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P.L.1989, CHAPTER 220, approved December 29, 1989 

1988 Assembly No. 661 (First Reprint> 

1 AN ACT to protect employees from retaliatory action by 

2 employers and amending P.L. 1986, c. 105. 

3 

4 BE IT ENACTED by the Senate and General Assembly of the 

5 State of New Jersey: 

6 1. Section 3 of P.L. 1986, c. 105 (C. 34:19-3) is amended to 

7 read as follows: 

8 3. An employer shall not take any retaliatory action against 

9 an employee because the employee does any of the following: 

10 a. Discloses, or threatens to disclose to a supervisor or to a 

11 public body an activity, policy or practice of the employer 1[1] 

12 or1 another employer 1[, or any other person] , with whom there 

13 is a business relationship,1 that the employee reasonably 

14 believes is in violation of a law, or a rule or regulation 

15 promulgated pursuant to law; 

16 b. Provides infonnation to, or testifies before, any public 

17 body conducting an investigation, hearing or inquiry into any 

18 violation of law, or a rule or regulation promulgated pursuant to 

19 law by the employer1[1] or1 another employer 1[, or any other 

20 person] ,with whom there is a business relationship, 1; or 

21 c. Objects to, or refuses to participate in any activity, policy 

22 or practice which the employee reasonably believes: 

23 (1) is in violation of a law, or a rule or regulation promulgatea . 

24 pursuant to law; 

25 (2) is fraudulent or criminal; or ..- ~ . .,... 

26 (3) is incompatible with a clear mandate of public policy 

2;7 concerning the public health, safety or welfare or protection of 

28 the environment. 

29 (cf: P.L. 1986, c. 105, s. 3) 

30 2. This act shall take effect immediately. 

EXPLANATION--Matter enclosed in bold-faced brackets (thus] in 
above bill is not enacted and is intended to be omitted in the law. 

the 

Matter underlined ~ is new matter. 
Mftter enclosed in superscript numerals has been adopted as 

Assembly ALA committee amendments adopted May 23. 1988. 
follows: 
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PRE-PILED FOR 1N'I1t000CTION IN 11IE 1_SISSiON 

1 AN ACT to protect employees from retaliatory action by
 

employelS and am"na P.L 1988. c. 10&.
 

3
 

BE IT ENACTED b» tile Senate'" General A.......1' 0/ 'lie
 
5 Stelte 0/ New .1._»:
 

1. Section 3 01 P.L. 1988. c. 105 (C. 34:19-3) is amended to
 
7 read as follows:
 

3. An employer IballllOt take any retaliatory action qainst
 

9 an employee because the employee does any of the followiq:
 

a. Disclosest or threatens to disclose to a supervilor or to a 
11	 pt.Jblic bGd-i an activity, policy or practice of the employer" 

another employer, or an! other penon that the employee 

13	 re8IGnably believes is in violation of a law, or a rule or 

repiation promulgated pursuant to lawi 

15 b. Provides inlonnation to, or testifies before, any public 

body CODductiDg an investilatioD, heariDg or inquiry into lIlY 

17 violation of law, or a rule or resuIation pmmuJaated punuant to 

law by the employer, another emploYef. or 81!1 other pe~ or 

19 c. Objects to. or refU888 to participate in any activity. pollCJ 
or practice which the employee re8lOD8bly believes: 

21 (1) is in violation of a law. or a rule or replatioll promulpted 
punulDt to law; 

23 (2) Is fraudulent or criminal; or 

(3) II	 iftcompatlble with a clear mandate of public pollor 

21	 coneemtna the public health, .fet, or welfare ~ 

the epyfmgmMt, 
21 2. 11da IGt Ihal1 take effect innedlat•• 

I 
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This bill amends the "Conscientious Employee Protection 

Act" to also protect an employee from retaliatory action by an 

employer when the employee reports violations of law 

committed by another employer or other person, The purpose of 

this amendment is to discourage collusion between employers 

for the purpose of inhibiting disclosure by their employees of 

violations of law committed by either employer. The bill also 

includes environmental protection as a major public policy 

concern protected by the act. 

