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~cipal regulation was made mandatory in 1907:

. 19°7, Chapter 230 - A239
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A report on the operation of this act was made in 1914; its recommended

gistration with the Dept. of Labor. See,re
974.90 N.J. Commission of Immigration.
I33 Report, p. 59-66 (coPY' enclosed) •
1914

L, 191~, Chapter· 227 - s188
Introduced January 29 by Senator PUgrim.
Not amended during passage.
Statement:

The purpose of this act is to provide for-the
licensing and regulation of aD. empl.oyment agencies by
the Commissioner of Labor and also to provide for
bi-Illonthly inspection by agents of the Department of
Labor of all EIIlployment agencies to see that the
provisions of this act are carried out by them.
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~. 1951, Chapter 3.37 - A384
Introduced February 12 by Mr. Joya.
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March 14 - Reported in Assembly by Committee Substitute.
March 21 - Amended (copy enclosed).
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MaY 4 - Passed Senate.
June 6 - Conditional Veto by Governor (coPY' enclosed).
July 2 - Repassed Assembly.
July 9 - Repassed Senate.
JulY 19 - Approved•.

953 Chapter 33 - S30.
~. l Introduced January 13 by Senator Clapp.

one of group of bills making technical. changes.

. 1 53, Chapter 379 - S350

.;' 9Introduced April 1 by Senator Hannold.
Not amended during passage.
No statement.

Yor background, see:

N.J. Department of Labor
Report, 1893, p. 73-18 (enclosed).

Report, 1919, p. 144-146 (enclosed).

Report, 1921, p. 59-60 (enclosed).
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N.J. Department of Labor and Industry.
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ASSEMBLY, No. 384

STATE OF NEW JERSEY
INTRODUCED I"EBRUARY 12, 1951

By Mr. JOYA

Referred to Committee on Revision lind Am('nrlm('nt of Lnws

AN ACT to regulate and license employment a~pncil'~ IIIIlI CI'I'luin ell1pIO~'l"'S of

such agencies, defining the same, fixin~ the fees fill' such licelll'(,s 1I11d im­

posing penalties for violations, lind l:'uJlpJ('melltin~Tille :14 of llw Re\'iflPl1

Statutes.

1 BE IT ENACTED by the Sena/(' allff 0"1/,.,.,,1 Ass,'mbl!1 of /h" 8/,,/,- of N('II'

2 Jersey:

1 1. As used in this act:

2 "Employment agency" ml'lIl1~ I1mJ indllde~; lilt' hll"ill"~" uf prul'lIl'ill~ ul'

3 offering to procure help 01' ['ml'loyml'lIt, 01' lhl' .l!:i\'ill~ of illfol'lIIntiulI II" Iu

4 whel'e help or employmellt mllY be 1"'OCIII'I'I1, wllt,th,·j' lhl' hll"illl''''' i" ('UlI­

5 ducted in a huildinA' 01' 011 tlw si 1'1'('1 or 1'1"l'wlu'\','; 01' 1h.. ],1I"jlll'"'' of

6 keeping an employmellt b11l'('I\II. IHII'''t'''' 1'1'~'i,,1 ry. UI" 1I!!."'III'~' fur 11I'ol·I\I'in!!.'

7 cngagements fot' vau(ievil\(' UI' 1hl'1I1 I"jl'lI I 1'('1"1"1\'111"1"", or 01 h,·1' 1I1!'C'!I"y 0\' ..ni""

8 for procUl'jng ","ork 01' CIIll'JoYIIll'nt fnl' 111'1'''011''. wl"'rl' II f,C' Ill' !wh·ilC'!!.',' i"

9 exacted, charged or recci\,('t! dir('cl1y 01' i1111i1'",'lIy fill' pruI'uri,,!!, or 1I"...;,d·

10 ing or promising to procure employml'nl, work, I'ng'ng'I'lIIl'nl UI' n sill1ntion of

11 any kind, or for procul'ing 01' pl'ovidillg' h,·11' 01' II\'llInising' 10 provi(ll' Ill'lp for

12 any person, whether such fee is co!lcI'1l'd frolll till' lIJlplil'lInt for pm'lloyment

13 or the applicant for h"lp, 01' ",heth('\' thl' IIPl'lil'ntion for help 01' employment

14 is made directly or indirectly by citlll'l' thI' II\'Ol<IIl'(''i\,(' ('Illployel' or the pro­

15 spective employee or by nny person nl'tillg' to Sl'CllI'e either help or employ­

16 ment for the prospective employer or till' prospective elllpioyel!.
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17 "Fee" means and includes any payment of money, or promises to pay

18 money, or th~ eXOO8S of money received by a person furnishing employment

19 or employees over what he has paid for transportation, transfer or baggage

20 or lodging for an applicant for employment. It shall also mean and include

21 the difference between the amount of money received by '\ny person who

22 either furniehes employees or performers for any entertainment, exhibition

23 or performance, or who furnishes baby sitters for any occasion, and the

24 amount paid by such person or persons to the employees, performers or baby

25 sitters,

26 "Privilege" means and includes the furnishing of food, supplies, tools

27 or shelter to contract laborers, commonly known as commissary privileges,

28 The furnishing of 'food, supplies, tools or shelter to laborers, if performed or

29 paid fOl' within this State. hoth in connection with the promise or offer to

30 provide help or e>mployme>nt rcgnnlIess of whe>re such offer is made or where

31 the help is obtained, shaH be> cOllsidere>d proof of violation of this act,

32 "CommislIionm'" nll'llllll the> Commissio!1('r of Labor and Industry of this

33 State or his duly authorize>d repre>lIe>nllltive.

34 "Contrnd Illhorcr~" me>lln~ ml~killl'll 01" skilled workers, of either sex,

35 fUI'nill)wd eitlwr dire>ctl~" or indire>l't1y hy lIny person, cngaged directly or

36 indirl\ctlr ill the> husilll'sS of fnrnishiJl~ e>mploye>es, to cmplo)"ers b~' wholll

37 tl1e»' nrc to Ill' l'1nplo~'NI in ~1"onp" of two 01" llIorl' 1)(,1"sons.

38 "]~lllplo)'ll1ent 1l.~I'IH'Y owm'\"" \i"I'II"!''' Illl'1lnS 11 lil'l'IH'e nuthorizing the>

39 person to whoIII it ill issne>d to own lin I'Illploy1llent lI~ellc)" and to have SUdl

40 elllplo?'ml'llt ng-enry opl'rn1t't1 hy :l p,'r"oll 01' !WI'"OIlS duly authol'ized to per­

41 fOl'lIl the flllH'tiolls fol' ",hil'h the> 1I~!'II(,y is licensed,

42 "EmploYllH'lIt n~('lIl')' 11pel'ntOl"s !ieensl'" menns n license issued to an

43 iuilivillulllllPl'SOIl who i.~ tht' holdel' of nil f'Dlployment ng-ency ownCl"s license

44, or to nn l'mp!o~'t'l' 01' n~cnt of !lit' holtlel' of I1n elllplorment agency owner's

45 license, W!lcu !wld b?' till' t'mployt't' 01' n£;e>nt of the holdcl' of nn employment

46 ngl'lll')' owne>I"slieensc such el1lplo~'llI("ut agt'llcy operator's license shall au·
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47 thorize the holder to perform suoh functions as be may be duly authorizod

48 and empowered by his employer to perform and for the perlormnnoo of which

49 an employment agency operator's license is required. No person, othor thnn

50 the holder of an employment agency operator's license, shall furnish help or

51 employment, or furnish informntion ns to where help or employmcnt muy be

52 obtained, or manage, operate or carryon the busincss of I1n elllplo~'nll'nt

53 agenoy.

