have to make for an employee in a TPAF-covered position. 
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 There is no information available to indicate the number of TPAF retirees who would be 

reemployed; thus, a specific estimate of the potential cost or savings for the State and local 

boards of education cannot be made at this time. 

 

 

BILL DESCRIPTION 

 

 This bill would permit a certified school nurse who retired from the Teachers’ Pension and 

Annuity Fund (TPAF) to return to work full time as a certified school nurse with a board of 

education without being reenrolled in the TPAF if reemployment commences during the period of 

the public health emergency and state of emergency declared due to the COVID-19 pandemic.  If 

the retired school nurse returns to work with the former employer, it must occur more than 60 days 

after the retirement.  This bill will permit the school nurse to receive the TPAF retirement 

allowance as well as a salary.  The bill permits the return to work under a contract for one year, 

which may be renewed only for one additional year. The total period of reemployment with any 

individual board of education must not exceed a two-year period, unless so approved by the 

Commissioner of Education as being in the best interests of the school district. Under the bill, the 

former member’s retirement must have been a bona fide retirement and any employment or 

reemployment under the bill must not be prearranged before retirement. 

 Current law has a substantially similar provision to permit certain TPAF retirees to return to 

work with a board of education in a TPAF position as a certificated superintendent or certificated 

administrator for a limited period of time, without reenrollment in the TPAF. 

 There may be additional requirements that would have to be met in certain circumstances for 

a return to work in order to comply with the laws and regulations of the federal Internal Revenue 

Code.  

 

 

FISCAL ANALYSIS 

 

EXECUTIVE BRANCH 

 

 None received. 

 

OFFICE OF LEGISLATIVE SERVICES 

 

 The OLS estimates that if a school nurse returns to employment shortly after retirement without 

reenrolling in the TPAF, the local board of education may realize savings in health care costs for 

that employee because the retired school nurse may be receiving, if eligible, State-paid coverage 

under the SEHBP in retirement based on the former employment.  Under current law, if a retired 

TPAF member becomes employed again in a TPAF-covered position, the retirement allowance 

and the right to any death benefit as a result of the prior TPAF membership is suspended and the 

reemployed retiree is reenrolled in TPAF and treated as an active member.  Upon subsequent 

retirement, the reemployed TPAF member receives the former retirement allowance based on the 

earlier membership, as well as an additional retirement allowance based upon the subsequent 

service during reemployment.  This bill creates an exception to reenrollment during the COVID-

19 pandemic for a retired school nurse. 

The OLS notes that there is a cost to the State if a TPAF retiree reenrolls in the TPAF because 

the State pays the local board of education’s share of required TPAF contributions.  Because this 

bill prevents reenrollment, the State would save on contributions in that regard.  Also, there will 
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be no additional cost to the TPAF for a qualified retiree because, as a result of the bill, the retiree 

will not be eligible to receive an increased retirement benefit based upon service during 

reemployment with a local board of education. 

Under current law, State payments for a qualified retiree’s post-retirement health care benefits 

provided through the SEHBP are suspended when the retiree is reenrolled in the TPAF.  In the 

case of reenrollment, health benefits are the responsibility of the employer until the employee again 

retires.  Under the provisions of this bill, the State would continue to pay for the post-retirement 

health care benefits for a retiree who accepts reemployment with a local board of education.   

The OLS notes that local boards of education would have the discretion to make such a 

reemployment decision.  The impact of this bill will be limited as it would apply only to a hiring 

decision made during the COVID-19 pandemic and as the employment would be for no more than 

two years. 

There is no information available to indicate the number of TPAF retirees who would be 

reemployed; thus, a specific estimate of the potential costs or savings for the State and local boards 

of education cannot be made at this time. 

 

 

Section: State Government 

Analyst: Aggie Szilagyi 

Section Chief 

Approved: Thomas Koenig 

Legislative Budget and Finance Officer 

 

 

This legislative fiscal estimate has been produced by the Office of Legislative Services due to the 

failure of the Executive Branch to respond to our request for a fiscal note. 

 

This fiscal estimate has been prepared pursuant to P.L.1980, c.67 (C.52:13B-6 et seq.). 
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SYNOPSIS 

 Permits school nurse who is retired from TPAF to return to employment 

during public health emergency and state of emergency for COVID-19 

pandemic, for up to two years without reenrollment in TPAF. 

