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ASSEMBLY, No. 601 

, , 

STATE OF NEW JERSEY 

INTRODUC1':I) A PRII .. 2, 1962 

By A1111Nnhlymon LYNCH, SWl<1"1Nl<W, KIJEWSKI, SAVINO, 

GROSS, MINOTTY 1111d BEADLESTON 

Bert1rrcd to Committee on J,~ducation 

AN Acr to nml'nd the title or "An 11et to protect all persons in their ci\'il 

righta; to prevent and eliminate practices or discrimination against persons 

because or race, creed, color, national origin or ancestry, or becaue of their 

liability ror service in the Armed Forces or tbe United Statt's; to create a 

dMaion in the Department or Education to effect such prevention and elim­

ination; an,1 making an appropriation therefor," approved April 16, 19'15 

{P. L. 1945, c. 169), 1U1 said title was amended by chapter tl4 of the laws 

of 1951, so that the same shall read "An act to protect all persons in their 

ci\'il rigbta; to prevent and eliminate praetices of discrimination against 

certain persons and to . create a dh·ision on civil rigbta,'' ancl to amend and 
~ .1J~ !' 

sn1>plen1ent the body of said acl 

1 Ba IT BNAonD by the Smiale atUl (-;peral ~aaembly of Ilk, S1a,e of New 

I 1. The title of "An act to protect all persons in their dvil righta; to 

2 provent and eliminate practicca or discrimination against penona because of 

3 ruoo, creed, color, national origin or ancestry, or because of their liability 

4 for service in the Armed Forces of lho Ullited States; to create a division 

5 in tbe Department of EdnCAtion to eff'oot sueh prevention and elimination; 

6 and making an appropriation therefor," approved April Ui, 19'5 (P. L. , 

7 1945, e. 169), as said title was amended by chapter 64 of tbe laws of 1951, is 

Eul.ANATION-...._ _..... .. ....., ... .._._ [dau.J la 1M ...... MIi la ... _.. ..................................... 



a 
8 amended to read "An act to protect all persona in their ch-ii rights; to pre-

9 \'ent and eliminate practices of discrimination against certain persons and 

10 to create a division on civil rights.'' 

1 2. Section 3 of the act of which this act is amcn<latory is amended to 

2 rend as follows: 

3 3. The Legislature ftnda and declare11 thnt practices of discrimination 

4 against any of it8 inhabitant&, becauKe of race, creed, color, m,tioual origin, 

a (or] ancestry, nge or becauao of their liability for 11er,·iec in the Armed -
G Forces of tho United States, are n matter of eonct>rn to the go\'ernment of 

7 the State, and that such discrimination thrMtens not only the rights and 

8 proper privileges of the inhabitants of the Sh,tc hut numnces the institutions 

9 and foundation of a free democratic State. 

1 3. Section 4 of the act of which this act is am<-ndatory is amended to 

2 read aa follows: 

3 4. AU persona shall have the opportunity to obtain employment, and to 

4 obtain all the accommodations, advantages, f11cilitfos, nnd prh·ilcgcs of any 

5 place of public accommodation, publicly assisted housing a~ommodation, 

6 and other real property without discrimination beeausc of race, creed, 

7 color, national origin, (or] ancestry or age, subject only to conditions and 

8 limitations applicable alike to aU persons. This op1>0rtunity is recognized 

9 as and declared to be a civil right. 

1 4. Section 6 of the act of which this act is amendatory ia amended to 

2 read aa follows: 

3 6. There ia created in the Department of Education a division to be 

4 known aa "The Diviaion on Civil Righta" with power to prevent and olimi-

5 natc discrimination in employment ag:unat persou:t because of race, creed, 

6 color, national origin, (or] anceatry, or "!IC or becauae of their liability for 

7 service in the Armed F'orcea of the United States, by employers, labor 

8 organizations, employme.nt agencies or other penions and to take other 

9 actions against discrirniaation because of race, creed, color, national origin 

10 or anocatry or because of their liability for sen•ice in Uw Armed 1',orcea of 
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11 tbu U nitocl Statt'tl, 1111 hl'rl'in 1,ro\;hled; an1I tho dh·ision created hereunder 

1:! i" gh·t•n J(t•11urad jurii11liution and authority for 11uch purpo11es. 

