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STATE OF
 
I.XTROD1'CED .J",\::\C.:\..R¥ :2:?; 1951
 

By Senators LIP:JL\X and :JIFBL[,\O
 

. -.. 
.-::i,fi ~ll r:) 

~~N ACT providing eqnd employment opportunities El 

Government and supplementing Title 11 of tb:: Rc~vi::ed :::Jt:ln:tes, 

BE IT ENACTED by the Senate and General Assembiy oj the Ste,te 

2 of New Jersev: 

1 1. As used in this act: 

u. "State agency" means any cleparL:nent, division, office, ~lc:ency 

3 or bureau of tills State, or any ::mtllOrity or instrumentality thereof. 

b.. ,Head" means the person repr238nting the highest authority 

\TIthin a State agency, 

1 2. Tl::e head or each State ugency s1a11 ensure equ;.dity of oppor­

tunity for all of its employees and for all applicants seeking 
Q 
OJ employment within its jurisdiction, Equal employment opportnnity 

includes, but is not limitecl to, the following areas: n::cruitment, 

5 selection, hiring, training', promotion, transfer, layoff, return from 

6 layoff, compensation emc1 fringe b'::nerrts. Equal employment oppor­

7 tunity further includes policies, pi'ocec1ure::i, ;lCld prognlTI13 fur 

s recn:utment, employITlent, truining', promotion, and l"Cten~i0n of 

9 minority and physically bandicappeL1 perSOjl:; mLl,,"ODlell, 

10 The beael of eacb State agency shall exp;ore illllO,'atlYC pPEonnol 

11 policies in order to enhance tbese efforts clIlcl ,,'bel''2 appropriate 

12 shall implement them to the full e=~tent of his L1u7lLll'ity, \\~bere 

13 the h'1lplementation of innovat~YE~ personnel pr;licies is not ",~itllill 

1-1 the authority of an agency head he slnll reCOnL111':::!ld in1l};C'1l,,;rrtntion 

15 to the appropriate Sbte agency. 

1 3, Tbe Division of Equal Employmeut Opportnnity and Affin:nu­

')~ tl'''e \ct1on "'-it",11"11 c'lr.ooe1"I' 1"1'1)1''''11''''1'+ '>l:d' ",~.,,;,:;;:;j'n"', '.;1 "'p_v ....:.-!.. ~ ~ . ~1 (.l,. ,,-... \ .1U J, J~lL L~ ole .ll~ (l....... <.4,d......... LJ~.L ...... 1..L.l. L ... • t.(.l.l.", 

EX1'LA."I,\TIO",:-''rInHer en~lo"",I.i:; bold-faeed br:J~l.;.e~s i[:hu~] ~11 l!:'~ ~!;()n, bill 
1'S not enactcf1 nnrl. IS lntr.nrletJ !o 1H) l)!1l:tlerJ In tn.;> L"'.'lr". 
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6 set lorth in this act, subject ':0 the ::up2n'isld:l ,llld contl'cl at tue 

7 President of tbe C,'il Sel'':'il~e Co~m,~i~"ion, r~Le p'~I'SOIl irl o:G.ce 

8 as diredor of the c1iyl.slon on tue effediY2 (b,:: of tllls ~lr't snail 

9 hold the office of director of tte di'.·i"in~l e:;taLE:-:12ecl b.2reullC1'::r at 

10 the pleasure of the Gry,'emor and nntil any Sl,~(:l~s~or G:li-il))inted 

11 and shall qualify. [rue constitution of tue c!i\'i,,:on Sblll ()t: deemell 

12 a transfer in accordance with the pl'oylsioIl.3 cd the:; SLl.te -,-\gency 

13 Transfer Act," P. L. 1971, c. 373 (C. 3:2 ;l+D~i <2t .~e'I,), 

1 4. The Division of Equal Employn>:d OI}Pl.)l'L:L:i~y u:J.c1 _\l3rrt'.a­


2 tive Action shall develop, implement, [lcd WllIU!llster a st<.~te\'.-i.Je
 

3 equal employment opportunity and at"5rr2ati,e ,~c~:.o~ fll'ogra:n for
 

4 all State agencies. The program sh:1.11 cOlls~der the particular
 

5 personnel requirements, reasonably rebtecl to jo~ perfor.:::ance,
 

6 of each State~ooency. The director of the cli'.i:31on 51.;a11 ensure
 

7 that the affi..~tive action and equal employment goaL:; o,c- each
 

8 State agency for protected classe:; sh:111 be re~;,sonabl: related to
 

9 their population in the relevant surrounding hbor market area.
 