 

CURRENT VERSION OF TEXT  

 As introduced. 
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AN ACT concerning a return to employment by a school nurse 1 

during the public health emergency and state of emergency for 2 

the COVID-19 pandemic after retirement from the Teachers’ 3 

Pension and Annuity Fund. 4 

 5 

 BE IT ENACTED by the Senate and General Assembly of the State 6 

of New Jersey: 7 
 8 

 1. Notwithstanding the provisions of N.J.S.18A:66-53.2 to the 9 

contrary, the cancellation, reenrollment, and additional retirement 10 

allowance provisions of subsection a. of N.J.S.18A:66-53.2 shall not 11 

apply to a former member of the Teachers’ Pension and Annuity Fund 12 

who is a certified school nurse and who, after having been granted a 13 

retirement allowance, becomes employed by a board of education as a 14 

certified school nurse on a contractual basis for a term of not more 15 

than one year; except that the cancellation, reenrollment, and 16 

additional retirement allowance provisions shall apply if the former 17 

member becomes employed as a certified school nurse within 60 days 18 

of retirement with the employer from which the member retired.  19 

Nothing herein shall preclude a former member so reemployed with a 20 

board of education from renewing a contract for one additional year; 21 

provided that the total period of employment with any individual board 22 

of education does not exceed a two-year period, unless so approved by 23 

the Commissioner of Education as being in the best interests of the 24 

school district; and provided that no such renewal shall provide the 25 

former member an election regarding whether or not to be reenrolled. 26 

 This section shall apply only with regard to a certified school nurse 27 

whose reemployment with any board of education commences during 28 

the public health emergency and state of emergency declared by the 29 

Governor in Executive Order No. 103 for the COVID-19 pandemic 30 

and during any extensions of that public health emergency and state of 31 

emergency. 32 

 33 

 2. This act shall take effect immediately. 34 

 35 

 36 

STATEMENT 37 

 38 

 This bill would permit a certified school nurse who retired from 39 

the Teachers’ Pension and Annuity Fund (TPAF) to return to work 40 

full time as a certified school nurse with a board of education 41 

without being reenrolled in the TPAF if reemployment commences 42 

during the period of the public health emergency and state of 43 

emergency declared due to the COVID-19 pandemic.  If the retired 44 

school nurse returns to work with the former employer, it must 45 

occur more than 60 days after the retirement.  This bill will permit 46 

the school nurse to receive the TPAF retirement allowance as well 47 

as a salary.  The bill permits the return to work under a contract for 48 
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one year, which may be renewed only for one additional year. The 1 

total period of reemployment with any individual board of 2 

education is not exceed a two-year period, unless so approved by 3 

the Commissioner of Education as being in the best interests of the 4 

school district. 5 

 Current law has a substantially similar provision to permit 6 

certain TPAF retirees to return to work with a board of education in 7 

a TPAF position as a certificated superintendent or certificated 8 

administrator for a limited period of time, without reenrollment in 9 

the TPAF. 10 

 There may be additional requirements that would have to be met 11 

in certain circumstances for a return to work in order to comply 12 

with the laws and regulations of the federal Internal Revenue Code. 13 



SENATE STATE GOVERNMENT, WAGERING, TOURISM & 

HISTORIC PRESERVATION COMMITTEE 
 

STATEMENT TO  
 

SENATE, No. 3150  
 

with committee amendments 

 

STATE OF NEW JERSEY 
 

DATED:  DECEMBER14, 2020 

 

 The Senate State Government, Wagering, Tourism and Historic 

Preservation Committee reports favorably and with committee 

amendments Senate Bill No. 3150. 

 As amended by the committee, this bill would permit a certified 

school nurse who retired from the Teachers’ Pension and Annuity 

Fund (TPAF) to return to work full time as a certified school nurse 

with a board of education without being reenrolled in the TPAF if 

reemployment commences during the period of the public health 

emergency and state of emergency declared due to the COVID-19 

pandemic.  If the retired school nurse returns to work with the 

former employer, it must occur more than 60 days after the 

retirement.  This bill will permit the school nurse to receive the 

TPAF retirement allowance as well as a salary.  The bill permits the 

return to work under a contract for one year, which may be renewed 

only for one additional year. The total period of reemployment with 

any individual board of education must not exceed a two-year 

period, unless so approved by the Commissioner of Education as 

being in the best interests of the school district. Under the bill, the 

former member’s retirement must have been a bona fide retirement 

and any employment or reemployment under the bill must not be 

prearranged before retirement. 

 Current law has a substantially similar provision to permit 

certain TPAF retirees to return to work with a board of education in 

a TPAF position as a certificated superintendent or certificated 

administrator for a limited period of time, without reenrollment in 

the TPAF. 

 There may be additional requirements that would have to be met 

in certain circumstances for a return to work in order to comply 

with the laws and regulations of the federal Internal Revenue Code. 