1 :;, St>0lio11 8 of th•• nrt of which thiM act it1 amcndatory is amended to 

:? rt,a,1 ,.,. follow11: 

:1 1'4. Thu comnaiM1do1wr 11hall 

4 n. •:xl'l't'ii11• nil pow1>r11 of Um dh•ittion not \·c,ted in the commission. 

!\ h. Allmhai11tllr tho work of tho 1lM11ion. 

6 c. Organixt• tho dh·it1ion into 2 MN?tion11, one of which 11lmll receive, in-

i \'l'Mtil(11h•, nncl uet IIJNJII 1•om1,laintM alll'ging cli1.1crimination in cmplo~,nent 

H 11,raha11t lk•r1101111 becnn11,• of ract•, cr1•1>tl. color, national origin, [or] ancestry, 

9 or aflr or l)l'('au,m of their liability for 11crvicc in the Armecl Forces of the 

10 rnitcd Htate,i, and tho otl1l'r of which shall reet'h·c, im·estigatl', and net upon 

11 eom11lai11t11 alleging other unlawful acts of discrimination against persons 

1:l lx-eauKe of race, crood, t'Olor, national origin or anC(>stry; prescribe the or- , 

13 ganization of said 11l'Ction11 and the dutit>s of his subordinates and assistant11. 

J.I tl. Suhjoot to the nppro\·ad of the commission and Um Go\•ernor, nppoint 

15 an asAistant Commissioner or Education, who shall act for t11c commissioner, 

16 in his place and with hi11 po\\·ers, and sueb otbt>r dir<'etors, field representa-

17 lives and 8lt8iatants aa may be neccs11ar~· ror the proper adminiMtration or 

18 tl10 division and ftx their compensation within the limtts of anilable appro-

19 priations. The asaistant commissioner, directors, field repre&t!ntatfres, nnd 

20 assistantt1 11ball not be subject to the ci\•il sen-ice act and shall be r{'movnble 

21 by tbo commissioner at will. 

2'.! e. Appoint sucb clerical force and c.>mployees as be may deem necessary 

23 and fix their dulit>s, all or whom shall be subject to tile civil Ren·ice 11ct. 

24 r. Maintain liaison \\"ilia local and Stnte officials and agencies cont'l'ntcd 

25 with matters rehded to the "·ork of the tlh·ision. 

26 g. Subject to the apJ>ronl of the commission adopt, J>romulgatt', nml'nd, 

27 aD1l rescind suitable rules and rt>gulations to carry out the pro,•isions of 

28 this act. 

29 h. Reeeh·e, im•estignt(', 11nd pass upon complaints 11ll<>ging nets in ,·ioln-

30 tion of the pro,·isions of this Rel. 
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31 i. Hold hearings, subpama witne1111l's, compel their attendance, administer 

32 oaths, take tho testimony of any 1>orson, under oath, and, in connection 

33 therewith, require tho production for examination of any bookR or papers 

3-1 relntiug to nuy subject mut.tl'r unc.ler ilwestigntiou or in question bl!fore the 

35 commissioner. Tho commiHsioncr mny makl' rules us to the issuance of sab-

36 pmnas ·by the as1tistant commissioner. 

37 j. Issue 1tucb publications and such resulti1 of investigations and research 

38 tending to promote good will an«I to minimiw or eliminate discrimination 

3fl because of race, creed, color, national origin, [or] ancestry, or 11gc as U1e 

4:0 commission shall direct. 

41 k. Render each year to the Oovm·no1· and Legislature a full written 

4-2 report of all tbe acth·ities of the di\'ision. 

43 I. Appoint, subjec~ to the appro,•al of the commission, u 1mncl of not 

44 more t.ban 5 hearing examiners, each to sen·e for a term of one year and 

45 until his successor is appointed, any one of whom the commissioner mny 

46 designate in bit1 placc to oonduct- any bearing nnd recommend findin!,rs of 

47 fact and conclusions of la\\·. The hMring ex11mincr11 shall receive such com-

48 pe~tion aa may be detennincd by the commissioner, subject to available 

49 appropriation&. 