54 "Representative" means any individunl penson holding un emplo)'nwnt

55 agency operator's license duly nutho rized and empowered by tile OWIll'r of tho

56 employment agency owners' license, by whom he is employ<,cl, to solicit busi­

57 ness and otherwise act as tlle duly authorized representulh'e of lIb emplo)"<'r

58 tQ the cxtent of such authorization nnd subject to tile provisions of this /lCt.

59 "Employee" means an applicllllt fOI' l\ job, or 11ll engagemont to wOI'k.

60 who is furnished to an employer, or pl'o:ipeclive (,lllployer, h~' un 1'lUplo)"llll'llt

'61 agency. This definition shall not llpply to employem' 01' the t!\IlI'IO)"lIl1'lIt

62 agency.

63 "Employer" means an applicant fOI' help fur WhOlllllll 1'lIlpltlYI'1' i:-\ Itl hI'

64 supplied by an employment ngency.

65 "Rules and regulations" ml!IlDi:! Budl mh'loI ntlll l'l'~ullitiolllol 1101 shlll1 1111\'1'

66 been promulgated,by thc commi>lsiOlIl'\' nnd l1\'ro not inconsisil'lIt wilh Ih., \,1'0­

67 visions of this act.

68 "Vaudeville or theatrical perfol'l1lcrs" 11\"lIn>l individnnl l,,'r>llllls 0\'

69 groups of pel'so~s whose service:; n\'c nvn ilahl,' 1'01' hi n' 1'01' II ... JIll 1'1',,>1,' "I'

70 furnishing entertainment 01' nmU"1l1l1l'1I1. \\'hdllror llw sl'\'I'h'(''' IIl'f' I'Clld.'red hy

70A individuals performing I1l0ne or in g'!'OUpll l'ollllllOnl)' dc:.... rib".I II:; (1II1I'1'·

70B tainment acts.

71 "Agency for procuring' ell~ll~ellle'ltH for tlwllII'il'~11 Ilr \'l1ll.ll'lrilll' 1"'1'_

72 formers" means any persoll enguged ill Ull' bUHinlllol8 of )lI'OCU rill); employ­

73 ment for vaudeville 01' thellll'il'lll employees for Ull)' (,11\)110)'er Ullll!!' thll1l

74 himself.



75 "Baby sitters" means and includes any individual person, of either sex,

76 other than n registered nurse or n licensed nurse, entrusted temporarily

77 with the care of children during the absence of their parents, guardians, or

78 persons standing in loco parentis to them. This definition shall not include

79 persons regularly employed by agencies, or institutions operated by or under

80 the control or supervision of this State, or any of its political subdivisions,

81 nor any nurseries operated for the care of children when such nurseries are

82 similarly controlled or supervised.

1 2. The provisions of this act shall not apply to:.

2 (1) a business or persons engaged therein which is confined to proeur­

3 ing employment in schools or institutions of learning recognized and ap­

4 proved as such by the Department of Education of this State, or by the duly

5 established authority of the State in which the employment is procured

6 when the employment procured is restricted to positions for teachers who

7 are recognized and approved as such by the said Department of Educati~n

8 under its authority to qualify and clll'tify teachers; or

9 (2) departments 01' bureans maintained by pel'SOIIS for the purpose

10 of securing help for themselves when> 110 fee is charged the applicant for

11 employment, or to any Statl', Federal, 01' municipal or chm'itable agency

12 where no fee ischnrged.

13 (3) The provisions of thi~ net shall lIot appl~' to the procuring employ.

14 ment by Inhor unioll8 for thl'ir lDl'mbers.

15 (4) The pl'ovisioll8 of thi8 aet shaH not npply to nny nurses' registry

16 conducted by nn Ils80cintioll of registel'ed nurses, whose membership is not

17 less than ten registered IIllI'SeS, duly itll'orpornted as a nonprofit organiza­

18 tion under the laws of New Jersey, alld operated under the supervision of a

19 registered nurse legally authorized to pmctice as such in the State of New

20 Jersey; provided, that no such nurses' registry shall furnish help or employ-

21 ment in any occupation other than as a I'l'gistcred nurse, a practical nurse,

22 licensed by the State of New Jersey, or persons other than baby sitters

22A approved by the registered nnrse in charge of such nurses' registry and sent

23 by the agency to an employer to assist nOllprofessionally in the care of the

24 sick or ailing.

2f
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25 (5) Any association of farmers duly incorporated on a nonpl'ofit basis,

26 under the provisions of the law of New Jersey, and certmed to the commis­

27 sinner by the Secretary of Agriculture of New Jersey as being an assoeia­

28 tion of bona fide farmers of New Jersey; providing, that such association

29 of farmers do not furnish help to any person or persons other than mem­

30 hers of their association; and further provided, that no fee is charged any

31 employee for being furnished employment or information where employ­

32 ment may be procured.

1 3. No person shall either directly or indirectly open,conduct or muintaiu

2 or perform any of the functions of an employment agency without first ob­

3 taining such license or licenses as is or are required by the provisious of

4 this act. No license shall authorize tho furnishing of help or employment or

5 the furnishing of information where help or employment may be procurod

6 in the capacity of baby sitters. No employee of a licensee shull be exempt

7 from the requirement of securing a liccnse for the perfol'1nunco of any net

8 for which a license is required by this act. No licenso shall be of uvuil to

9 any person other than the individual pel'80n 01' persons holJing' suell lieensl'

10 except that a corporation may be the holder of UII employmcnt U~l!IWY

11 owner',s license. No license shall be of avail for URe ut ouy plncl' otlwr tilnll

12 at the place designated in such liceuse. No licellse, iRSUNI to nil U1nploye('

13 of any employment agency shall authol'izc his employment hy nny OUIl'I'

14 employment agency. No employment ogl'ncy owner's licl'nH1~ Hllnll hI' t I'IIn:;­

15 ferred or amended unless a consent thercto, in writing', iR l(ivl'n hy Ih(' com·

16 missioner. No employment agency owncr's licl'lI!w sholl lIP tl'UnRfl'lTml ily

17 the licensee to any other pel'soll except upon tho wl'ittcn eOIl!l(Jul of tllO

18 commissioner, and the payment of tile fcc lJre8cl'ibcd uy this net.

19 Upon the termination of tho omployment 01' the holder of ILlI employ­

20 ment agency operator's license the hohler of the employment agency owner's

21 license by whom the holder of said employment agency operator's licenso

22 has been employed shall promptly notify the commiRsiolll'r of thc termina­

23 tion of the employment. The employment ugency operator's license sholl
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24 theroupon be cancelled and the holder thereof entitled to the issuance of a

25 new license 'for the unexpired term of the old license without payment of ad.

26 ditional fee upon the written request of such holder thereof and the holder of

27 the employment agency owner's license who is to be named in such new

28 license as the new employer; provided, however, that the commissioner may

29 refuse to issue such new license for any good cause shown within the provi•
. _..._------ _.. ---_._-- -----_..

30 sions of this act.

31 Any unlicensed person or any officer or agent of any unlicensed corpora.

32 tion who shall either directly or indirectly open, conduct or maintain an em­

33 ployment agency, or any person who shalllmowingly permit any unlicensed

34 employee or agent to perform any act, the performer of which is required to

35 be licensed, shall be guilty of a misdemeanor and shall be punishable by a

36 fine of not less than fifty dollars ($50.00) nor more than two hundred fifty

37 dollars ($250.00) or by imprisonment for a period of not more than one year.

38 or both.

39 Any person performing any act, the perfol'IDer of which is within the deli­

40 nition of employment agency operator's license, without holding such a

41 license, shall be guilty of a misdemeanor and shall be punishable by a fine of

42 not less than fifty dolars ($50.00) nor mOl'e than two hundred fifty dollars

43 ($250.00), or by imprisonment for a period of not more than one year, or botb.