 As amended, Senate Bill No. 3150 (1R) is identical to Assembly 

Bill No. 4544 (2R) of 2020-2021. 
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COMMITTEE AMENDMENTS 

 The committee amended the bill to clarify that the former 

member’s retirement must have been a bona fide retirement and that 

any employment or reemployment under the bill must not be 

prearranged before retirement. 



SENATE BUDGET AND APPROPRIATIONS COMMITTEE 
 

STATEMENT TO  
 

[First Reprint] 

SENATE, No. 3150  
 

STATE OF NEW JERSEY 
 

DATED:  MAY 20, 2021 

 

 The Senate Budget and Appropriations Committee reports 

favorably Senate Bill No. 3150 (1R). 

 This bill would permit a certified school nurse who retired from 

the Teachers’ Pension and Annuity Fund (TPAF) to return to work 

full time as a certified school nurse with a board of education 

without being reenrolled in the TPAF if reemployment commences 

during the period of the public health emergency and state of 

emergency declared due to the COVID-19 pandemic.  If the retired 

school nurse returns to work with the former employer, it must 

occur more than 60 days after the retirement.  This bill will permit 

the school nurse to receive the TPAF retirement allowance as well 

as a salary.  The bill permits the return to work under a contract for 

one year, which may be renewed only for one additional year. The 

total period of reemployment with any individual board of 

education must not exceed a two-year period, unless so approved by 

the Commissioner of Education as being in the best interests of the 

school district. Under the bill, the former member’s retirement must 

have been a bona fide retirement and any employment or 

reemployment under the bill must not be prearranged before 

retirement. 

 Current law has a substantially similar provision to permit 

certain TPAF retirees to return to work with a board of education in 

a TPAF position as a certificated superintendent or certificated 

administrator for a limited period of time, without reenrollment in 

the TPAF. 

 There may be additional requirements that would have to be met 

in certain circumstances for a return to work in order to comply 

with the laws and regulations of the federal Internal Revenue Code. 

 As reported by the committee, Senate Bill No. 3150 (1R) is 

identical to Assembly Bill No. 4544 (2R), which also was reported by 

the committee on this date. 

 

FISCAL IMPACT: 

 The Office of Legislative Services (OLS) estimates that if a school 

nurse returns to employment shortly after retirement without 

reenrolling in the Teachers’ Pension and Annuity Fund (TPAF), the 
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local school district may realize savings in health care costs for that 

employee because the retired school nurse may be receiving, if 

eligible, State-paid coverage under the School Employees’ Health 

Benefits Program (SEHBP) in retirement based on the former 

employment.  When a retiree is reenrolled in the TPAF as required by 

current law upon becoming employed again after retirement, the State 

avoids this expense because health care benefits then become the 

responsibility of the board of education until the person again retires. 

 Because each qualified retiree is not reenrolled in the TPAF and, 

thus, does not receive an increase in retirement benefits for the 

additional service, the TPAF does not incur additional costs. 

Consequently, the State does not have to make contributions to the 

TPAF, which it otherwise would have to make for an employee in a 

TPAF-covered position. 

 There is no information available to indicate the number of TPAF 

retirees who would be reemployed; thus, a specific estimate of the 

potential cost or savings for the State and local boards of education 

cannot be made at this time. 



STATEMENT TO 
 

[First Reprint] 

SENATE, No. 3150 
 

with Senate Floor Amendments 

(Proposed by Senator POU) 

 

ADOPTED: JUNE 3, 2021 

 

 These Senate amendments would permit a certified school nurse 

who retired from the Teachers’ Pension and Annuity Fund (TPAF) to 

return to work full time as a certified school nurse with a board of 

education without being reenrolled in the TPAF.   

 If the retired school nurse returns to work with the former 

employer, it must occur more than 180 days after the retirement.   

 These amendments would permit the school nurse to receive the 

TPAF retirement allowance as well as a salary.   

 These amendments permit the return to work under a contract for 

one year, which may be renewed only for one additional year. 
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LEGISLATIVE FISCAL ESTIMATE 

[First Reprint] 

SENATE, No. 3150 

STATE OF NEW JERSEY 
219th LEGISLATURE 

 

DATED: MAY 25, 2021 

 

 

SUMMARY 

 

Synopsis: Permits school nurse who is retired from TPAF to return to 

employment during public health emergency and state of emergency 

for COVID-19 pandemic, for up to two years without reenrollment in 

TPAF. 