10 The director,. in accordance with applicable Federal and State
 

11 guidelines, shall:
 

12 a. Ensure each State agency's compliance ....vith aU la:,;ys and
 

13 regulations in areas relating to el1ual employment opportunity,
 

14 . and seek correction of discriminatory practices and procedures; 

15 . b. Recommend appropriate sanctions for nO!lcompliance to the 

16 . President of the Civil Service Commission who, with the coneur­

17 renee of the Governor, is authorizeu to implement those sanctions 

. 18 recommended by the director; 

19 c. Review Stat.e personnel policies and procedures, inclnsil'e of 

20 recruitment, selection, and prolllotion in oreier to identify and 

. 21 facilitate the elimination of artificial b<;niers to eqnal employr.J.ent 

22 opportunity;... 
23 d. Act as liaison with Federal, State, and local enforcement 

24 agencies; and 

25 e. Recommend any necessary legislntion and perfonn other 

26 actions deemed necessary by the President of the Cinl Service 

'Xl Commission to implement this act. 

1 5. The Department of Civil Senice shall establish reasonable 

2 equal employment and affirmative action goals for State agencies 

3 in the form of Civil Servic(~ regulations. 

1 6. The Department of Ci \il Service, through the Dinsion of 

2 Equal Ernplo)'lllent Opportunity [lnd Amlmati,e Action, shall: 
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,) 
.) 'ill \,~,-·L(·,.:;: '<,').1 .l~~'-'1.' 

;j [til .State ;},~t~rLcic.~ illCll.ldcs ~:.,ot1J. :·:~~li.Orit!j~:::: tl:c J~~.tllci:\~ "'I/~~'IJ, :tl~d 

6 "\VOIll8n to the 811(1 tllat ~1.t~111.i.2l1.t~\·~· {L(:tiorl ;~;()als i1:'0 u·llaiIl.~-Lb~e 

7 through agency selediOI~ deC["lOllS !)" tLo"~ :,ppli"imts j 

8 b. Undertake a c'_'lliprdleJ~:si\-e rc,-i,_',',- or ite,: n'guh~:on.5 and. 

9 testing procedures in OT\t~~· ~.) tllli2D.cl or ,"liIJliD~L:c' Le,,,,:: ;.-' 

c. Ensure 

IS recommend appropriate policy changes; 

19 f. Receive, analyze, and frar}'5mit tD the Go,;ernor at lea3t 

20 semiannually progress reports on o.llirrllatiye action in all State 

21 agencies; and 

2~ g. ::Jake available to the public statistics relu.::ing to ilrr1rmatiye 

23 action progress. 

2 person 'with the full-time responsibility or:' equal empl05l.:!:lem
 

3 opportunity, as the affirmati,e action officer who shall be respon­


4 sible to the division.
 

1 S. The head of each State agency shall be accormtablc: to tbe
 

:2 Governor for achieving and maintaining agellC')- compliance in tha
 

3 affirmative a.etion program.
 

1 9. a. Each State agency shall submit an ailiITll(~ti\8 action plan, 

2 with goals and timetables, pIns quarterly FGld annual aftlr=1l~..:ir8 

3 action reports to the director. Each 3.ffirm::tti'--8 ac1_ion plan sh~,ll 

-_4 . identify existing inequities in hiring, promotion, and all other 

5 conditions of employment and provide specific remeclic:s for ,liese 

6 inequities and establish the time periods for the ::tccoll~plishmellt 

7 of remedial action. Each State agency s1:::111 make good faith 

S efforts to meet its goals and timetables. 

9 b. If there is a failure by a State agency to acme"\e its goa1s, 

10 or to demonstrate good faith efforts, appropriute sandiol13 and 

11 penalties may be imposed by tlle Deparhni':1t of CiTil Service in 

12 accordance withF.'3cleral and S,;liic r2g1:,b':ions, subject to the 

13 concurrence of the G(wemol' aJlll t1L: P1'2sidc'nt of th, Ci\~il SelTic8 

14 Commisslon. Tlles(~ sanctions lU3.y include, 1n:t are not lillliL:d to 



19 

1 

7 handica.pped, ,,-omen :::nc1 oth:~r l~:i::')rity l'e:·so:::o. C')llsiclerarion 

8 shall be given to appropri.ate r·epre"i..:'ntdiolL of e:.lch group. The 

9 remaining members of the con1mi.:S.::;o~ may b0 cOI:!.lprised of StJ.te 

10 agency heads or their de5ignated representati\-es. A--\..ll members of 

11 the coIIlIIlission shall be residents of the State. ;lembers shall be 

12 appointed for terms of ± years, except that of the members first 

13 appointed, two shall be appointed for a term of 1 year, three for 

133. a term of 2 years, three for a terra of 3 }-eJ.YS, and three for 

14 a term of 4. years, commencing as of the date of tbei.r 2.ppomtment 

15 by the Governor. The term of each of the members first appointed 

16 shall be designated by the Gon':'l--:lor. Each m.~mher shall bold 

17 . office for the term of the appointment and until a successor slmll 

18 '.: have been appointed. :Members may not serve more than two 

19 ~onsecntive terms. .A. vacancy in the membership of tbe commission 

20 -shall be filled by appointment by the Gonrnor for tile remainder 

21 ,of .the term. 