1 4. Applications for licenses reqllil-cd by this nct shall be made, in writ­

2 iug to the commissioner, in such form HS shall be prescribed by the rules and

3 regulations promulgated by the commissioner.

4 Each application for an employment agency owner's license shall state

5 the complete address, including stl-cet Hud stl'eet number of the building nnd

6 place where the agency is to be conducted find shall enumerate the type or

7 class of occupations ill which the applicant intends to furnish help or em­

8 ployment.

9 Each application for an employment agency operator's license shnll

10 state the nllme and address of the applicant, the name of the holder of an

11 employment agency owner's license, by whom the applicant expects to be
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12 employed, and such other information, concerning the applicant and his edu­

13 cation and experience, as may be required by the commissioner tq assist bim

14 in determining the applicant's responsibility and qnalifications in respect to

15 the type of license applied for. Any sllch application shall also enumerate

16 the type or class of occupations in which the applicant intends to act in

11 the furnishing of help or employmont. No emplo}'lDent ogeney opernt.or's

18 license shall be issued until the holder of the employment agency owner's

19 license to be named therein shall confirm to the oommissioner in writing the

20 agreement of employment of the holder of the employment agency operator's

21 lieense by the holder of the employment A~pncy owner's license.

22 The commissioner shall act upon ony appliCAtion for a license within

23 thirty days after receiving the saml', lmt AhA]] not j:!'rRnt. any license until

24 the application tberefor shaH have heen on fil/1 for Rt loast one wOl'k nnd

25 notice of the application and opportnnity to be heard in the case of tIm

26 application for an employment agency owner'lI licenllP shaH have hel'u ~v/1n

ttl to every holder of an employment a~l'll<'Y ownflT'S liCl'll!!n in U\I.1 l'onnt.y whl're

28 the proposed agency is to be located, and in thE' cnlle of an Applicntion fOT

29 an employment agency operator's liCl'nRC !!lmilnT notice nnd oproThmHy

30 shall have been given to every hOlrll'T of An pmployment n~l'ncy ownCT'R

31 license whose agency is located in thl' RAme ('ounty with tlt<, nA'l'ncy hy wllieh

32 the applicant is to be employed j p"o/'itl/'tl. thAt t.he fOTI'~oin~ pToviRionll

33 concerning notice and opportunity t.o hI' hl'RTd Rhn II not npply in fhl:' (,·I\R(1 of

34 the issuance of tl new employment ngl'lIcy opl'rntoT'R lir.cnRI' to tim holdeT

35 of sl1ch a license as provided fOT in the> !':('('ono 'Jl""n~rn'Jlh of R<,I't..ioll t.hrcc

36 of this act. The mtlilin~ of the noticN~ hl'l'ein I'('(luir(1(1 hy ArRt·clnRR "Iail

31 one week prior to the date on which thl' commiflRioner actA on tile npplicll.

38 tion shall constitute the givinl( of the> notil'/1 rpqlJirl:'d hy this paTIlJ{rapb.

39 For the pnrpose of allowing Rn appJi('nnt to 8uhmit additional information,

40 the commissioner may extend the mnximllm timl' foJ' Rcting upon Rn applicn.

41 tion from thirty to sixty dRYS.
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1 5. Everr applicant for an emplorment agency operator's license under

2 this act shall, by means of such written examination as may be required by

3 the rules and regulations promulgated by the commissioner, reasonably sat­

4 isfy the commissioner that the applicant has sufficient knowledge of the pro­

5 visions of this act, the rules and regulations promulgated by the commis_

6 sioner, and of the labor laws of this State to reasonably insure that any

7 acts performed by him as licensee will be in compliance with the applicable

8 laws and regulations, and further that by means of examination he shall

8A reasonably satisfy the commissioner that he has sufficient knowledge of and

9 experience in relation to the types of employment specified in his applica­

10 tion as will insure his ability to render adequate and efficiEmt service to

11 persons seekin~ help or employment.

12 Every applicant for an employment :l~ency owner's license shall fur­

13 nish such evidence as may be required by the commissioner to satisfy him

]4 that the applicant, or in the cafle of a corporate applicant, its officers and

15 directors, iF! or are of ~ood moral chnracter. Such evidence shall include

Hi the affidnvittl of at leaRl. t.hree repntnble citizens of this State who have

]7 known the applicant or Raid officer~ 01' direetori'1 for a period of at lenst

]8 five ypars. Every applicant, nnd (Wel'y officer nnd director of n corporate

19 /lpplicant, shall be citizpnF! of the lTlIited Rtntf'R nnd shall furnish proof

20 thereof. Every applic/lnt shall furnish ~neh ndditionnl informat.ion, concern­

21 in~ himself, 01' its officers /lnd dire(~torR. nR may he reC]uired by thp ruleR and

22 regulationR promulg/lted by the commiRRioll(1r for the purpose of aSi'1isting

23 him in investigatin~ the chnrarter aurl rPRponsibility of tbe applicant or its

24-25 officors and dirpctors.

26 An applicant for nn employment n.!wne~· operator's license shall fur­

27 niRh inform/ltion which will reai'1011ahly sntiRfy the commissioner that the

28 IlppliOllllt has suffioient knowledge ·of opportunitiei'1 for employment in this

29 State nnd of the eSi'1clltinl qualifications of employees in the occupations in

30 whirh he intends to furnish help or t>mployment.



31 Any suehapplicant shall be:

32 (1) a' oitizen of the United States of America, and

33 (2) algood moral eharacter, attested to by affidavits of not less than

34 three reputable citizens of the Stnte, whose acquaintance with the appli­

35 cant shall have been for at least three years.

36 Any such applicant shall have had:

37 (3) two years of education or training in public or business administrn-

38 tion, industrial relations, labor management, economies, psyohology, social

39 science or personnel administration; and

40 (4) one year or more of expel'ienee in interviowing nnd plnoement or
41 applicants. for employment, job evaluation, personnel management and gen.

42 eral employment work; or

48 (5) in lieu of requirements of lluhsl.'ctions (3) and (4), immediatoly

44 above, there may be substituted the !'('quil'l"ment of at IOMt four yenrs'

45 experience in the handling of per~onnl.'l prohlems which is reasonably

46 equivalent, to the satisfaction of the commissioner.

47 If the employment agency operlltor's JiCl'i\lW is restricted to the ful'­

48 nishing of help or employment in domestic service, the suid edu('ationll)llIu)

49 training qualifications of the applicllnt shall not be required hut the com­

50 missioner shall be satisfied that thn applicant has bnd sufficient lruining or

51 experience to furnish or place domestic help.

52 (6) The commissioner shall provide for the issuance of, and shull pre­

53 scribe the form for, the licenses which he is 111llhol'ized to illllUO pUl'llURnt to

54 this act. The commissioner, by rule pl'omulgllted by him, nmy requiro 1i1'l'lIt\OfI

55 to be posted and registration cards to be cR!'ried in 8UCli cases us ho sholl

56 determine, All licenses, subject to revocation ut.! provided in this act, shall

57 expire on the first day of January next aftcr their issuance.

1 6, An employment agency shall 1I0t be conducted in ony of the following

2 places:

3 (1) Rooms or quarters used for living purposes;

4 (2) Boarding or lodging houses, rooms or quarters;

5 (3) Sleeping rooms or quarters.
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6 Where the application is for a license to operate an employment a~ency

7 in Ii place used for the conduct of another business, the commissioner may

8 refuse to grant such license if, in his opinion, such refusal would be in the

9 public interest.

1 7. Before an employment agency owner's license is issued, the applicant

2 shall deposit with the commissioner 11 bond in the penal sum of one thousand

3 dollars ($1,000.00), with two or more sureties, or a duly authorized surety

4 company as surety, to be approved by the commissioner.