Type of Impact: Potential expenditure impact for the State General Fund and school 

districts 

Agencies Affected: School districts 

 

 

Office of Legislative Services Estimate 

Fiscal Impact Year 1 Year 2 Year 3 

State Cost Impact  Indeterminate  

Local Cost Impact  Indeterminate  

 
 

 The Office of Legislative Services (OLS) estimates that if a school nurse returns to 

employment shortly after retirement without reenrolling in the Teachers’ Pension and Annuity 

Fund (TPAF), the local school district may realize savings in health care costs for that 

employee because the retired school nurse may be receiving, if eligible, State-paid coverage 

under the School Employees’ Health Benefits Program (SEHBP) in retirement based on the 

former employment.  When a retiree is reenrolled in the TPAF as required by current law upon 

becoming employed again after retirement, the State avoids this expense because health care 

benefits then become the responsibility of the board of education until the person again retires.   

 Because each qualified retiree is not reenrolled in the TPAF and, thus, does not receive an 

increase in retirement benefits for the additional service, the TPAF does not incur additional 

costs. Consequently, the State does not have to make contributions to the TPAF, which it 

otherwise would have to make for an employee in a TPAF-covered position. 
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 There is no information available to indicate the number of TPAF retirees who would be 

reemployed; thus, a specific estimate of the potential cost or savings for the State and local 

boards of education cannot be made at this time. 

 

 

BILL DESCRIPTION 

 

 This bill would permit a certified school nurse who retired from the Teachers’ Pension and 

Annuity Fund (TPAF) to return to work full time as a certified school nurse with a board of 

education without being reenrolled in the TPAF if reemployment commences during the period of 

the public health emergency and state of emergency declared due to the COVID-19 pandemic.  If 

the retired school nurse returns to work with the former employer, it must occur more than 60 days 

after the retirement.  This bill will permit the school nurse to receive the TPAF retirement 

allowance as well as a salary.  The bill permits the return to work under a contract for one year, 

which may be renewed only for one additional year. The total period of reemployment with any 

individual board of education must not exceed a two-year period, unless so approved by the 

Commissioner of Education as being in the best interests of the school district. Under the bill, the 

former member’s retirement must have been a bona fide retirement and any employment or 

reemployment under the bill must not be prearranged before retirement. 

 Current law has a substantially similar provision to permit certain TPAF retirees to return to 

work with a board of education in a TPAF position as a certificated superintendent or certificated 

administrator for a limited period of time, without reenrollment in the TPAF. 

 There may be additional requirements that would have to be met in certain circumstances for 

a return to work in order to comply with the laws and regulations of the federal Internal Revenue 

Code. 

 

 

FISCAL ANALYSIS 

 

EXECUTIVE BRANCH 

 

 None received. 

 

OFFICE OF LEGISLATIVE SERVICES 

 

 The OLS estimates that if a school nurse returns to employment shortly after retirement without 

reenrolling in the TPAF, the local board of education may realize savings in health care costs for 

that employee because the retired school nurse may be receiving, if eligible, State-paid coverage 

under the SEHBP in retirement based on the former employment.  Under current law, if a retired 

TPAF member becomes employed again in a TPAF-covered position, the retirement allowance 

and the right to any death benefit as a result of the prior TPAF membership is suspended and the 

reemployed retiree is reenrolled in TPAF and treated as an active member.  Upon subsequent 

retirement, the reemployed TPAF member receives the former retirement allowance based on the 

earlier membership, as well as an additional retirement allowance based upon the subsequent 

service during reemployment.  This bill creates an exception to reenrollment during the COVID-

19 pandemic for a retired school nurse. 

The OLS notes that there is a cost to the State if a TPAF retiree reenrolls in the TPAF because 

the State pays the local board of education’s share of required TPAF contributions.  Because this 

bill prevents reenrollment, the State would save on contributions in that regard.  Also, there will 
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be no additional cost to the TPAF for a qualified retiree because, as a result of the bill, the retiree 

will not be eligible to receive an increased retirement benefit based upon service during 

reemployment with a local board of education. 

Under current law, State payments for a qualified retiree’s post-retirement health care benefits 

provided through the SEHBP are suspended when the retiree is reenrolled in the TPAF.  In the 

case of reenrollment, health benefits are the responsibility of the employer until the employee again 

retires.  Under the provisions of this bill, the State would continue to pay for the post-retirement 

health care benefits for a retiree who accepts reemployment with a local board of education.   

The OLS notes that local boards of education would have the discretion to make such a 

reemployment decision.  The impact of this bill will be limited as it would apply only to a hiring 

decision made during the COVID-19 pandemic and as the employment would be for no more than 

two years. 

There is no information available to indicate the number of TPAF retirees who would be 

reemployed; thus, a specific estimate of the potential costs or savings for the State and local boards 

of education cannot be made at this time. 