1 6. Seciion 9 of the act of "·bich this act i8 am1mdatory i~ amended to 

2 read u f oUowa : 

3 9. Tho aommia8ion shall 

4 a. Consult with aud advise tbc comuaist1io11,ir with n.•spect to the work or 

5 tl1e division. 

6 b . .Appro,•e or disapprove tho appointment of of&cors, employees uml 

7 ugenta, and tho fi.xing or their oom1>ti11i;alion by the commissioner. 

8 c. Survey and study the oporations of tho divi11iou. 

9 d. Report to the Oo,·cruor aud tho Lt:-gisl11turc l\'ilb rcttJ>oct to such mutters 

9A relating to tho work of the clh·ision und at such tim11s as it may deem in tho 

10 J>ublic i11tN·e11t. 

11 The mayors or chief t>.xecuth·e oftictJJ'H of tlw m1111ic.'ip11lities in the Stnto 

12 m11y aa>point local commis11io11s on ch·il l"igbts to aid in effectuating the pur-
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13 poses of this act. Such local commissions shall be composed of representa-

14 tivo citizens serving without compensation. Such commissions shall attempt 

15 to foster through community effort or otherwit1e good will, co-operation and 

16 conciliation among the groups and elements of the inhabitants of the com-
• 

17 munity, and thoy may be empowol'ed by t.he local go\·cming bodies to make 

18 recommendations to them for the development of policies and pl'oeedures 

19 in general and for programs of formal and informal education that will aid 

20 in eliminating all types of discrimination based on race, creed, color, national 

21 Ol'igin, [or] ancestry or age. The Stutc commission may make provision for 

22 technical and clerical assistance to municipnl officials to aitl in organizing 

23 such co11uui8t!ions in all of the municipalities in this State. 

1 7. Section 11 of the act of which this act ii-1 nmendatory is amended to 

2 reacl as follows: 

3 11. It sliall ho an unla•·ful employment 1>rnctico, or, us tho case may 

f be, an unlawful discrimination: 

5 n. For an employer, bccauso of the race, creed, color, national origin, 

6 [or] ancestry, OJ' age of any individual, or because of the liability for sorv-

7 ice in the Armed Forces of tho United States, of any individual, to refuse 

8 to hire or l'Dlploy or to bar or to diacbargc from employment Auch individual 

9 or to diBCTiminate against such individual in componaation or in terms, con-

10 ditiona or t>rivilegea of employ01ent, howo,•cr, it shall not be an unlawful 

11 employment practice to rcfoae to accept for ODlployment an applicant who 

12 baa roceh•od a notice of induction or orders lo report for ucti,•o duty in the 

13 anncd foroea. 

14 b. For a labor orgamizatiou, because of tbe raC<>, creed, color, national 

16 origit1, (or) ancelllry, or age of ,my indivitlu11J, or bc.-cau~o of the liability 

16 for ,u.•r,·ice in U1e Armed Fo1·ce11 of tho United Statei,, of nny indh·idual, to 

17 exclude or to 011:1:tel from its mcmbcnbip such individual or to di11orimin11te 

18 in auy way against any of it11 members or ng11i118t any employer or nny 

19 indMdnnl cm1>loycd hy an cmploy'-'r, 
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20 c. l<"'or any employer or employment ugency to print or circulate or 

21 cause to be printed or circulated any statement, ndvcrtisement or public~t-

22 tion, or to use nny form of application for emplo~,nent, or to make any in-

23 quiry in connct'tion with prospective employment, which expresses, directly 

2-l or indirectly, any limitation, specification or discrimination as to race, creed, 

25 color, national origin. [or] nnc('stry, o,- age o,· liability of any applicant 

26 for employment for _scr\'icc in tbc Armed 1''01·ccs of the United States, or any 

27 intcut t.o make any such limitation, l.ll)('Cificution or di1:1crimination, unlestt 

28 based upon n bona fide OCCUJ>ntional qualification. 

29 d. For any employer, labor organization or employment agency to dis-

30 charge, ex1>el or otherwise discriminate against amy person because be has 

~U opJ>osed any pmcticcs or nets forhidden under this net or becamsc he hM 

32 filed a complaint, testified or assisted in any proceeding under this act. 