:> The bond shall be payable to the State and shall be conditioned that the

6 person applying for the license will comply with this act and will pay all

7 damages aooasioned to any person by reason of any misstatement, misrepre-

8 sentation, fraud or deceit, or any unlawful act or omission of any licensed

9 person, his agents, or employees, while acting within the scope of their em­

10 ployment, made, committed or omitted in the business conducted under the

11 license, or caused by any viola.tion of this act in carrying on the business

12 for which the license is granted. In case of a breach of the condition of

13 any bond, application may be made to the commissioner by the person in-

14 jured by the breach for leave to sue upon the bond, which leave shall be

15 granted by the commissioner if it be proven to his satisfaction that the con-

16 dition of the bond has been breached and the purty applying has been in-

17 jured thereby. The person obtaining leave to sue shall be furnished with a

18 certified copy of the bond and institute suit on the bond in his own name for

19 the recovery of damages sustained by such breach.

20 If at any time, in the opinion of the commissioner, the sureties 011 allY

21 such bond, or any of them, shall become irresponsible, the person holding

22 such license shall, upon notice from the commissioner, give a new bond, sub-

23 ject to the provisions of this section. The failure to give a new bond within

24 ten dl\Ys after such notice, in the direction of the commissioner, shall oper­

25 ate as revocation of such license, and the license shall be thereupon returned

26 to the commissioner.
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1 8. The lioenses hereunder shall be issued upon an annual basis and the

2 fees therefore shall be as follows:

3 (1) An employment agency owner's license

4 (a) In cities of 150,000 and upwards ..... '" .•... " ...•.$120.00

5 (b) In cities of less than 150,000 but Dot less than 100,000 •. 90.00

6 (0) In cities of less than 100,000 but llot less than 50,000 .,. 60.00

7 (d) In oities of less than 50,000 30.00

8 (2) For an employment agency operator's license 5.00

1 9. Every licensed employment agency shall:

2 (1) File with the commissioner in form, approved h~' him, 11 Ileh('uull' of

3 fees proposed to be charged for lIny service rendol'ed to emploYl'I'K IllJlJking

4 employees and to persons seeking employullJnt; and uullCrc thereto ill

5 charging for such services. BlJfore Ilppl'oving of suid flJe sahedule the

6 commissioner mllst be satisfied thnt snlne is I'ensonubl~' undlJl'stlllldllble by

7 persons subject to its terms.

8 (2) Post sucb schedule of felJs in a conspicuous IUalllll'1' ill the (JOice of

9 the agency using such blank forms all the commiRl'liollel' 1l1l1111 jll'Ovidc for ill\('h

10 purpose.

11 (3) Keep and make nvailabl(' to tl\lJ commilllliolll'I', <IminA' \'I'A"nllll' hlllli·

12 ness hours, records (',ontninill~ infol'mllt ion Ill'l't in(,l1t to IIJlplil'lIt i0111'l fol' IlI'lp

13 or employment, help 01' employnllJl1t }ll'oCIlI'('d 01' fUl'nhl11l1d, 1I1!Vl'I·til'ling' fill"

14 help or employment, feel' clllll'g('d O\' (lol\l'lot('l1.lIlHl to mntterl'l illd"l'111111Ilwl

15 relevant thereto.

16 (4) Requires all applicnllh; 1'01' work in pl'ivnll' flllllilil'l'l, O\' I'm' pOl'litinnll

17 of trust, to furnish the lIg-ency with naJil!''' IIl1d IIddl'el!I'l('1'l 01' Jllll'f\OIlI'l IIvllilllhln

18 as character l'cfel'ellees, nnd wlJp\l('\'I'I' po""ihll' C'OII11IlUllicnlc, ol"lllly or ill

19 writing, with at least one of thp pr!'"nll" /(i\"rn hy thr IIppJicllllt 1If\ 11 rhnmet!'r

20 reference. If the applicant hilS not fUl'lIi")ll'd t hr IWlnl'S of any )Ierl'lOll8 nVllil­

21 able as character l'eferencl'R, or if 110 favornble statl'IHcnt 11l1!l heen recoived

22 from such character l'efe;'PII('n", tI](\ 1I~('IICr i'ilmll f'() 1II1vise tlllJ pt'OIlPPCti\·(!

23 emplor
er

, to whom th(' applj(,lll1t is 1'('fmTeu. 'fhiR illfol'J\llItioll Illmll be
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24 written upon the referral slip given by the agency to the applicant for work to

25 present to the prospective employer. A written result of the investigation to

26 determine the character and responsibility of any applicant for help shall be

27 kept on file in the agency subject to examination by the commissioner. If the

28 applicant for help voluntarily waives, in writing, an investigation of refer.

29 ences, the licensed agency shall not be required to make such an investigation,

30 (5) Charge to au employee who is discharged ,vithout cause within one

31 week not more than the scheduled fee for temporary employment or not more

32 than ten per centum (10%) of the scheduled fee for permanent employment

33 whichever of the two is the lesser; however, by mutual agreement between the

34 agency and the employee the agency may charge the full fee for the job

35 from which the employee has been discharged without cause and furnish the

36 employee another job for which no charge is to be made.

37 (6) Charge an applicant who fails to report for duty, after accepting

38 omployment, not morc than two-fifths of the scheduled fee.

39 (7) Charge an applicnnt who INlves employment of his own accord

40 within the first week of employmon t not more than two-fifths of the sched·

41 ulod fee,

42 (8) ReimbunlO thl' applicHlIt 1'01' tl'llllSportution expenses if no l'mploy­

43 ment of tho kind applied for ('xi:.;t!! II t the plncl' to which the applicllllt is sont

44 and the licensed llgoncy did not huVl' II bona fidl> order, I!ither oral or writtl'll,

45 from tho prospective emp]orel'.

46 (!J) If llnllpplicllut 8hallllot llCl'l'jlt 01' obtain holjl 01' l>llIp]oyment thl'oug-II

47 an ernplo~'ment agency to whom hll !lad paid a fee ;)1' n part of a fcc, tlJc

48 agencr shall UpOIl demllnd repur to 1he Ilpplicant the full amount of any fcc

'49 or part of n fcc which hns been pilid to the a~cncr for such help or employ­

50 ment allowing three dar8' time to detl'rmine the fact of failure to obtain lwlp

51 01' employment.

52 (10) Hive to every applicuut for l'lllploymeut,· from whom 11 fee is

53 l'l~cdved, a l'oceipt iu which ~hllll he slntl'd the llame of the applicant, tIll'

54 dute llnll amount of fel', the pmpose fOl: whieh it WllS paid, and to eVl'ry



55 applicant for help a receipt statillg the name and address of the applicant,

56 the date and amount of the fee, and the kind of help to be provided. Every

57 suob ree.eipt.shall have printed on the back thel'eof a bI'ief abstrict descriptive

58 of the provisions of this nct relating to such fees,

59 (11) Furnish each applicant 1'01' employment, who is sent to a prospcQoo

60 tive employer, with a card or similnr paper containing the 1Iature of tho

61 prospective e~ployment, the names of the npplicnnt and prospective em­

62 ployer, and the address of such emplo~'el" The said curd or pllpOl' may bo

63 mailed to the applicant on the same day that the employoe is sent to the pro­

64 spective employer and a copy thereof to the Pl'ospective employOl' in lien of

65 furnishing the same to the applicant.

