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CHAPTER.jc:2.s=....LAWS OF N. J. 19.fli? 

.' APPROVED ?-IS;::- 96 

[SECOND OFFICIAL COPY REPRINT] 

SENATE, No. 1105 

STATE OF NEW JERSEY 
PRE-FILED FOR INTRODUCTION IN THE 1986 SESSION
 

By Senator DORSEY
 

AN ACT to protect employees from retaliatory action by employers 

and supplementing Title 34 of the Revised Statutes. 

1 BE IT ENACTED by the Senate and General Assembly of the State 

2 of New Jersey: 

1 1. This act shall be known and may cited as the lI["Retaliatory 

2 Action by Employers Act"r ·"Conscientious Employee Protec­

3 tion Act."· 

1 2. As used in this act: 

2 a." Employer" means any individual, partnership, association, 

3 corporation or any person or group of persons acting directly or 

4 indirectly on behalf of or in the interest of an employer with the 

;) employer's consent and shall include all branches of State Govern­

6 ment, or the several counties and municipalities thereof, or any 

7 other political subdivision of the State, or a school district, or any 

8 special district, or anj' authority, commission, or board or any 

9 other agency or instrumentality thereof. 

10 b." Employee" means any individual who performs services for 

11 and under the control and direction of an employer for wages or 

12 other remuneration. 

13 c. "Public body" means·:· 

14 (1) the United States Congress, any State legislature, or any 

15 popularly-elected local governmental body, or any member or em­

16 ployee thereof; 

17 (2) any federal, State, or local judiciary, or any member or 

18 employee thereof, or any grand or petit jury; 

19 (3) any federal, State, or local regulatory, administrative, or 

20 public agency or authority, or instrumentality thereof; ·[orr 
EXPLANATION-Maller encl08ed In bold·faced brackets [thus] In the above bill 

is not enacted and is intended to be omitted in the In..... 
Maller printed in ilalics th,IS is new malll'!'. 

Maller enelo.cd ill asterisk. 0" sial'S has beell adopted as follow81 
--Senate committee amendmentll adopted February 24, 1986. 

- --Auembly committee amendments adopted May 22, 1986. 



21 (4) any federal, State, or local law enforcement agency, prose­

22 cutorial office, or police or peace officer; ·[01']* 

23 (3) any federal, State or local department of an executive branch 

24 of government; or 

25 (6) any division, board, bureau, office, committee or commission 

26 of any of the public bodies described in the above paragraphs of 

27 this subsection. 

28 d. "Supel'Yisor" means any individual with an employer's orga­

29 nization who has the authority to direct and control the work 

30 performance of the affected employee**[; or]'" "," who has 

31 U[managerial]*· authority to take corrective action regarding the 

32 violation of the la,Y, rule or regulation of which the employee 

33 complains"', or who lws been designated by the employer on the 

34 notice required under section 7 of this act." 

35 e. "Retaliatory action" means the discharge, suspension or de­

36 motion of an employee, or other adverse employment action taken 

37 against an employee in the terms and conditions of employment. 

1 3. An employer shall not take any retaliatory action against an
 

2 emplo)'ee because the employee does any of the following:
 

3 a. Discloses, or threatens to disclose to a supervisor or to a public
 

4 body an acth-ity, policy or practice of the employer that the em­


5 ployee reasonably uelieves is in violation of a law, or a rule or
 

6 regulation promulgated pursuant to law;
 

7 b. Provides information to, or testifies before, any public body
 

S conducting an investigation, hearing or inquiry into any violation
 

9 of law, or a rule or regulation promulgated pursuant to law by
 

10 the employer; or
 

11 c. Objects to, or refuses to participate in any activity, policy or
 

12 practice which the employee reasonably believes·:·
 

13 (1) is in violation of a law, or a rule or regulation promulgated
 

14 pursuant to law;
 

15 (2) is fraudulent or criminal; ,. or·
 

16 •[(3) will significantly compromise the recognized tenets and
 

17 ethics of the employee's profession or occupation; or]·
 

18 ·[(4)]* ·(3)* is incompatihle with a clear mandate of public
 

19 policy concerning the public health, safety or welfare.
 