33 c. For any pc1-son, whether an employe1· or an employee or not, to aid, 

34 abet, incite, compel or coerce tho doing of any of the acts forbidden under 

35 this uct, or to attcm1>t to do so. 

36 f. Por any owner, lcsaee, J>rOJ>rietor, mam,ger, superintendent, agent, or 

37 employee of any place of public accommodation directly or indirectly to re-

38 fuse, withbold from or deny to any person any of the accommodations, ad-

39 vantages, facilities or privileges thereof, or to discriminate against any 

40 person in t-hc furnishing thoroof, or dirt>ellr or indirectly to publish, circu­

-ll late, issnc, diKJ>lay, post or mail any writfon or printed communication, 

42 notice, or advertisement to tho effect that any of the acconuuodatio118, ,ul• 

43 va111tagu11, falcilitictt, or privileges of any such plact! will be refused, withheld 

.U from, or dl•nicd to uny J>l•n.011 on account of the rncc, creed, color, 11ution11l 

46 origin, or 1mcc11try of sueh p1mio11, or that the J>ntronage 01· cm1tom lhcrm,t 

46 of any person of any Jlllrt.icular rlU:(', <'recd, 1.~otor, national origin or ,m. 

-&7 c1.'fltry i11 unwelcome, ohj<>dionuhlt'! or not UCC<'f>labll•, desired or solicih•d, 

48 and tho procludion of any 11uch writh•n or printed connnunicntion, notice or 

49 nd,•tirtisenwnt, purporting to rclutl' lo nny 11uch placo nnd to ho maulc by ,my 

00 ownc,r, h1 i'111•l', proprit•lor, 11upe1·intN11lt•11t, 01· m1u111gl'r tlwn•of, t1lmll IKl J>l'l!• 
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51 sumptive evidence in any action that the same was authorized by such 

52 person. 

53 g. For the owner, lessee, sublessee, assignee or managing agent of, 01· 

54 other person having the right of ownership or possession of or the right to 

55 sell, rent, lease, assign, or sublease any real propc!rty or part or portion 

56 thereof, or any agent or employee of any of these: 

57 (1) To refuse to sell, rent, lease, assign, or sublease or otherwise to 

58 deny to or withhold from any person or group of persons any real property 

59 or part or portion thereof because of the race, creed, color, national origin 

60 or ancestry of such person or group of persons; 

61 (2) To discrimiimte against auy person or group of persons because of 

62 the race, creed, color or national origin of such t>erson or group of persons 

63 in the lem1&, conditions or privileges of the sale, rental or lease of any real 

64 property or part or portion thereof or in the furnishing of facililic.~ or 

65 services in connection therewith; or 

66 (3) To print, publish, circulate, issue, display, po.st or mail, or cause to 

67 be printed, published, circulated, issued, displayed, posted or mailed any 

68 atatement, advertisement, publie.ation or sign, or to use any form of applica-

69 tion for the purchase, rental, lease, aas~'11ment or sublease of nny real 

70 property or part or portion thereof, or to make any rccortl or inquiry in con-

71 nootion with the prospective purchase, rental, fouse, u11ig11ment, or sublease 

72 ol any real property, or 1>art or Jlortion thereof which rutpres11c1.1. dir~tly 

73 or indirectly, any limitation, specification or di11criminatio11 as to ruco, creed, 

74 color, national origin or 11ncestry. or uny intent to mako any 1mch limitation, 

76 apeciftcation or discrimination, and lht~ 11roduction of any sncb etatomont, 

76 advcrtiaemcnt, publicity, Kign, form of npplicnlion, record, or inquiry J>ur-

77 porting to be made by any Kuch J>er,mn idudl ho prcsmupti\'t- o,·idcnco in ru1y 

78 action that tho 11arue wa11 aulho1·ized by such Jklrson. 