66 (12) Furnish to euch applicant for employment who is SOllt to u )l\'Ol'lPC(~'

67 tive employer for an interview cOlwel'nin~ thl' applicant's qnnlificntiolls 01'

68 future employment in a job for whidl no ol,dor haR blwn ~iven to the 11'-\'('lll~Y,

69 a card or paper containing the !lumps of the applicllut lIud of' till' P1'oilpcctive

70 employer, the address of the prospective employel' aud fluch otbl'1' plll'tienilll'fl

71 I1S the agency may determine, Illeneh snch C/lSl', thel'o shall he )l1'int.ed iu

72 bold-faced type on said card or paper the followinl!,':

73 "This card of introductioll is given the beuI'(\1' wilh till' IIIHII'1''''IIIIII\-

74 ing that he is not obligated to tbi", nA"elw~r for lilly f'et' until illlCIi t illl(' Ilil

75 he may be employed 81'1 a resnlt of tlH' t'lf.'rvices l'l~l\(h'I'(1(1 him hy this

76 agency and after the agenoy has rl'coiVl'd l\ bonn tide ol'lkr fill' 11l'!p 10

77 fill the job which be hOIl obtained,"

78 (13) Post in the agency in such places M tlw comlllitl14iOlWr tolhnll dire'ot

79 an abstract of this act and of the rtil('!1 Imd 1'l'A'ulntions IH'ollml~l\t('d hy the

80 commissioner in such form liS he sh:d! I'('quil'e. Tho eOmmiHl'lioller Shlill cnr·

81 tify to the said abstracts,

1 10. No employment agency shnll:

2 (1) Conduct a lodging house fol' the unemployed unlosll it is sopamto

3 and apart from the agency,

4 (2) Conducts its business, or any pbllHC thcl'l~of, in all)' room QI' }JJnce

5 where



35 child in any emplo~"l11ent what<'\·er.

20 cant sent to seek employment at any place 01' by any prospective employer

27 (9) Send or cause to be sent any female to beeome a servant or inmate

(a) person or persons sleep or conduct their household affairs, or

(b) boarders or lodgers are kept.

(3) Charge or accept payment of any fees other than shown by its sched-

6

7

8

~~4 child under the age of sixteen y('urs, or place or assist in placing any such

3a (11) Art'ept any aPlllieution for l'll1ploynll'nt made by or on behalf of any

32 intoxicated persons or prorl11'ers to fl'eqnellt the agency.

31 (10) Knowingly permit persons of bad charnctel', prostitutes, gamblers,

30 plnce rel'lortf'd to for the purposes of prostitution, or to a gambling honse.

36 . (12) lndnce or compfll any person to enter the agency, for any purpost',

28 of, or to ('nter, any place of bad I'p!llIh'. house of ill-fame or assignation, or

26 with the view of obtaininlr other employment thl'ou~h the agency.

25 (fl) Indnce any person employed flS n domestic to leave his employment

37 b~' the usc of force or by tnking forcible possession of such person '8

22 prospective employer unless the agl'lwy dOPS han' a bona fide order for an

29 to an~' house or plac(' of amUSflml'lIt kept fOl' immoral purposes, or to a

38 property.

21 that work 01' employment is available at any sllch .place or by any such

19 (7) Mnke any statement or in any way allege or indicate to any appli-

18 such help or employment through the agency.

17 where it has been established that the applicant did not accept or obtain

16 the applicant has not accepted or obtained through the agency in cases

15 service rendered with relation to any specific help or employment which

13 employers.

14 (6) Accept payment of any fee or attempt to collect any fees for any

9 ule of fees filed with the commissioner and posted in the agency.

10 (4) Accept and receive any valuable thing or gift as or in lieu of a fee.

n (5) Divide or offer to divide fees, directly or indirectly, with prospective

12 or actual employers or any agent, employee, or representative of said

23-24 employee to fill the job allegfld or indil'utl'd :IS being available.
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39 (13) Publish or cause to be published any fnlse or fraudulent or mislead­

40 ing notice or advertisement. All advertisements of any agency by means of

41 cards, circulars or signs, or in newspapers nnd other publicat.ions, and all

42 letterheads, receipts and blanks shall contnin the name and address of the

43 agency, and no agency shall give auy false promise or false representation

44 concerning employment to any applicant for employment or help, or enter

45 into any contract with any applicant for help or employment or induce or

46 try to induc~ any applicant for help or employ.ment to mnke any I\greo­

47 ment, the provisions of which contract or agreement, if fulfilled, is ill viola­

48 tion of any provisions of this act.

1 11. The commissioner may withbold finy license if it appears to him nfter

2 investigation, and hearings if necessary, tbat the needs of employers aud

3 employees of any given municipality in which the emplo~'ment agoncy is

4 sought to be licensed are adequately served by }lllblic free rmployn1l'nt offices

5 or by licensed private employment agencies, 01' both; nnd thllt till' ~rllllting

6 of any additional license for an employment ngeucy to be locnted ill nny

7 given municipality is contrary to tbe best interest nnd welfnl'e of th(\ pnhlie,

1 12. The commissioner may refuse to issue, Bud may revoke, finy liel'llsr

2 for any failure to comply with, or violntion of, the pl'ovisiollR of t.hifl nd 01'

3 for any other good cause shown, within tbe mcnllill~ nnd purpOlW of fhi"

4 act. No such refusal or revocation shn11 bu Illude l'xccpt UpOIl !'t'utlollnhll'

5 notice to, and opportunity to be benl'll hy, the UppliClIllt 01' li(WIIIWe, /HI tlw

6 case may be. The commissioner inRtcnd of \'c>voking- lilly licl'lItll', lUuy SUII­

7 pend the same for such period of tillle llH he Hhull uolN'mille t.o lJe j\ltlt IlIIlI

8 proper, and he may issue a new license, nolwiUI"tllllllill!o\" the revocutioll of II

9 prior license, provided he shull find t1lnt the I1pplicunt :;hnll huve becollle Cil-

lO titled to such new license,

1 13. This act shnlllJe ndlllinistl'l'l'd hr thl' I'Olllllli"siolll'l' 1I11d. he shull III 11It..

2 and promulgate such rules lind reg-Illat iOlls Ui'l lIIur he ."CI/uiJ"(!(1 f(JJ" tho

3 effectuation of the purposes and pro,"isiolls of this aclo
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1 14. Any person who is the holder of a license to open, keep or carryon

2 any employment agency, issued under the provisions of Revised Statutes,

3 Title 34, chapter eight, or who is the holder of an employment agency

4 owner'R license, issued under thl' provisions of this act, and who applies for

5 a new license to be issued under the provisions of this act within a period of

6 not more than thirty days prior to the expiration date of the license held by

7 him at the time of such application shall be entitled to receive the new license

8 applied for upon filing with tbe commissioner the required bond and the pny­

9 ment of the required fee.

10 AllY peJ'8on who is a holder of an employment agency owner's license

11 issued under tbe provisions of this act and applies for a new license to he

12 issued under thr pJ'ovisions of this act shall he entitled to receive new license

13 applied fOT upon filin~ with thl' commissiollrr the rcquired bond and the pay­

14 ment of the required fee.

15 Any individunl person who, 011 thr rffrciive datf.' of this net, is thc hold!'''

16 of a license to open, kpep or enrry 011 nn l'mployment Il~:ency, issued undl'r

·17 the provisions of Revised Stntutr~ of Nl'w ,Jel'sry, Titlr :l4, chaptrJ' eig'ht,

18 and who l'1hnll, within II period of 110t more 1hn11 thirty IIllys ]1rl'('('lling' thc

19 cxpirntion date of such licem;e, apply for :1l1 l'11Ip10)'111l'11t ag'pn('~' opp1'I1tor's

20 license shall, u]1on the poyml'11t of tIll' rrC}nirPI] fpc, he pntitled to re('pivc :111

21 emplo)'lIJ('nt lIg'rn('y opl'rlltor's Jicl'm:(' authorizing his dpnJi11g in t]w tnw or

22 occupations and l'mployment in whieh he has bel'n anthol'ized to deal ill by the

23 license held by him at the time or ~n il] nppliclltion.