1 4. The protection against retaliatory action provided by this act 

2 pertaining to disclosure to a public body shall not apply to an 

3 employee who makes a disclosure to a public body unless the em­

4 ployee has brought the activity, policy or practice in violation of a 

5 law, or a rule or regulation promulgated pursuant to law to the 

6 attention of a supervisor of the employee ·by w'ritten notice· and 

7 has afforded the employer a reasonable opportunity to correct the 
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8 activity, policy or practice. Disclosure shall not be required where 

9 the employee is reasonably certain that the activity, policy or prac­

10 tice is known to one or more supervisors of the employer or where 

11 the employee reasonably fears physical harm as a result of the dis­

12 closure uprovided, hou'ever, that the situation is emergency in 

13 nature". 

1 5. Upon a violation of any of the provisions of this act, an ag­

2 grieved employee or former employee may institute a civil action 

3 in a court of competent jurisdiction, within one year, for relief 

4 which may include, and which the court may order, the following: 

5 a. An injunction to restrain continued violation of this act; 

6 b. The reinstatement of the employee to the same position held 

7 before the retaliatory action, or to an equivalent position; 

8 c. The reinstatemL~t of full fringe benefits and seniority rights; 

9 d. The compensation for lost wages, benefits and other remunera­

10 tion; 

11 e. The payment by the employer of reasonable costs, and at­

12 torney's fees; 

13 f. Punitive damages; or 

14 g. An assessment of a civil fine of not more than ·[$20,OOO.OOr 

15 *$1,000.00* for *[eachr *the first· violation of the act *and not 

] 6 more than $5,000.00 for each subsequent violation: which shall be 

17 paid to the State Treasurer for deposit in the General Fund. 

1 6. A court, upon notice of motion in accordance with the Rules 

.J Governing the Courts of the State of Xew Jersey, may also order 

3 that reasonable U[attorney's]'" "attorneys'" fees and court 

4 costs be awarded to an employer if the court determines that an 

5 action brought by an employee under this act was without basis 

6 in law or in fact. However, an employee shall not be assessed 

7 **[attorney's]'" "attorneys'** fees under this section if, after 

8 exercising reasonable and diligent efforts after filing a suit, the 

9 employee files a voluntary dismissal concerning the employer, 

10 within a reasonable time after determining that the employer 

11 would not be found to be liable for damages. 

1 7. An employer shall conspicuously display notices of its em­

2 ployees' protections and obligations under this act, and use other 

3 appropriate means to keep its employees so informed. **Each 

4 notice posted pursuant to this section shall incll~de the name of 

5 the person, or person.s the employer has designated to receive 

6 written not'ifications purStta1~t to section 4 of this act. U 

1 8. Kothing in tbis act shall be ueemed to diminish the rights, 

2 privileges, or remedies of any employee under any other federal 

3 or State law or regulation or under any collective bargaining agree­
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4 ment or employment contract; except that the institution of an 

5 action in accordance with this act shall be deemed a waiver of the 

6 rights and remedies available under any other contract, collective 

7 bargaining agreement, State law, rule or regulation or under the 

8 common law. 

1 9. This act shall take effect immediately. 

