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LEGISLATIVE HISTORY CHECKLIST

(Equal employment opportunity program--
NJSA 11:2D-1 to 11:2D-10 State government)

LAWS 1981 ‘CHAPTER 124

Bill No, $3013

Sponsor{s) Lipman

Date Introduced Jan. 22, 1981

Committee: Assembly = = oo

Senate State Govt., Federal & Interstate Relations & Veterans Affairs

Amended during passage Yes ¥o Amendments during passage
denoted by asterisks
Date of Passage: Assembly Feb. 23, 1981

Senate Feb. 19, 1981

Date of approval April 24, 1981

Following statements are attached if available:

Sponsor statement Yes ¥
Comittee Statement: Assembly ¥ex No

Senate Yes No
Fiscal Note _ Xex No
Veto Message | ¥uy No
Message on signing Yes X

Following were printed:
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Hearings ¥uy No
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Referred to Comunitize on Stae Govornpien:, Tederal and

Interstate Reiationz and Voicrans

Ax Acr providing cqual employment opp

(Fovernment and supplementing Title i1l o
Bz 1T ENAcTED by the Senate and General dssembiy of the State

of New Jersey:

1. As used in this act:

a. ‘“*State ageney’ means any department, division, ofiice, axeney
or bureau of this State, or any authority or instrumentality thereof.

D. *‘Head” means the person representing the highest authority

2. The head of each State agency shall ensure eguality of oppor-

[and

unity for all of its employees and for all applicants seeking
employment within its jurisdiction. Eqgual emplovment opportunity
ineludes, but is not limited to, the following areas: recruifment,
selection, hiring, training, promotion, transter, layoft, return from
layotf, compensation and fringe beneits. Fgual emplo;‘ment opPOor-
tunity further ineludes policies, procedures, aad programs for
ecruitinent, employment, training, promotion, and rcteniion of
minority and physically handicapped persons and wonen.

The head of each State ageney shali explore innovative personnel
policies in order to enhanece these efforts and w hpropriate
shall implement them to the full extent of his awthority. Where
the implementation of innovative pe*sonnel policies 15 not within
the authority of an ageney head he shall recommend impiairantation
to the appropriate State ageney.

3. The Division of Equal Kmployment Oppormmt\' and Afirma-
tive Aetion *fshall develop, tmplement, aud acminisier a Slate-
wideJ* *created by Exccutive Order No. 61 of 1077 s constituiod®
the Divisicn of Fgual Employment Opportunity and Afirmative

Exrravation—*tatter enclosed in bold-faced brackets Tthus3 in tha ahosve biil
is not enacted nnd is intended 1o be omitted in the foww,
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all of the powers and snnlt exeicize ail of the sunciions ard dufics

set forth in this act, subjecet ‘o the supervision and contrel of the

’D

President of the Civil Service Commission. The person in ofice
as director of the division en the effective dute of this ant shall

hold the office of director of the divizian estallizhed hareundsr at

wlitla

the pleasure of the Governor and uniil any successor s appointed
and shall qualify. The constitution ¢f the division shall be desemad
a transfer in accordance with the provisicns of the **State Ageney

Transfer Act,”” P. L. 1971, ¢. 375 (C. 32:14D-1 er seq)

4. The Division of Equal Employment Opportuniiy and Affirma-

tive Action shall develop, implement, and administer a statewide
H

equal employment opportunity and afirmative wction program for

all State agencies. The program shall consider the particular

personnel requirements, reasorably related fo job performance,

of each State-agency. The director of the division shall ensure
that the affirmative action and equal employment goals of each
State agency for protected classes shall be rensonably related fo

their population in the relevant surrounding labor market area.

The director, in accordance with applicable Federal ard State
gnidelines, shall:
a. Ensure each State agency’s compliance with all laws and

regulations in areas relating to equal employment opportunity,

.and seek correction of discriminatory practices and procedures;

b. Recommend appropriate sanctions for noncompliance to tha

. President of the Civil Service Commission who, with the concur-
‘rence of the Governor, is authorized to implement those sanciions

recommended by the director;

¢. Review State personnel policies and procedures, inclusive of
recruitment, selection, and promoticn in corder to identify and

facilitate the elimination of artificial barriers to equal employment

opportunity;

d. Act as liaison with Federal, State, and loecal enforcement
agencies; and

e. Recommend any necessary legislation and perform other
actions deemed necessary by the President of the Civil Serviece
Commission to implement this act, '

5. The Department of Civil Service shall establish reasonable
eciual employment and affirmative action goals for State agencies
in the form of Civil Serviee regulaticns.

6. The Department of Civil Service, through the Division of

Equal Employment Oppoertunity and Affirmative Action, shall:
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all State agencies includes

women to the end that affivieativ: actlon gools arve ariainabl
through agency selocti

b. Undertake a cowprebensive reviow of its

testing procedures in order fo awmend or oliminule tiose which
serve to discriminate against minorities, the phrsically b
capvned, and women;

c. linsure that ten dovtes ares valldared aeosigmu
prediciors of succeosstul ja_fb DerTermanes:

sites that are not legitimute occupatisnal qualifeatiyns;
e. Review all diserimination compla
Civil Rights Act or 1954, P. L. 83-3:

recommend appropriate policy changes;

f. Receive, analyze, and transmit to the Governor at least
semiannually progress reports on cfirmative action in all State
agencies; and

g. Make available to the public statistics relating fo afirmative
acﬁou progress.