79 )1. 1',or any rt>al estate broktir, real m1t11to 111tl<'Kt111m or ornployt•o or ngl'nt 

80 thereof: 

81 (1) To refuse to 11cll, rent, asKign, h•nse or 1111blcast•, or ofTt,r for sale, 

82 rental, lP.881', 11s11ignmc11t, or 1mble11Ko nny rNII prop11rty or part or portion 
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8:1 thcm,or to any pereon or group of ptmmns or to r1ifusc to negotiate for the 

~ 11ale, rental, lease, aaaignment, or aublease of any real prope1·ty or part or 

&~ portion tl1eroof to any penon or gro111> of persons because of tbc race, creed, 

lMl color, nation11I origin or anceetry of Much penon or group of persona, or to 

H7 r~pre11ent that any real property or part or portion thereof is not nvniluble 

88 for inM1>00tion, 11afo, rental, lease, a88ignment, or sublease when in fuct it 

89 iii 110 available, or otberwiae to deny or witbhold any real property or nny 

IN> part or portion or f acilitieA thereof to or from any pcnon or group of t>er-

91 IOIUI beoauo of the rut?, creed, oolor, national origin or ancestry of such 

93 penon or group of penone. 

93 (2) To discriminate agaiut any penon because of his race, creed, color, 

N national origin or anoeatry in tbe tenna, conditions or privileges of the sale, 

96 natal, leue, uaipment or aableaae of any real property or part or portion 

96 tbtnof or in tbe furnishing of f acilitiea or services in connection there-

97 with; or 

98 (3) To print, publiab, oirculate, isaue, display, poet, or mail, or cause 

99 to be prillted, publiahed, am,alated, i88aed, displayed, posted or mailed, any 

100 etatemeat. advertiaemai, publication or sip, or to ue any form of applica-

101 tioa for the purehue. rental, lease, aasignment, or sublease of any real 

lOI property or part or portion thereof or to make any record or inquiry in <.'011-

108 nea&ion with the proapec,ti,•e purobue, rental, lease, 888ignment, or subleaao 

10& of any real property or pali or portion thereof which expreascs, directly or 

1• indirectly, any limitation, apeoifioation or d.iacrimination u to rafle, creed. 

106 oolor, national origin or anceaJry or any intent to make any such limitation, 

-107 -epeoiftoation or diaoriminalion, and the production of any such statement, 

108 advertiaement, publicity, aign, form of application, record, or inquiry pur-

109 porting to be made by any such person shall be presumptive evidence in amy 

110 action that the same was authorised by such penon. 

111 i. For any pcnon, bank, banking organization, mortgage company, in-

112 surance company or other ftnancial institution or lEtnder to wholll application 

113 is made for financial 888istanoo for the purchase, acquisition, construction, 
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114: rehabilitation, repair or maintenance of any real property or part or portion 

115 thereof or any agent or employee thereof: -
116 (1) To discriminate against any person or group of persons because of 

117 the race, creed, color, national origin or ancestry of such person or group 

118 of persons or of the prospective occupants or tenants of snch real property 

119 or part or portion thereof, in the granting, withholding, extending, modify-

120 ing or renewing, or in the fixing of the rates, terms, conditions or provisions 

121 of any such financial assistanco or in the extension of services in connection 

122 therewith; or 

123 (2) To use any form of application for such financial assistance or to 

124 make any record or inquiry in connection with applications for sueh finan-

125 cial assistance which expresses, directly or indirectly, any limitation, specifi-

126 cation or discrimination as to race, creed, color, national origin or ancestry, 

127 or any intent to make any such limitation, specification or diacriniliiation. 

1 8. Nothing oontained in this act or in tho act to which this is a eupplo-

2 ment shall be coD8trued to require or authorize any act prohibited by law, 

3 nor to conflict with the provisions of chapter 2 (child and female labor) of 

, Title 3' (Labor) of the Revised Statutes, nor to require the employment of 

5 any person under the age of 21, nor to prohibit tho establishment and main-

6 tenanoe of bona Ide occupational qualifications or tho establislunent and main-

6• tenanoe of apprenticeship requirements based upon a reasonable minimum 

1 age nor to prevent the termination or change of the employnient of any por-

8 son who in the opinion of his employer, reasonably arrived at, is unable to 

9 perform adequately }ua duties, nor to preclude discrimination among indi-

10 viduala on the baeia of competence, performance, conduct or any other 

11 reuonable standard, nor to interfere with the operation of tho tomie or 

12 conditions and administration of any bona fide retirement, J>ension, om-

13 ployee benefit. or insurance plan or program. 

1 9. Thia act shall take efTect ou tl1e Uairty.firat day following the dato or 

2 enactment. 