LABOR RELATIONS AND EMPLOYMENT 

Designated the "Conscientious Employee Protection Act". 
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ST.AT'E~fENT 

This hill pl"Ohihjt~ nil (,ll1Jlloyer from discharp;ill/!, Rus[)cnding 01' 

df'l'lOlillg' n pHillie or )lri\"i1.tc cmployee who: 

a, Di:-cl0:-:CS, OJ' threatens to r1i1;c1os('. to n ~upeJ'vjsor or to a 

puhlic body ell I activity, policy or p/'adice of till' employf'J' that till' 

(!lll]llo~'f!p rf'a~onahly helil!.\'c:- violate,;; a law or 1'11](' or rcglllation 

prlllll1l1gatetl ]l1lJ'S1H111t to law: 

h. Provides inl'orillalioll In. 01' testifies her()J'(~, allY puhlif' hody 

eO/Jdueti/lg' Ull investigatiolJ 01' heal'ilJg" into allY violation by fill: 

elllployer of a law or rule O!' regnlatioll thereof; or 

e, Oh.if'd:< t." UJ' reruses 10 participate ill, allY activit;-" Jlolic)' 0\' 

pradif'.' ",hif,h tlip I'llIpl()~'el!. f'I'asollllhly h/:lieves is ill violatioll or It 

In\\' or rule or /'f:g-ldlltion thereuf; is I'rundulclit Or' I,,'jlllinal; or is 

iIJ//}lIll'atihlr with H clear 1lllll1dah' or puhlie f10liey eon(:p"lIi/l~ th.· 

JllIhlif' !wllHli, sarety OJ' well'are, 

Bel'ore all (!Illl"oyce di~cJoses to a ]Jublie hody llll activity, j!oliey 

01' jlral'ti('c 01' thc (~mploycJ' that is in violatioll or a law OJ' I'ul,! 01' 

J'(·)..,'1ilat iOIl Ihereof', !Ie IlIlist 1l1'ill~ it to t1le attrlltioll 01' It SUIH~,'yjSOI' 

lIlid alTon] tlle I'lIlployer a J'('usonahfc opportunity to eOlTed the 

af'li\'ity, l'oli(:~' Ol' pl'1letiel'.lf lie docs 1I0t do so, hc will not he pro. 

tpdl·d lt~' tliis aet r,'Olll a rdllliator)' action. Ilowcver, he is no! 

J'l'fJllired tf' inl'orm tlie f!lIl1do~'I!" if lie is 1'l!l!sII/Ja!Jly I:erlain IImt Ibn 

:wt i\'if y, }Jolil'Y or }Jl'llctj(·c is known to fJllC or more SlIfIl'l'visol's or 

if hi' !'ea:<ollahly f',:ar" l'Jl~';;i('al bal'llI as a rf!sllll or till! dilielosul'(', 

rr a'i f'lllploycr violat!';; t1w Jll'ovisiolls of this act, tlil' I'/llJllo~'ee 

lllay hring' 11 cidl ;.;uit, withont one ycur, for relief wllieh may in­

dude: 

ll. ;\11 ill.illlll'tioll III l'I';;!rain ('Ilntilllll'!l violation or tliis lid: 

h, !:,.iJl,"laleJlll'llt Ill' Ill(' l'1l1]lloyep to till' S:lIIl1' or 1'«!lintll'nt 

JlII:<i I ion; 

(', Hcill:<!atelllcnt of full fring!' 1,p.ncIH~ :llId sf~lliOl'ity right,;: 

.I, f'ayllll'llt of 10:<t wageI' and bpnrlits: 

I' l'aYIIII'llt of reasllnahle Cllsts alia aUol'llcy's fees; 

r. 1'1111 it i \'l' tlalllugp,,; or 

J,!, ('i"il fine 01' not 11IO!'t! tlUlIi $t,OOO.OO for a Iirst o!T"l\se lllld lIl1t 

1I1tllC lImn $:J,lHlO,OfJ for eaclt ,.:uhsequl'lIt olTcnsc paYahle til Ih.· 

:"Ial", 

\ritll ('ert:lill f'xl'l'p:ioJJ~, a COl1l't may orner rrasollahle nttornf':r':, 

fq·" :11,,1/'011"( (,o:<ts til an ('1I1plnyl'r if :1II employee hrin,!.;s all action 

IIl1dt·.· tid:; :l<'t which 1m:; lIO Im"i;; in law or in fuel. 