 

 

Section: State Government 

Analyst: Aggie Szilagy 

Section Chief 

Approved: Thomas Koenig 

Legislative Budget and Finance Officer 

 

 

This legislative fiscal estimate has been produced by the Office of Legislative Services due to the 

failure of the Executive Branch to respond to our request for a fiscal note. 

 

This fiscal estimate has been prepared pursuant to P.L.1980, c.67 (C.52:13B-6 et seq.). 
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,-./�-0�123245462789:;<=>8?::<�@ABCDEBFGH�>IICBGJ=KLMNCOOH�PBDQJDH�RLCDCBFC�STOOUBV�W�XYZ[\]\YZ>K�8�̂_23̀ab_c4_d12baàbe2c�f4_-geh4�,4624ei�36j�e4kb-63a�l423a�36j�m60362�n-e23ab2/�f4ob4p�,-55b2244q�36j�.e-ke35_�0-e2c4�.e4o462b-6�36j�e4jgh2b-6�-0�b6hbj46h4_�-0�_2baàbe2cr�4s.36j_�ab_2�-0�.e-04__b-63a_�3g2c-ebt4j�2-�.e-obj4_2baàbe2cue4a324j�h3e4,-./�-0�123245462789vw:=>8?;:v�@7xBBDByH�YFJzJH�7CDGBF=XLFOBFH�KLMNCOOH�{LQByV�W�XYZ[\]\YZ>K�8�,e4324_�_.4hb3a4jgh32b-6�g6b2�pb2cb6�2c4�|}h4�-0�~j5b6b_2e32bo4��3pr�e4�gbe4_�366g3a�e4.-e2,-./�-0�123245462789?9?=>8�9;��@�C�BH�7CDGUBOJDH�]TFDBF=XJDLxLyH�7TMOBFH�7OLDUByV�W�XYZ[\]\YZ>K�8�̂s.36j_�.-p4e_36j�jg2b4_�-0�12324�,cb40��bo4e_b2/�|}h4e�2-�.e-5-24�jbo4e_b2/�b6�12324�k-o4e65462�36j�.g̀abh�h-62e3h2b6k,-./�-0�123245462789??�=>X7��JF�>8�v;��LDI��9::�@�JNLUH��CUU=[JxDByH�XJDLxLyH�PBDQJDH�SJTGzOLUCDGH��LFLECD�zL�V�W�XYZ[\]\YZ>K�8�f4ob_4_�e4�gbe45462_�0-e�c43a2c�b6_ge36h4�.e-obj4e_�36j�n4jbh3bj�2-�h-o4e�_4eobh4_.e-obj4j�g_b6k�24a454jbhb64�36j�24a4c43a2cr�3..e-.eb324_����5baab-6,-./�-0�123245462789<��=>8?�v9�@�TC�H�XTDDCDGzLM=�TC�LDJH�KLMNCOOH����DCGzOV�W�XYZ[\]\YZ>K�8�n36j324_�2e3b6b6k�-6hga2ge3aa/�e4_.-6_bo4�243hcb6k�0-e�3aa�h36jbj324_�0-e�243hcb6k�h4e2b�h32b-6�,-./�-0�123245462789�?�=>8�;<?�@7xBBDByH�XTDDCDGzLM=�TC�LDJH�RBFFBUUCH��T�zBF�CV�W�XYZ[\]\YZ>K�8�̂s.36j_�_h-.4�-0b65324�e4462e/�3__b_236h4�36j�̀464�2_,-./�-0�12324546278�9�<=>8?9v��@�TC�H��JT=RBFFBUUCH����DCGzOH����BJDV�W�XYZ[\]\YZ>K�8�̂_23̀ab_c4_��4p��4e_4/�̂3_/6̂e-aa5462��43a2c�m6_ge36h4��e-ke35,-./�-0�12324546278��<<=>8??