24 Any individuol }lpr80n who iio\ thl' holoP]" of Iln pmploym('nt agrllcy OpC\'­

25 /ltor'8 lic('nsl', issucd under thr provisions of this chapter, ,vho shllll fill' an

26 application for a new licensl' to hr('0111e l'ffpctiYP upon thl' C'xpiration datt' of

27 tl1l' license in effect ot the timp of IlppJicntioll, shall, upon the payml'nt of the

28 required t'ee, be entitled to the lic('nse applied for.

1 15. li.lxcept as otherwise sppeifieully provided ill this act, any person,

2 cl;lrpomtion, pllrtnership or member of any association, or any agent, servllut

3 or employee of any person, corporation, partnership or association who shaH
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4 violate any of the provisions of this act and any holder of an employment
,

5 agency operator's license who shall willfully violate any of the provisions of

6 sections ten. or eleven of this Rct sbaJl be guilty of a misdemeanor and shall

7 be punishable by a fine of not less than twenty-five dollars ($25.00) and not

8 more than two hundred fifty dollars ($250.00), or by imprisonment for a

9 period of not more than one year, or both.

1 16. Notwithstanding any other evidence of legislative intent., it is hereby

2 declared to be the controlling legisln tive intent that if any provision of this

3 act is held invalid, the remainder of the nct nnd the application of such pro­

4 vision to circumstances other than those as to which it is beld invnlid, shall

5 not be aftected thereby.

1 17. This act shall supersede the provisions of chaptor eight of Title 34

2 of the Revised Statutes, except so far as mny be necessary to permit the en-

3 forcement, after the effective date of this act, of any of the provisions of snid

4 chapter for violations committed before the effective date of this net whether

5 or not proceedings for such enforcement shnll have been begun before snch

6 effective date and in event that any of the provisions of this act shull bo helll

7 invalid and tbe balance of this act shall be held to be unenforcenble for tho

8 purposes for which it was intended, then the provisiontl of chnptcl' eight of

9 Title 34 of the Revised Statutes shall be held to be nnd romain in full forco

10 and effect.

1 18. Licenses may be issued under tbis aet prior to tho effective lllite of

2 this act and such licenses shall become valid upon the effective dllto of this act.

1 19. This act shall take effect .1anuary til'st, one thousand nine hundred

2 and fifty.two.
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AN ACT to regulate and license employment agencies Rud certaiu emp/o)'CCII of

such agencies, defining the same, fixiug the fces for such licenses lind illl-

posing penalties for violations, :llld KupplelDentill~ Title 34 of thc Revisoll

Statutes,

1 BB I'l' ENACTED by the Senate and GI!t1I'ml AssI'1I/bly of f1~(' Siaic of Nmt'

2 Jet'sey:

1 I, As used in this act:

2 "Employment agenc~'" meRns lind includes the hllsincl'll'l of pl'ot'minl{ 01'

3 offering to procure help or employment. OJ' the g-ivilJA' (If iufol'nllltiolJ 11101 10

4 where help or employment may be pl'oCUI'pd, wlwthel' Hw hm;i\\I'l'l' is ('011-

5 ducted in ft building 01' on the stl'eet 01' dsewhel'e; 01' the hll",illl''''s Ill'

6 keeping an employment hureau, nunles' re/(ish)', 01' 1I~('IIl'Y fOl' "J'(\(lurilJ!!

7 engagemonts for vllud(lville or thent J'ienl pCl'fol'me)'K, (II' otlll'l' n}o:'l'II(~r 01' Ome(1

8 for procuring worl. 01' employment fOl' pl'l'SOnll, wile 1'(' n fee 01' privilcg(' i..

9 exacted, charged or J'eceived directly OJ' indirectl)' for prooUl,jug 01' nilRiloll­

10 ing or promising to procure employment, work, engagement or Il situation of

11 any kind, or for procuring or providing help 01' pl'Olllising to provide help for

12 Bny person, whether such fee is collected from the lIpplicant for employment

13 or the applicant for help, or whether the application for help or employmont

14 is made directly or indirectly by either the prospective employer 01' the [,ro­

15 spective employee OJ' by any person acting to secure either help or employ­

16 ment for the prospective employer 01' the prospective employee,



17 "}1'ee" me'ans1Uld inclndesany payment of ·money, or promises to pay

18 money, or the excess of money received by a person fnmishing employment

19 or ewployees,over what he has paid for transportation, transfer.or .baggage

20 or lodging for an applicant for employment. It shall also mean and include

21 the difference between the amount of money received by any person who

22 either furnishes employees or performers for any entertainment, exhibition

23 01' performance, or who furnishes baby sitters for any occasion, and the

24 amount paid by such person or persons to the employees, performers or baby

25 sitters.

26 "Privilege" means and, includes the furnishing of food, supplies, tools

27 or Ahelter to contract laborers, commonly known as commissary privileges.

28 The furnishing of food, supplies, tools or shelter to laborers, if performed or

29 paid for within this State, both in connection with the promise or offer to

30 provide help or employment regardless of where such offer is made or where

31 the holp is obtained, shall be considered proof of violation of this act.

32 "Commissioner" means the Commissioner of Labor and Industry of this

33 State or his duly authorized representative.

34 CI Contract laborers" means unskilled or skilled workers, of either sex,

35 furnished either directly or indirectly by an)" person, engaged directly or

36 indirectly in the business of fumishin~ employees, to employers by whom

37 they are to be employed in groullR of two or more persons.

38 "Employment agency owner's licemle" means a license authorizing the

39 person to whom it is issued to own lln employment agency and to have such

40 employment agency operated by 11 pl'rROn or perRons duly authorized to per­

41 form t.he functions for which thl-' 8Jl;eIlCY is licensed,

42 "Employment llgency operator's license" means a license issued to an

43 individul\l perSOll who is tllC holder of an employment agency OWDl'r'S license

44 or to I1n emplo)'ee or agent of the holder of an employment agency owner's

45 liCCUBO, When held by the employee or agent of the holder of an employment

46 agonc)' owner's license AUch employment agency operator's license shall au-
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47 thori.ze the holder to perform such functions as he may be duly authorized

48 and empowored. by,his employer to perform linei for the perfo~'mai.l.ceOl which

49 an ~ployment agency operator's license is required. No person, other than

50 the holder of ~ employment agency operator's license, dmll furnish help or

51 employment, or furnish information as to wbere hcalp or employment may bc

52 obtained,· or manage, operate or cnrry on the bU8iness of an employment

53 agency.

54 "Representative" means any individual person holding an employment

55 agency operator's license duly authorized and empowered by the owner of tho

56 employment agency owners' license, by whom he is employed, to solioit busi­

57 ness and otherwise act as the duly authorized representu.tive of his employer

58 to the extent ~f such authorization aud subject to the provisions of this act,

59 "Employee" means au applicant for a job, or an engagement to work,

60 who is furnished to an employer, 01' prospective cmployer, by an employmont

61 agency•. This definition shall not apply to employees of the omployment

62 agency.

63 "Employer" means an applicant for help for whom an employoo is to he

64 supplied by an employment agency,

65 "Rules and regulations" means such rules Ilnd regulations us sbull hnvo

66 been promulgated by the commissioner and aI'£' not incomllstcnt with the pro­

67 visions of this act,

68 "Vaudeville or theatrical perfol1ners" means individuul porROIIR or

69 groups of persons whose services arc nvailable fOl' hire for UIP pUl'pOl'W of

70 furnishing entertainment or amusement, whether t.he IlCl'vicOR UI'l' I'Ond(lrod hy

70A individuals performing alone or in groups commonly doscribed nil cntor·

70B tainment acts,

71 ..Agency for procuring engagements for thclltricul or vundovillo pl'I'·

72 formers" moaus any per80n cngugeu ill the business of procurinK \l111]lloy­

73 ment for vaudeville 01' theatricnl employeeB for any emlJloyor other thUD

74 himself.
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IS employed, and such other information, concerning the applicant and his edu­

13 eationand ezperienoe,asmay be required by the eommissioner to .uist him

14 ·in determining the applicant's responsibility and qualifications in respect to

1:5 the type of' 'license applied for. Any such application shall also enumerate

16 the type or class of occupations in which the applicant intend. to act in

17·tlie fumishingofhelp or employment. No employment agency operator's

18 neeDse i i1hallbe issued until the holder of the employment agency owner's
. .