,\lI PJlIpluyel' IIlUst ('on"pil'lIolll"ly di"llJay notices of its l'lIIploycl':;' 

pro,l'ct ions alld ohlig-ation:.; 111111er this /let. 



SENATE LABOR, INDUSTRY AND PROFESSIONS
 
COMMITTEE
 

STATF;~rEXT TO 

SEN ATE, No. 1105 
with Senute committee amendments 

STATE OF NEW JERSEY
 

DXl'ED: FErmU~\RY 24. 1986 

Thj~ hill. a~ allwnrlrd. prohihit~ 1111 C'll1plo~'rr from (li.~chllr~jng-, 

"ll;:Jwnrlin~ r)r rlrll1otillg" n puhlie 01' priYll.tr mnployC'c who: 

n. n;,,,(~]Oi'P,". 01' lhl'l'atl'll1' to rl;scJosl'. to n snpcrvisor 01' to II p1l1,1i(', 

I,()(ly HIl adivity. polj('~' nl' pradj('(\ of the ellJploycr that the elllpJo,'cr:' 

I'rasolla1JI~' helicH's violates a law or rul,~ or re/:,'1.llatioll promulgated 

pursuant to law; 

h, Pl'ovi(les inl'ormation to. or testifies hefore, any public hody con­

dllctillt:' an JIII'l-sl i,~atioll 01' hparing into nny violation hy the Nliployer 

01' a Inw 01' mle or rel-,rnlation tllPreof; or 

r, OhjN:ts to. 01' J'(ll'lISCS to participat.~ in, any activity, policy or 

praetj('(· whir,li til<, pfllploype· I'('asorlnhl~' h..lil'\'l's is in Yiolatiol1 of n 111.\\' 

or rule or rl'g'ulation then'of: is fraudulent or criminal; or is incompati­

hIe witli a 1:1PM mandate of public po1ic~' concerning the public health, 

8afety or welfare. 

r~(·foJ'(1 an Plllp]OY('(1 r!iscloses to a puhlic hody all activity. poli(:y 01' 

!tr"aet;('(· of' Oil! ('/fIplo~'l'r that is in violation of a Jaw 01' rn]1' or rf'~'1IJa­

tioll tllI'I'I'OI'. lie JIIII~t notify a snpervisor of it ill writin,t:' and arforrl till' 

empJo~'cr n. rcnsonahle opportunity to correct the activit:--. policy or 

practice. TI' hI' does Iiot rIo so, JIP, will not 1>(1 protected h~' tlris act fl'OlrI 

a ret11.1iato:':-' action, ITowc...-cr, he is not requirerl to inform thc elll­

player if )1(' is rcasollahl: certain that the activity. polic~' or prnctiCI! 

is kllown to one or more superdson or if he reasonably fears physical 

harm n~ a result of the disclosure, 

rr aJ~ pnlploy(;r \'ioJates the prO\'isiolls of this act, the employee may 

hring a l'i\'i1 ~'1Iit, within one year, for relief which Illay inchllle: 

a. :\11 injunction to rr~stl'llin C(lIltililled Yiolation of this act; 

h. R(·inf,tatclIIcnt oJ the emplo::('c to the sallie or cqui\'nlcnt position; 

c. Heinstatelllent of full fringe benefits and seniority rights: 

J. Paynwnt of los,t wages amI benefit:-;;
 

(!, PayllJent of rp.m;onuhle costs amI attorney's fees;
 

f. Punitive dUJlJllg-CS; or 

g, Civil finc of not morc than $1,000,00 for a first offense and not l!ll)re 

than $5,000.00 for each subsequent offense payable to the State. 
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"'itl! ,'Htllin ex(:toptiulls, a court lIIay order rellsollllble attorney'); fees 

UJld eourt (:osts to UII elllployer if an employee brings an action under 

this act which ]1a8 no basis ill law or in fact. 