�;�@7xBBDByH��JNLUH�Y�7�LDUJD=PTF�C�zBUUCH�[LD�BFH�7NBLFMLDV�W�XYZ[\]\YZ>K�8�n-jb�4_h4e23b6�.e-h4jge4_�.4e23b6b6k�2-�_hc--a�jb_2ebh2�e4kb-63abt32b-6r�4_23̀ab_c4_�ke362�.e-ke35�0-e�h-_2e4b5 g̀e_45462�-0�h-6jgh2b6k�e4kb-63abt32b-6�043_b̀bab2/�_2gjb4_r�36j�.e-obj4_��636hb3a�b6h462bo4_�0-ee4kb-63abt32b-6,-./�-0�12324546278�<w;=>8?<w<�@>IICBGJH�7CDGUBOJD=PBDQJDH�RBFFBUUCH�RLCDCBFC�STOOUBV�W�XYZ[\]\YZ>K�8�̂_23̀ab_c4_|.b-bj�f4h-o4e/�36j�f454jb32b-6�lg6j�36j�|.b-bj�f4h-o4e/�36j�f454jb32b-6�lg6j�~job_-e/�,-g6hbar.e-obj4_�0-e�0g6j_�e4h4bo4j�0e-5�-.b-bj�_422a45462_�2-�_g..-e2�_g̀_236h4�g_4�jb_-ej4e�.e4o462b-6�36j2e4325462�.e-ke35_,-./�-0�12324546278��??=>8?�:?�@�TC�=]CMEBFUL�BH�7NBCGzOH�7NBLFMLDV�W�XYZ[\]\YZ>K�8�̂_23̀ab_c4_�df4623a�~__b_236h4�3obk32b-6��e-ke35i�b6��,~r�53�4_�3..e-.eb32b-6,-./�-0�123245462>8v?��=78��9v�@7NBLFMLDH��ByDJUIQ8{L��QJDH�7�zLBF=7OL��H�]TFDBFV�W�XYZ[\]\YZ>K�8�f4�gbe4_e4_4eo32b-6�-0�.-e2b-6�-0�246362ù3_4j�o-ghc4e_�g6j4e�12324�e4623a�3__b_236h4�.e-ke35�0-e�.4e_-6_jb_.a3h4j�jg4�2-�e4j4o4a-.5462�-0�36�300-ej3̀a4�c-g_b6k�j4o4a-.5462r�.e-obj4_�jb_.a3h4j�.4e_-6_�pb2c300-ej3̀a4�c-g_b6k�.eb-eb2/�_232g_
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,-./�-0�123245462789:;;<=899>:�?@ABCDBE�FGHBHAIH�JKLLMAE�NA7BOAMD<PIAABCLAHBE�QIDRDS�T�UQVNWXWQV7Y�8�Z[23\]̂[_4[.̂]-2�.̀-à35�̂6�bcZ�2-�[d..-̀2�efg1h�g-\-2̂i[�j̀-à35[�̂6�[i_--]�k̂[2̀̂i2[,-./�-0�12324546278l>m9<=8nnom�?pHBLDI�qGIHBE�qDABE�rAsBDMtC8uGvwCDB<pDKE�UIKx8pAIAxS�T�UQVNWXWQV7Y8�Z[23\]̂[_4[�2_̀44�/43̀�ê636î3]�Z5.-y4̀5462�ĵ]-2�j̀-à35,-./�-0�12324546278:>>9<=899;z�?UG{KLDE�NGBvAIE�qKI{Rs<PD{GME�=GIMDS�T�UQVNWXWQV7Y�8�|]]-y[�k4kdi2̂-6�-0.̀-5-2̂-63]�a356̂a�ì4k̂2�0̀-5�à-[[�̀4}46d4�-6�[.-̀2[�y3a4̀6̂a,-./�-0�12324546278::ll<=89zn;�?PIAAB~GMtE�qKwRAI�HE�YG�{HLL<@AGvRE�UDIIGtDS���UQVNWXWQV7Y�8�,̀4324[�à362.̀-à35�2-�46i-d̀3a4�[i_--]�k̂[2̀̂i2[�2-�.3̀264̀�ŷ2_�̂6[2̂2d2̂-6[�-0�_̂a_4̀�4kdi32̂-6�̂6�2̀3̂6̂6a�[i_--]�\3[4k�54623]�_43]2_�[4̀}̂i4[�.̀-}̂k4̀[,-./�-0�12324546278::l;<=89znz�?FAIIAMMHE�PIAAB~GMtE�={AHORLE�YG�{HLL<@AGvRE�UDIIGtDS�T�UQVNWXWQV7Y�8�g4�d̂̀4[�b,e2-�â}4�.