19 Hcense to be named therein shall confirm to the oommissioner in writing the

20 agreement of·employment of the holder of the employment agency operator's

,91 Ucense'tby the bolder of the employment agency owner's license.

22 Theoommissioner shall act upon nny application for a lioense within

23 thirty days after receiving the same, but shnll not grant any license until

u: ·the applioation therefor shall have heen on file for at lenst one week and

2:i notieeaf; the applieation and opportunity to lle heard in the ease of the

·26 ;appllcation ,for·an employment agency owner's license shall have been given

4J:1. to ·every ,holder of an employment agency owner's liceuse in the eounty wbere

'98 the proposed agency is to be loeated, Rnd in the ease of an application for

29 'an"emploYlllentagency operator's licenlle similar notice and opportunity

80 lhall have ·been given to every holder of an employment llRoncy owner's

111 liaense whose agency is located in the s/lmecounty with the B~oncy lly whic

:32 the applicant is to be employed; p"(H!id~d. fhat the forogoin~ provision

38 concerning notice and opportunity to be heard IIhall not npply in HIe callo of

34 the issuance of a new employment nl{ollcy operator's license to tbe holder

85 of such a license as provided for in the lIecond pll.rll.p;rnpll of scction th,'co

36 of this act. The mailing of the notiCf'R herein required by flrst-class mail

.37 one week prior to the date on which the commissioner Bctll on tho appliea­

38 lion shall constitute the giving of the notice !'equirod by this paragraph.

'39. For the purpose of allowing an applicant to submit additional information,

40 the commissioner may e:dond the maximum time for acting upon an applica-

41 tion from thirty to sixty days.
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1 6. Every applicant for an employment ageI)cy operatQr'!illice~lilunder

2 this act shall, by means of such written examination &s maybe r~uiredby

3 the l'ules and regulations promulgated by the commissioner; reasonably sat­

4 isfy the commissioner that the applicant has sufficient knowledge of ~e pro­

5 visions of this act, the rules and re~,.'Ulations promulgated by t~~__~mmis­

6 sioner, and of the labor laws of this State to reasonably insure that any

7 acts performed by him as licensee will be in compliance with the applioable

8 laws and regulations, aud further tbat by means of examination he shall

8A reasonably satisfy the commissioner that he has sufficient lmowledge of and

$) experionce in relation to the types of employment specified in his applica-

10 Hon as will insure his. ability to render adequate and efficient service to

11 persons seeking help or employment.

12 Every applicant for an employm<'nt agency owner's license shall fur-

13 nish such evidence as may be required by the commissioner to satisfy him

]4 thnt the npplicant, or in the case of a corporate applicant, its officers and

]5 directors, is or are of good moral character. Such evidence shall include

16 the affidavits of at least three reputahlf.' citizens of this State who have

17 known the npplicant or snid officers 01' dil'£letol's fol' a period of at least

18 five years. Every applicant, and evpry officeI' and director of n corporate

19 applicant, shnll be citizens of the lTllited Stlltes and shall furnish proof

20 thereof. Every applicant sholl fUl'llil'h l'uch lldditional information, concern­

21 jng himself, 01' its officers and dirl'clol's. as mllY be !"l'ql1ired by the rules and

22rogulatiolls promulgnted by the conllniRsioller for the purpose of assisting

23 him in investigating the charncter nnd responsibility of the applicant or its

24-25 officers and directors.

26 An applicant for an employment. IIgenc~' operntor's license shall fur-

27 nish information whioh will reasonably satisfy the commissioner that the

28 applicant has sufficient knowledge of opportunities for employment in this

.29 State and of thc essential qualifications of employl'es in the occupations in

30 whioh he intends to furnish help or employment.



9

31 AnyBnoh applicant shall be:

32 (1) a eitiBen of the United States of America, and

33 (2) otgood moral character, attested to by affidavits of not leis tlum

34 three reputable citizens of the State, whose acquaintance with the appli­

35 cant shall have been for at least three years.

36 Any snob applicant shall have had:

31 (3) two years of education or training in public or business adminiBtra-

38 tion, industrial relations, labor management, economics, psyohology, IOcial

39 'science or personnel administration; and

40 (4) one year or more of expel'ience in interviewing and placement of

41 applicants for ~mployment, job evaluation, personnel m8l111gement and gen­

42 eral employment work i or

43 '(5) in lieu of requi'rements of suhsect.ions (3) and (4), immediately

44 above, there may be substituted the requiJ'oment of at least four years'

45 experience in the handling of personnel pl'ohloms which is reasonably

46 equivalent, to the satisfaction of tho commissioller.

47 If the employment ageney o.perntor's license is restricted to tho fur­

48 nishing of help or employment in domestic servioe, the said oducational lind

49 training qualifications of the applicant sJlIlll not be required bnt the com­

50 missioner shall be satisfied that the applicunt has bod sufticient training or

51 experience to furnish or plaoe domestic help,

52 (.6) The commissioner shall pro\'ido for the issuance of, and shall 1)1'0­

53 scribe the form for, the licenses which he is Iluthol'ized to illsuo pursuant to

54, this act. The commissioner, by rule promulgntcd b)' him, mlly requi!'o HI'C'IllIes

55 to be posted and registration cards to be curied in suoll cases as be shall

56 determine. All licenses, subject to revoclltion as provided in this not, shall

57 expire on the first day of Janu81'y next after their issuance.

1 6. An employment agency shall not be conducted in any of the following

2 plaoes:

3 (1) Booms or quarters usod for living purpose!;

4 (2) Boarding or lodging houseR, rooms or quarters;

5· (3) Sleeping rooms or quarters.
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6 Where the application is for a license to operate an employment agency

7 in a place used for the conduct of another business, the commissioner may

8 refuse to grant such license if, in his opinion, such refusal would be in the

9 public interest.

1 7. Before an employment agency owner's license is issued, the applicant

2 shall deposit with the commissioner a bond in the penal sum of one thousand

3 dollars ($1,000.00), with two or more sureties, or a duly authorized surety

4 company as surety, to be approved by the commissioner.

5 The bond shall be payable to the State and shall be conditioned that the

6 person applying for the license will comply with this act and will pay all

7 damages occasioned to any person by reason of any misstatement, misrepre­

8 sentation, fraud or deceit, or any unlawful act or omission of any licensed

9 person, his agents, or employees, while acting within the scope of their em.

10 ployment, made, committed or omitted in the business conducted under the

11 license, or caused by any violation of this act in carrying on the business

12 for which the license is granted. In case of a breach of the condition of

13 any bond, application may be made to the commissioner by the person in.

14 jured by the breach for leave to sue upon the bond, which leave shall be

15 granted by the commissioner if it be proven to his satisfaction that the con-

16 dition of the bond has been breached and the party applying has been ill­

17 jured thereby. The person obtaining leave to sue shall be furnished with a

18 cCI'tified copy of the bond and institute suit on the bond ill his own name for

19 the recovery of damages sustained by such breach.

20 If at any time, in the opinion of the commissioner, the sureties on any

21 such bond, or any of them, shall become irresponsible, the person holding

22 such license shall, upon notice from the commissionel', give a new bond, sub­

23 ject to the provisions of this section. The failure to give a new bond within

24 ton days after such notice, in the direction of the commissioner, shall oper-
-

25 ate as revocation of such license, and the license shall be thereupon returned

26 to the commissioner.