.\ 11 employer Illust conspicuously display notices of its employees' 

jll'ot(:dioll and ()i>li~atj()ns uncleI' this act. 
'I'hi.~ hill \\':l.~ prp.Hled ror introduction ill the ID8fi sfJssioll pending' 

l(\ehll;t:al review. As repol·te(l, the hill includes the changes required hy 

tr.dJlliral review. 



ASSEMBJ-Y LABOR COMMITTEE 

S'l'A'l'KMENT TO 

SENATE, No. 1105 
[OfFIGDL COPY BEI'lIr:n]
 

witll l\ssernll!y cOlHll!itt(·(' HlI1C!Hlmcnts
 

STATE OF NEW JERSEY
 

lUTE D: ~r:\ y 2~, l~)SG 

'I'llI' ;\~~l'ln!lly La!lfJr r.:ol1llJlitt(·" l'l'I)(lrt~ !·ayol'nhly. with ('OllllllitfN' 

1J.l1l('lIdlll('!It~. S"lln!C' nill ~o. 110,-) lOCH). 

:\s arll{'lJdpri hy th!' COJ1llJlittl'P. tltis hill mnkN' it udawful I'OJ' nil 

('mploy('r. whdllf'" pllLlie OJ' privati .. to r1is('h:l1'.'~('. SIl:'jlI'IHl. or h'mot" 

all (~J1lp!o~'ec \\'h"lt: 
a. 1'JI(' !'jllplllYI'(' di~",lo~(·H. pJ' Ull'l'atcw: ill "i~I'lm:", to n Sl1])('!Tisor or 

n 1'1J!JIi(~ b'l.:!Y. :t jlGlie,\', ;:di\'ily. or pructicc of the employ!'l' that thf~ 

"r:ljl]oy"P 1'(.a;;onal'!:--\'l'li,·\"(,s is IlI~ln\\'rlll: 

ii, Thl' ('llfjJ!oy('(' l'J'(lYid('s jtll'nrlltatio!l to. 01' (('stifiC'l; hpl'ol"p.:l puldiC' 

l'orly ('ondlH'tiJl;r a!1 ill\'('~li;:ati()1J Ill' inquirillg' il'to th(' I'lllployl'!"s 

violatioJls oi'a /;;\''',1'111". OJ' !'(',~1I1:ilin!l: or 

e, 'I'll!' <'1111'10::('" oh.!!·('!s to, OJ' l'f'fllS('~ to !,;ntir'il'ate ill. :lIIY :wti\'ity. 

Jlolie~'. (II' praetiN' \\"Jtiell the ('flIployl'l' !'I"a:;oaall]y !H·lip\""s is 11I1J:1\\'I'1I1. 

I'mu':u1('111 nl' (Tilllilla!. O!' illclllIlJl:ltihll' witll a r·1l':"· lll:llldatl' or publif' 

l'oli('~- r'oll('l'l'Ilill;! fluidic Ilpalth, sarro(y. or \\'elfan" 

If HI! l'lllplo::,'!' \"iola!r'" the fl1',wi;:ioli;: Ill' this bill. thr' I'llIpln,l"l'" 

('oilld ;:111' tit" "Jlljdoy('r f'or daHla~":', Till' snit IOllst hI' illitiatl'lJ within 

"~',. y"ar alld limy illl'llIfll' ;liIY "I' tIll' roIlo\l'i!J,~ f'o rr 11:-; of' r,·li,·I': 

:l, ;\11 il!jlllll'tilll! til ""stmil' ('olltilllll'r1 \"iolatioll or thi:- ad: 

h. 1:,,'II!s!all'lIl1'!11 01' till' Plllp!nyl'l' (0 tltl' S:l II ll' or an l'quinlll'lIt 

position:
 