̀-̂̀2̂/�2-�i4̀23̂6�[i_--]�k̂[2̀̂i2[�ŷ2_�[2dk462�54623]�_43]2_�i-d6[4]̂6a�i4624̀[�̂6�3y3̀k̂6aà362[�d6k4̀�1i_--]��3[4k��-d2_�14̀}̂i4[�j̀-à35,-./�-0�12324546278:ml><=8;zz�?@KIxHvRAMMH<qGttABE�=HBOMALDBS���UQVNWXWQV7Y�8�,-6i4̀6[�]3\-̀�_3̀5-6/�3à445462[6̂�̀423̂]�36k�k̂[2̀̂\d2̂-6�i4624̀�.̀-�4i2[,-./�-0�12324546278:z:m<=8lo:z�?qDC�KAIGE�YD{AxE�URG{GIIDE�NKBB<FHLGMAE�XKIBAIS�T�UQVNWXWQV7Y�8�g4�d̂̀4[�2_32i4̀23̂6�.̀-}̂k4̀�[d\[̂k/�.3/5462[�0-̀�i_̂]k�i3̀4�[4̀}̂i4[�\4�\3[4k�-6�46̀-]]5462,-./�-0�12324546278:�l:<=8l:z:�?qGxxADE��KH�GBDE�ND~BAs<pDKE�XKIBAIS�T�UQVNWXWQV7Y�8�g4�d̂̀4[�k̂[i]-[d̀4�]4224̀�\46̂i]dk4k�ŷ2_�53̂]�03][4]/�̂5.]/̂6a�12324�a-}4̀65462�i-664i2̂-6,-./�-0�12324546278:�;><=8l>o;�?�GIG�HBvRGwE��IAH�GBE�UGMG�IACAE�PIAAB~GMt<NHAOBGBS�T�UQVNWXWQV7Y�8�Z[23\]̂[_4[4�.4k̂24k�i-6[2̀di2̂-6�̂6[.4i2̂-6�.̀-à35,-./�-0�12324546278;>ll<=8l9zo�?@ABCDBE�NGBvAIE�FAIIAMMH<PD{GMS�T�UQVNWXWQV7Y�8�|d2_-̀�̂4[�5-2-̀�}4_̂i]4�k43]4̀[�2-[4]]�5-2-̀�}4_̂i]4[�-6]̂64�36k�-\23̂6�4]4i2̀-6̂i�[̂a632d̀4[�0-̀�5-2-̀�}4_̂i]4�2̀36[3i2̂-6[,-./�-0�12324546278;l;l<=8l:9n�?UDBG~GsE�FGHBHAIH�JKLLMAE�@ABCDB<qGttABE�XKIBAIS���UQVNWXWQV7Y�8�j̀-}̂k4[�0-̀i4̀2̂�i32̂-6�-0�245.-̀3̀/�6d̀[4�3̂k4[,-./�-0�12324546278;;oo<=8lonm�?URHGIG�GMMDLHE�FGHBHAIH�JKLLMAE�qv�BHORL<=vKLGIHE�PHMMS�T�UQVNWXWQV7Y�8�Z[23\]̂[_4[-̀k4̀�-0�.̀-24i2̂-6�0-̀�id̀ 4̀62�-̀�0-̀54̀��dka4��d.à3k4[�36k�i]3̀�̂4[�_3̀3[[5462�3a3̂6[2�id̀ 4̀62�-̀0-̀54̀��dka4��\3̀[��̀43̀5[�.-[[4[[̂-6�\/�.4̀[-6[�3a3̂6[2�y_-5�id̀ 4̀62�-̀�0-̀54̀��dka4�-̀k4̀�-0.̀-24i2̂-6�̂[�4624̀4k,-./�-0�123245462
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,-./0123-4545�63789:;<=�>9?<@A�BCA9?=�D;C7CAA@=�BEF?9:;<=�G8,?:8H@=�I8A:8?2J@7CH=�DAKC?L�MDNOGPQPNO,R�-�STTUVW�TXV�YZ[U\]Ŷ YZ_�Ù ]Y\W�_U�\YabYV�cUde�VU\Z�]X̂ Y\X�\Y]U\dbZfW�g\bU\�_U�]\YX_bZfbZb_bXT�\YgU\_hUge�U[�i_X_Ŷ YZ_�jUaY\ZU\�kl\gme�XcWUTl_Y�aY_UYd�_mY�[UTTUVbZf�cbTTWn3-1o.2,-10/.�6QpA?8A2qp9rC?