22 The Director of the Division of Equal Emplo:-rnent Opportuuity 

23 and .A.£firmative Action shall serve: as exccuti,,-e :"ecretary. 

24 -The commission shall meet a least quarterly to reyiew imple­

25 mentation of this act. 

1 11. This act shall take effect immediately. 
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1 10. There IS created an Equal Employment Opportunity 

2 Advisory Commission which shall advise the Division of Equal 

3 Employment Opportunity and Affirmative Action and recommend 

4 improvements in the State's affirmative action efforts. 

5 The commission shall consist of 11 members appointed by the 

6 Governor at least six of whom shall be blacks, Hispanics, physically 

7 handicapped, women and other minority persons. Consideration 

8 shall be given to appropriate representation of each group. The 

9 remaining members of the commission may be comprised of State 

10 agency heads or their designated representatives. All members of 

11 the commission shall be residents of the State. Members shall be 

12 appointed for terms of 4 years, except that of the members first 

13 appointed, two shall be appointed for a term of 1 year, three for 

13A a term of 2 years, three for a term of 3 years, and three for 

14 a term of 4 years, commencing as of the date of their appointment 

15 by the Governor. The term of each of the members first appointed 

16 shall be designated by the Governor. Each member shall hold 

17 office for the tenn of the appointment and until a successor shall 

18 have been appointed. Members may not serve more than two 

19 consecutive terms. A vacancy in the membership of the commission 

20 shall be filled by appointment by the Governor for the remainder 

21 of the term. 

22 The Director of the Division of Equal Employment Opportunity 

23 and Affirmative Action shall serve as executive secretary. 

24 The commission shall meet a least quarterly to review imple­

25 mentation of this act. 

1 11. This act shall take effect immediately. 

STATEMENT 

Executive OrdBr No. 61 of 1977 was issued by the Governor on 

October 12, 1977 to reestablish the State's goal of eliminating 

discrimination in State employment, facilities and services. 

It is well recognized that the employment of minorities, physi­

cally handicapped persons and women serves to increase the 

effectiveness of State Government and that fair and nondiscri­

minatory treatment for its employees promotes the merit principle, 

encourages career employment and results in greater efficiency in 

the operation of State Government. 

This bill statutorily creates a Division of Equal Employment 

Opportunity and Affirmative Action in the Department of Civil 

Service and charges the division to develop, implement and admini­

ster a. Statewide equal employment opportunity and affirmative 

action program for each State agency. 



j',?R[L 24, 1981 

to::1ay, two Se.'1ate bills: 

Joseph P. r'1erlino, (D-r''Iercer) ,
 

Opportunity and Affi!T:1..ative Action within tt:e State :cepa:. u,ent 0:
 
Civil Service. 'Ihis legislation supercec1es {crEer Exec~,ti\-e O:::-~:12:L- 61,
 

5-3013, sponsored by Senators ~'iynona Li}0T'2J.'1 r 
~,-.,,....i 
l~_ ,,"_,­

prO'jr~S throughout all state agencies und d2parb~2nts. 

tJ:nder t...ns legislation, eam d2paJ:: u,£nt of g:J"':J:-:.rn::-e.I"lt is dj_.Ls(~~;.c'u 

1ppoint a full-tiIre affima.tive actioll o[fio::~r, p:ccrr.~:dcpt:2 af:Ein".clt-j_",,-,c> 

action progra~s a~d goals 

approval a.'1d monitoring. 

Division Director Barbara lmderson will rCT""LLti l.:n f12r P::)3-':::. 

5-1390, sponsored by Senator Joseph i·:erlino I (D-r':2rC'~r) 1 u;;dc,t2:..~ 

the Charter of the 1'-Jeclical Sociecy of r'ie~'/ Jersey. 

D'1e Society 1 s ability to grant rrec1ical d2'<]re:23 2rc1, fur~::.>.e_c, ~)~:.:·ti.:2S 

for societies and associations representing otl:'2r f:',:xu.c::~l :c;.t~·:~::::-i. :,2_i.tj_2~; Ln 

be represented in the t>1edical SOCi0 ty IS 1-1::)1-'15'0' of D:~~(:<:;2t2'-;. 

These bills \-lere tc-::~_··,· . 
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