I!, j{eillstatrolllf'lIl 01' I"1l11 I"r'lllgf' 11I'1J(!lit:-: alld :<1'lIioJ"ity ri;,dltl":
 

d. Payl:Jt'llt "flost \1"lIg'''!; ,uld b(!nelits:
 

f~, Pnyrol'llt "I' rc'asolla1JII' ~osts alld attol'Jll'ys' fp(·s:
 

r. I'wliti\'(· "uloage:;: 

;1;. C'l\'il linl'''', payal.lf' '0 tltl' Statl'. or lIot OIO!'(' than $1.01l0.00 for a 

Jil':;t olrl'llsl' alid 11Ilt 11101" thull $;'.(~\O.lW) 1'01' 1':1l!1t "\Ih"I''lIlt'nt nlTrolls.... 

\rith t"'J"talll (>);('(·ptiolls. a court ('ould orc/pr UII "II)pl,>,Y.,<, 10 p.ay 

l'('a:o;nlluhlc attorlley's fel's and eonrt eosb;. ir tlip employe!' brill;';~ Ull 

uctioll U1Hler- tlw provisiolJs of this hill \\'hieJJ has IlO basis ill law or ill 

fact. 



To he COVCI'('d by tile Jll'oteetion:; of thi:; bill. un ('lllp]oye(' choosing to 

djsP.lo~(' informatioll llhou( llll UlIl11wl'ul Hetivi!;-. polie;-. or practice 

iwillg" enrried (lut hy the PI:lp]OYPl'. ":ould he required to notify. ill 

\\'l'itil:,~~. a i'lllWrvisnr 01' <l det'i,~I~atpr1 J'('Jlr(!~('lltativp of Ihe I'lllployN 

al.on! the unlawflll f'<)I:c1nd 0r polj(·~· and IIHlst afl'ord the "Illployer a 

]'(:<lsoll[llJl!, npportnn ity to eOj"n~ct it. If tIll! !'lllployl'l' fail;.; to pro,-j,](! 

written :lOtific-atioll. he \\'onlrl Ilot he Pl'otl'f'tcd 1I1ll1"j" till' prr}\'j:;jow.; of 

this hill rl'fJlll r0talia!or:-' :t<'tioll h.,' tlle r:nrp]o)'l'l'. Jf 0\\'1'\'1'1', wrilh'n 

lIo1ifitati',n 1'1'Olll 1111' Plllpl"\'",, ',,,,mld 110t 1,,· rr'qllirNl ill an ('lIH'r~('IlI'~­

"ituatiriTI. \\"1IclI tIl(' l~lllpJOY(,f~ is I'f'Hi'oJlahl." tl'rtaiH that thl' lIIila\\'ful 

f'Ondlll'! is kno\\'!1 to 011(' or 1l101'l' snpf'rvisors nl' \'.'1Il'11 tllP Plllplo;,r.l' 

fp:trs l,liysj,'al hal'!l1 as:t l'ro:;1l1t Ill' IiiI' di~('lo;:III'P. 

Finally. r>r!lpJ()~'c'rf'; ar<' I'"quirc·'l lInd"T !hi,~ hjP 10 di!"pln\' no!t,'I'f'; of 

~hr: "ll1p10rN";; pl'otf'etifl!~;; and ()hli,:!;~tinn" nnc!pj" tlJi~ !1r·t. TI1i' noliI'\' 

Jllllst !~oJltnjl' fl;,., natll!' or llH' !'('rso!l Ill' 1){'l'sn:~lS dpS;~'l::,tr>,J hy thp 

r:JlIJllnYI~r te) 1'I,,.·,,j,,,· \\'J'it!"11 l'o(iii":ltiol'': I'mlll '·Inpl/,.",·P;: nl.IIlI! 11,,,ir 

illtl'lllion to ,lisl·losl' Ill: 1l1l1:1\\'1'1I1 n(,ti,·ily. poli,';' 01" I'I':I('(i,''', 