7. The head of =sach State agency shall appot

erson with the full-time respomsibility of

o]

opportunity, as the affirmative action officer who shall be respon-
sible to the division.

8. The head of each Siate agency shall be accountabis to the
Governor for achieving and maintairing agency compliance in tha
affirmative action program.

9. a. Bach State agency shall submit an affirmative action plan,

with goals and timetables, plus quarterly and annnal afirmaiive
action reports to the director. Iach affirmative aclion plan shell

" identify existing inequities in hiring, promotion, and all other
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conditions of employment and provide spect
inequities and establish the time periods for the accomplishment
of remedial action. Each State agency shall make good faith
fforts to meet its goals and timetables.

1
L

b. If there is a failure by a State agency to achieve its goals,

or to demonstrate zood faith efforts, appropriate sanctions and

penalties may be imposed by the Department of Civil Serviee i

)
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accordance with I'ederal and

f.
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regulations, subject to the

W)

coneurrence of the Governor and the Presidest of the Civil Service

'“‘ T
20 10

Commission. These sanctions may welude, hut are not limi

,_4
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as inay be allowed by law.,

e State agencies whish achisve ouis-tonding afirmative action
results shall be cited by the Governor for tueir efforts.
Advisory Commission which shall cdvize the Divizion o
Employment Opportunity and Afirmadve Action aud recommend

R QU AT PR DR
CIRAUIVE doiinit eliori:,

Improvements in the St
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The commissicn shzll cousist

.

Governor at least six of whon &7

RELRSUUA

handicapped, women and other

'shall be given to appropriate representation of each group. The

remaining members of the commission may be comprised of State
agency heads or their designated representatives. All members of
the commission shall be residents of the State. Members shall be
appointed for ferms of 4 years, except that of the members first
appointed, two shall be appoinied for a term of 1 year, three for
a term of 2 years, three for a term of 3 vears, and three for
a term of 4 vears, commencing as of the date of thelr appointment
by the Governor. The term of each of the members first appointed

shall be designated by the Governor. Eaeh member shall bold

-office for the term of the appointment and until a successor shall

,_-:haﬁ been appointed. Members may not serve more than two

consecutive terms. A vacancy in the membership of the commission

-"shall be filled by appoiniment by the Governor for the remainder
. .of the term.

" The Director of the Division of Iqgual Employment Opportunity

and Affirmative Action shail serve as executive secretary.

‘The commission shall nieet a least quarterly to review imple-

- mentation of this act.

'1 . 11. This act shall take effect immediately.
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10. There is created an Equal Employment Opportunity

Advisory Commission which shall advise the Division of Kqual
Employment Opportunity and Affirmative Action and recommend
improvemeuts in the State’s affirmative action efforts.

The commission shall consist of 11 meimnbers appointed by the
Governor at least six of whom shall be blacks, Hispanies, physically
handicapped, women and other minority persons. Consideration
shall be given to appropriate representation of each group. The
remaining members of the commission may be comprised of State
agency heads or their designated representatives. All members of
thie commission shall be residents of the State. Members shall be
appointed for terms of 4 years, except that of the members first
appointed, two shall be appointed for a term of 1 year, three for
a term of 2 years, three for a term of 3 years, and three for
a term of 4 years, commencing as of the date of their appointment
by the Governor. The term of each of the members first appointed
shall be designated by the Governor. Kach member shall hold
office for the term of the appointment and until a successor shall
have been appointed. Members may not serve more than two
consecutive terms. A vacancy in the membership of the commission
shall be filled by appointment by the Governor for the remainder
of the term.

The Director of the Division of Equal Employment Opportunity
and Affirmative Action shall serve as executive secretary.

The commission shall meet a least quarterly to review imple-
mentation of this act.

11. This act shall take effect immediately.

STATEMIENT

HExecutive Order No. 61 of 1977 was issued by the Governor on
October 12, 1977 to reestablish the State’s goal of eliminating
discrimination in State employment, facilities and services.

It is well recognized that the employment of ninorities, physi-
cally handicapped persons and women serves to increase the
effectiveness of State Government and that fair and nondiseri-
minatory treatment for its employees promotes the merit principle,
encourages career employment and results in greater efficiency in
the operation of State Governnent.

This bill statutorily creates a Division of Kqual Employment
Opportunity and Affirmative Action in the Department of Civil
Service and charges the division to develop, implement and admini-
ster a Statewide equal employment opportunity and affirmative

action program for each State agency. N
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LDOEDIATE ReLEASEH

L 24, 1981

Acting Governor Joseph

today, two Senate bills:

Joserh P.

e

Opportunity and Affirmative Acticn within
Civil Service. This legislation supercedes former Dxecutive Ozdzr 6)
which mandated the pramlgation of

programs throughout all state agsncies

Under this legislation, each department of govarnment is
appow nt a full-tire affirmative action offics

action programs and goals

epproval and monitoring.
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Division Director Barbara Anderson will rcmain in her post.

S5-1390, sponsored by Senator Josep:
the Charter of the Medical Socielty of New
the Society's ebility to grant medical degrees and,

for

be represented in the Medical Society's House of Dnhloed:

These bills were si

societies and associations representing of
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