13 

15 

LABOR AND EMPLOYMENT 

Civil Justice 

l, 

t 17 Amends" Conscientious Employee Protection Act. " 
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PRE-FILED FOR INTRODUCTION IN mE 1988 SESSION 

By Assemblymen SMITH and BAER 

1 AN ACT to protect employees from retaliatory action by 

employers and amending P.L. 1986. c. 105. 

3 

BE IT ENACTED by the Senate and General Assembly 01 the 

5 State 0/ New JerRY: 

1. Section 3 of P.L. 1986. c. 105 (C. 34:19-3) is amended to 
1 read as follows: ~ 

3. An employer shall not take any retaliatory action against 

9 an employee because the employee does any of the following: 
I 

a. Discloses. or threatens to disclose to a supervisor or to a 
11 public body an activity. policy or practice of the employer l(J,J 

m:1 another employer 1[, or any other person] , with whom there 
13 is a business relationship.1 that the employee reasonably 

believes is in violation of a law, or a rule or regulation 
15 promuliated pursuant to lawi 

b. Provides infonnation to, or testifies before, any public 

11 body conducting an investigation, hearing or inquiry into any 

violation of law, or a rule or regulation promulgated pursuant to 
19 law by the employer1[J,] or1 another employer 1(, or lIlY other 

pel"lOllJ ,with whom there is a business relatiotlSbip,l; or 
21 c. Objects to, or refuses to participate in any activity, policy 

or practice which the employee reasonably believes: 
23 (1) is in violation of a law, or a nde or regulation pl'Omullated 

pursuant to lawi 
2& (2) II fraudulent or criminal; or 

(3) is iIlcompatible with a cleat Mandate of pubtlC ....'cr 
21 ccmc.mtna the public health. lafety or weltataAcml'M't8. 

tb4lA\1ftmment.• 
29 (et: P.L.11988. C. lOa, •• :t) 

2. 'ftdI act 8ba1) take effect lmmedlattl,• 

•_-:'km'~;~~~:t~Il~~'·~ t·6\'::~"::e:: .&fC=\tt\~\\\)'''~' ."" 
'••+W7:.W.\t4[••~_~' tt".' 
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Amends "Conscientious Employee Protection Act." 



ASSEMBLY LABOR COMMITrEE 

STATEMENT TO 

ABMBLY, No. 661 
with Assembly committee amendments 

SfATE OF NEW JERSEY 

DATED: MAY 23. 1988 

The Assembly Labor Committee rep:»rts favorably. with 

committee amendments. Assembly Bill No. 661. 

As amended. this bill expands the protections provided to 

employees under the "Conscientious Employee Protection Act." 

P.L. 1986. c. 105 (C. 34:19-1 at seq.) by prohibiting employers from 

taking retaliatory action qainst any employee who: 

(1) discloses or threatens to disclose to a public body or a 

supervisor any activity, polley. or practice of another emplo)'er. with 
whom the emplo)'ee' s employer has a busineu relaUODIhlp. if the 

employee reasonably believes the other emplo)'er's activit)'. poUC)'. .. 
or practice to be unlawfuli 

(2) provides infonnation to. or testifies before. 8ft)' public bDdr 
concerning a violation of law b)' another emplo)'8r, with whom the 

emplo)'ee' s employer has a business relatlolllhipi or 

(3) objects to or refuses to participate in an)' activit,. poUC)'. or 
practice which the emplo)'ee rellOnabl)' beUeva to be Incompatible 
with a clear mandate of pubUc poUc)' concemlq the protect_ or 
the environment. 