;\s :lrtl"nd"t/ I,~' th(· ('(/lIIlJli',,·p, 01" I,ill l'/"I'lil"fo:; ('lIIl'lo~'l'r,s til IJ,.,~!!:. 

lillIe a lH'TSOIl or l/l'rsrll1~ Ir) rPI'pi\'(, Ilotifi('atio:;s fl'Ol1l ('r'1plo::'·r~ :tllll to 

ilwlndr lit.. llaJl)(~ of' llo" 11"1'''0:1 Ill' "r>I'SOIiS 'HI lb· !loti,'" Ihat IIlllst It" 

pos!r>.] lind,,!, flI .. hill. '1'1,,, "OlH1lliffp" ::1"0 ;lIIIl·I:r!,·1! Oil' d"finitioll of 

"SII1"'I'\'ii'()r" fo iJlp]nd" al!~' i~·di,'idllal \I'jtll ;llItllr)!'ity 10 Ink" ('IIr/'p,·tin' 

:wtioll re,:::trdin:::- tllr> ,w!i\'it.'" pr<ll'ii,·p. nl' polj(·~- ;,1,nlll whi(,1t till' 

l'mpJoy,,(' ('olllplnirls, Prior 10 thi,: :llllr>!:dllll'nl, till' I,ill's dt'fillifioll of 

"~lIr)('n'il'f)r" illC'lndl'd 0111." illdi\,jrln:!l~ ",ith "lII:ll1:!!.:'·rial authority," 

Filially, fhl' (·oUlmit!(,,· arlll'lIr!l'rl 1111' hill';: I'r''lllirl'lIll'llts for ,\'ritINI 

lIolifjf'atioli II) Ihl' I'llIp]oy,.r, '1')11' ('Ollllllill,·1' :!":I'!!lll!:"lIt~ wl)uld r"li.·,',· 

fI//' I'wpl.,y/'" J'nml Wl'itt"lI lJolifi"atioli rr''luil'l'llI ro nts f)1I]~' ill "17l,.r~"rll'Y 

"itllatiom: w!JplJ till' I'llIployl'(' is n'a"or,:!l,i~' ('('rlaill tlt:!t 1111' :I('Ii,·ily. 

poli(·y. or thl' pr:wli('e is kllO\\'1I ff) ollr or mol''' ~1I1)/'I'\'isol's or \\'hl'lI thl' 

('rnpJoyee rl'asonaJ,ly f.'ars harl" a" a re'slIlt of th:' di~I'I()"url', 
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Governor Thomas H. Kean yesterday signed legislation to prohibit 

retaliatory action by an employer against an employee who discloses illegal 

activities on the part of the employer. 

The so-called tl whistle blower bill, II S-1105. was sponsored by Senator 

John Dorsey, R-Morris. 

The legislation, effective immediately, prohibits the firing. 

suspension or demotion of an employee who discloses wrongdoing or illegal 

activity; who testifies before a public body concerning illegal activity; 

or who refuses to participate in an action which he or she believes to be 

in violation of the law. 

The legislation provides that the protection will not be afforded 

unless the employee gives written notice to a supervisor of the alleged 

illegal activity and has given the employer a reasonable amount of time to 

correct the situation. 

An employee who is discharged, suspended or demoted may seek relief 

through the courts within one year of the violation. 

"It is most unfortunate but. nonetheless. true that 

conscientious 

suspension for 

her employer. II 

employees have been subjected to firing, demotion or 

calling attention to illegal activity on the part of his or 

Kean said. 

- more ­
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,"It is just as unfortunate that illegal activities have not been 

brought to light because of the deep-seated fear on the part of an employee 

that his or her livelihood will be taken away without recourse," the 

Governor said. 

The legislation requires that employers display notices in the 

workplace of an employees' rights under the law, including the names of 

persons to whom written notices of violations should be directed. 
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