@=�s8AA8HH9L�t�,I3NRuQv�-�wYxlb\YW�\YYZ_\e�XWWbW_XZ]Y�_U�cY�g\UabdYd�_U]Y\_XbZ�bẐ X_YW�VmU�mXaY�WY\aYd�_mYb\�̂Xyb̂l̂ �WYZ_YZ]YhUge�U[�i_X_Ŷ YZ_3-5052,D3�z@A�,-{0/|�6}p9~=�QpA?8A2BC~~8@=�RC�79<<=�B@8?L�t�DNOGPQPNO,R�-��W_XcTbWmYW�TUXZ\YdŶ g_bUZ�g\Uf\X̂ �[U\�_YX]mY\W�bZ�]Y\_XbZ��YTdW�_U�\YdYŶ �TUXZ�X̂ UlZ_W�\Y]YbaYd�lZdY\��YV��Y\WYehUTTYfY��UXZW�_U�SWWbW_�i_X_Y�i_ldYZ_W��UXZ��\Uf\X̂ �_m\Ulfm�Ŷ gTUê YZ_�bZ�]Y\_XbZ�TUV�gY\[U\̂bZfW]mUUTWhUge�U[�i_X_Ŷ YZ_3-{{0o2,-1{0.�639?:H8<@?2D@?C�CKL�t�,I3NRuQv�-�wYabWYW�TXV�\YTX_bZf�_U�]Û ^UZ�bZ_Y\YW_]Û ^lZb_bYWhUge�U[�i_X_Ŷ YZ_3-{41|2,-1�4��63�88?8K=�JA88?�<89?=�Q��F8C?2Bp�;8Ar9=�I8?�@?=�BpA7;KL�t�,I3NRuQv�-��W_XcTbWmYW�̂ gTUê YZ_�XZd��lWbZYWW�wYTX_Yd��Xy��Y[Y\\XT�SWWbW_XZ]Y��\Uf\X̂ �bZ���S�_U�XTTUV�Ŵ XTT�clWbZYWWYW�_UdY[Y\�_mY�gXê YZ_�XZd�\Ŷ b__XZ]Y�U[�]Y\_XbZ�Ŷ gTUê YZ_�XZd�clWbZYWW�\YTX_Yd�_XyYW�dl\bZf�h�������glcTb]�mYXT_m�Ŷ Y\fYZ]ehUge�U[�i_X_Ŷ YZ_3-4�542,-15o��6J@7CH=�3�88?8K=�39?:H8<@?2IpA~9E;8HH9=��@;?�@?=�GC?98H�8?L�t�,I3NRuQv�-��W_XcTbWmYW]UlZ_e�cXWYd�̂b_bfX_bUZ�gTXZ�_U�XTTUV�clWbZYWWYW�_U�UgY\X_Y�dl\bZf�gXZdŶ b]hUge�U[�i_X_Ŷ YZ_3-4.�.2,-.4|o�63Ep<CA9=��89?�8A:2Bp�;8Ar9=��@;?�@?=�qp9rC?@L�t�,I3NRuQv�-�wYxlb\YW�XWWbfẐ YZ_�U[lZŶ gTUê YZ_�]TXb̂W�mXZdTY\W�_U�TYfbWTX_baY�dbW_\b]_W�XZd�gX\_bWXZ�Ù ]YW�dl\bZf�h��������gXZdŶ b]W_X_Y�U[�Ŷ Y\fYZ]e��Xgg\Ug\bX_YW������̂bTTbUZhUge�U[�i_X_Ŷ YZ_3-4/0/2,-./5.�63CAH@2J9�H9?L�M�,I3NRuQv���hUZ]Y\ZW�]UZW_\l]_bUZ�]UdY�YZ[U\]bZf�XfYZ]e�[YY�\YaYZlYhUge�U[�i_X_Ŷ YZ_,-{|{{23-o/0{�6Bp�;8Ar92J@7CH=�NA@;@L�t�,I3NRuQv�-�wYxlb\YW�hÛ ^bWWbUZY\�U[�hU\\Y]_bUZW�_UbZW_b_l_Y����̂bZl_Y�Wmb[_�UaY\TXg�bZ�i_X_Y�]U\\Y]_bUZXT�[X]bTb_bYWhUge�U[�i_X_Ŷ YZ_,-1{5|23-{04o�6�@p:;<CH9?:=�G@�?8K=�37CE82J@7CH=�NA@;@L�t�,I3NRuQv�-��Y\̂b_W�]UZdl]_�U[�cbZfUWXZd�\X�YW�\Ŷ U_YTe��gY\̂b_W�UZTbZY�WXTY�U[�_b]�Y_W�[U\�XTT�cbZfUW�XZd�\X�YWhUge�U[�i_X_Ŷ YZ_,-.{4o23-4/�0�6R@78~=�D@p:;H9?=� A89�C?2s9<CH8L�t�,I3NRuQv�-�STTUVW�]UlZ_e�U\�̂lZb]bgXT�fUaY\ZbZfcUde�_U�YZ_Y\�bZ_U�\YaYZlY�WmX\bZf�Xf\YŶ YZ_�[U\�XT]UmUTb]�cYaY\XfY�WXTYW�ce�]UZ]YWWbUZXb\Y�gY\̂b_mUTdY\hUge�U[�i_X_Ŷ YZ_
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