Under current law. an employee ... protected ......t ...tlllatlon 
onI, with repnl to tbe dilclolure or threat'" dIIa..... of 
infonnatlon about hII employer Ind public poUet. --mini the 
hMlth. .'ety or welfan of the public. ".. PIOteata- aft 

available to the .plo)'H, thoulh• .., " thI ........... tilt 
unlawful acttvit,. polley 0' pnctlOl to the Itt_. of \hi 
lIIIPIorer. and provicl. the .....' with I It............." 
to GOnlCt the unlawful activit,. po", 0' , ..d•• 

Tbllim 0' the blllil to cIiIaIu1qI aoIlUlloft IUM'
'or tbe purpoee 0' lflhtblttftl ........ .., t titvta",,, 0' I•• commiUed .., It"", ...,.,. 

ThtI bill .11 plI·"l.. tot I8t ,.. 1ft tM ,. I•• 
......... t.tllto" rwta.. AI ...-ft" biD , ..
,..tId by t.....e.l NV1tw ...Iatt tin {IIffo1ft,1I. 
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STATEMENT 10 

[FIRST REPRINT) 

AmlBLY, No. 661 

SlATE OF NEW JERSEY 

DATED: MAY 4, 1989 

The Senate Labor, industry and Professions Committee reports 
favorably Assembly Bill No. 661 [lR]. 

This bill expands the protections provided to employees WIder 
the "Conscientious Employee Protection Act," P.L.1986, c.l05 

(C.34:19-1 et seq.), by prohibiting employers from taking retaliatory 
action against any employee who: 

(1) discloses or threatens to disclose to a supervisor or a public 
body any activity, policy, or practice of another employer, with 

whom the employee's employer has a business 'relationship, if the 
employee reasonably believes the other employer's activity, policy. 
or practice to be unlawful; 

(2) provides informaticll to, or testifies before. any public body 
concerning a violation of law by another employer, with whom the 
employee •s employer has a business relationship; or 

(3) objects to or refuses. to participate in any activity, policy, or 

practice which the employee reasonably believes to be incompatible 
with a clear mandate of public policy conceming the protection of 
the environment. 

The puqlOSe of the bill is to discourage collusion between 

employem for the purpose of inhibiting disclosure by their emplorees 
of violations of law committed by either employer. 
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A-IllS-31St. sponsored by Assemblyman Arthur Albobn, a-Monta, .. . 
Senator Pranc18 McManlmon. D-Mercer. The bID amends the deftnttlon of the 

system of plane coordinates for the official survey base for New Jersey. 

A-3U/S-US'l, sponsored bv:: Assemblyman Rodne., PreUnlfhu,.... 

R-Morris, and Senators Richard van Wagner. R-Mlddlesex. and John Doreev, 

D-Middlesex.· - The bill eliminates this -state's tuation of pension income reeelved 

by non-residents from a public or priv~te pension plan in New Jersey.
'.- _. 

A-66l, sponsored by Assemblymen Robert Smith. D-Middlesex, end 

Byron Baer. D~Bergen~" The bill extends the "Conscientious Employee ProteetIoD . 
Act" to those" situations where an empl~. provides information regarding another 

employer with whom his employer has a business relationship. 

A-134. sponsored by Assemblym8.ll Walter Kern, R-Berpn. _d 

Assemblywoman .Joann Smith, R-Monmouth. The bill substitutes the term "ccnmcIl 

members" for "councilmen" in the Optional Municipal Charter Law. 

A-1459 , sponsored by Assemblyman J. Edward Kline. R-Atlantlc. TIle 

bID requires the state to adopt an Emergency Operations Plan, and requll'ea 

counties and municipalities to adopt emergency plana consistent with tile atate 

plan. 

D-B....A-2104, sponsored by Assemblyman Jackie Mattison, 'the bUt 

corrects an inaccurate reference to '" the "Bronle 8hielda Inc••" til til_ __ 

provldlnC leaves of absence for certain public employees. 

A-alto/S-a'lte, sponsored by Assemblym.n ltObart Malleada. _d.~ 

Kenny, both D-HudlOll, and S.nator JOhn L1ftOh. D·Ml4dl..... tb_ . 

00Uftt)' or muntalp8ltty to amend ttl bu4pt "heft It MOItgea .. ,.. • 

N9enue 'fOlD Aft' pubHo or private IOU",.

6:1"" 
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