15 relevant thereto.

10 purpose.

u

5.00(2) For an employment agenoy operator's license

9. Every licensed employment agency shall:

18 a8 character references, Oua Wllcuevel' possiblc communicatll, ol'lllly or ill

17 of trust to furnish the agencv with llllmCIl lind nddl'l'SiWIol of perFlonR uvuilnbh', .

16 (4) Requires all applicunts for wOl'k in privnte fnmi1i('s, 01' for pORitions

14 help or employment, fees chal'ged 01' collected, oJllI to IllllUl'rR inoil1elltnlnnll

19 writing, with at least one of the perllolls given by thl'llppJicant nR II chnrllctm'

20 reference. If the applicant hus not furllished the names of /lUY perROI1S nVllil·

21 able as character referenccs, or if 110 fnvorablc statement 1108 beeu received

2 (1) File with the commissioner in fOl'IIl, approved by him, a schedule of

3 fees proposed to be charged for any service rendered to cmployers seeking

4 employees and to persons seeking employment; and adhere thereto in

5 charging for such services. Before approving of said fee schedule the

22 from such character references, the agency shull so ndvise the prospective

23 employer, to whom the applicant is referred. This information shall he

9 the agency using such blank forms ag the commissiouer sholl provide 1'01' Huch

8 (2) Post such schednle of fees in a conspicuous manner in tho office of

6 commissioner must be satisfied that. sarno is reasonably underYluuJnblo by

7 persons subject to its terms.

8

13 or employment, help or employment pl'oclll'ed or t'ul'IIhdlCd, /lllvel" illillg' for

1 8. The licenses hereunder shall be issued upon an annual basis and the

2 fees therefore shall be as follows:

3 (1) An eD;lployment agenoy oWner's license

4. (a) In cities of 150,000 and upwards ...........•.••..•.•$120.00

5 (b) IJi cities of less than 150,000 but not less than 100,000 •• 90.00

6 (c) In cities of less than 100,000 but not less than 50,000 •.• 60.00

7 (d) In cities of less than 50,000 •...•.•••.••••••.•••.••••• 30.00

1

12 ness hours, records containh~g information pertinent to llpplic/lt iOUR 1'01' help

11 (3) Keep and make available to the commissiollCl, durin~ reg-ulur bnsi-



41 \lIed fee.

38 employment, not more than two-fifths of the scheduled fee.

35 from which the employee has been discharged without cause and furnish the

(9) If Ilnupplicl\\lt shllllllot nCl·l'pi. 01' obtain help or employment through

37 (6) Charge an applicant who fails to report for duty, after accepting

4H

42 (8) Reimburse the applicflllt fo\' tnlllsportation expenses if no employ­

43 ment of the kind applied for exists nt til(> plnce to which the applicant is se11t

44 and the licensed agency did not hun n bona fidt' order, either oral or written,

45 from the prospective employl'\'.

40 within the first week of employmcllt 110t more than two-fifths of the sched-

39 (7) Charge an applicant who leaves employment of his own accord

36 employee another job for which no charge is to be made.

33 whichever of the two is the lesser; however, by mutual agreement between the

34 agency and the employee the agency may charge the full fee for the job

30 (5) Charge to an lilmployee who· is discharged without cause within one

31 week not more than the sc~duled fee for temporary employment or not more

32 than ten per centum (10%) of the scheduled fee for permanent employment

~ written upoo: the referral slip given by the &geJlCytOl the· applicant for wOl'k to

25 present to the prospective employer. .A. written result of the mvestigationto

26 determine the character and responsibility of any applimmt fox help shall be

27 k..,d on file in the .agency stl!bject to; examination b-y the commissioner. If the

28' applicaDlb for help voluntarily waives, in. writing, fiD investigation of refer­

29 ences, the licensed ageney shall not be re¥ired to> make such aB investigation.

47 an employment agency to whom he hud puitl a fee or a part of a fee, the

48 agcllC)' shall upon demand rl'pay to t he applicant the full amoullt of any fee

49 or purt of l\ fcc which hns been pnid 10 the ugency for such help or employ­

50 ment all!>wing three da~'s' time to del ermine the fact of failure to obtain help

51 or employment.

52 (10) Give to every nppliC/lllt for employment, from whom a fee is

53 l'eceived, a receipt in Wllich shall lie stated the llllme of the applicant, the

54 date ll11d amount of fee the purposc for I' h 't
' w nc 1 was paid, and to every
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55applio.ntfo? help' a receipt stating the name and address of the applicl\1\t,

56 the date and amount of the fee, and the kind of help to be provided, Evory

57 !luch .receiptshallhaveprillted on the huck thereof a brief abstract descl'iptive

58 of the provisions of this act relating- to sucb fees,

59 (11) Furnish each applicant for employment, who is sent to 1\ pl'ospec­

60 tive em.plo'yer, with a card or similn I' paper containing the nntu~.J!.f.t)lc

61 prospective employment, the nl\mc~ of the applicant. 'md llrospecti\'e elll­

62" ployer, and the address of sllch employer, The said cllrd or pRper may be

63 mailed to the applicant on the snme day that the employee is sent to the pro­

~ spective employer and a copy thereof to the prospective employer in lieu of

6.5 furnishing the same to the applicl\llt.

66 (12) Furnish to each appliC:l1It for employment who is sent to a prOfqllw-

67 tive employer for an interview cOll('ornin~ t.he nppliellnt's qlllllit\cntions 01'

68 future employment in a job fOl' whil'h 110 QI'der has bcen g-ivl'n t.o tIll' 1\,~t'Ill\Y,

69 a card or paper containing the IImnl'" of tho nppliellllt IIl1d of tho )ll'ospoctiw

70 employer, the address of the proiotpCl,tin' (lll\plo~'cr nnd Rueh Ot!IC1' Illlrtil'nlnrtol

71' as the agency may detCl'millc. III c11l'h "neh rllR,', thcre ~hllll he Jll'intc·tl ill

72 bold-faeed type on s8,id Clud 01' PlllW I' tho fol1owin~:

73 "This clll'd of intl'odnctioll is goiv('n the 111'111'1':' w:th tlll' nll,II'I·~lnll,l.

74 ing that he is not obliglltl'd to thi" IIg('ner fill' lIny 1'1'1' 11 II til ~llt'h !iIIit' liS

75 he mny be employed llfl n 1','slllt Ill' t111' :-lpl'\,iel'!" \'('11111'1'1'/1 him ,,~. thi~

76 agenc)' and after the ngl'lwy hll" \'('(\C,j\,ctl II hOlln lid!' 01'tI,'1' ('01' III·lp til

77 fill the job whicll lIe hnR ohtllinC'd."

78 (13) Post in the n~ellc~' ill ~lIdl (111\('(':" Il>i tilt' "OJIIllli"",joIlCl' ;;1 ... 11 dil",(~t

79 an abstract of this nC'.t ElIllI of thl' I'lIlt'" 1111" I'l'g;nltltiolli'i )ll'lllll11lg'IIIt'" by tl",

80 commissioner in such form 111'1 he sI1II1I n'l)nil'c, 'I'll\' 1'0111111 ilol"i III11'1' !o1hnll (!C'I'-

81 tify to the said abstracts,

1 10, No employment agency !01hnll:

2 (1) Conduct a lodging house fOl' the uncmployed unlcMll it is IiCplll'ntc

3 and apart from the agency,

4 (2) Conduct its business, 01' allY pha!>£! thereof, ill any room or plnce

5 where



6 (a) person or persons sleep or conduct their household affairs, or

1 (b) boarders or lodgers are kept.

S (3) Charge or accept payment of any fees other than shown by its sched.

9 ule of fees filed with the commissioner and posted in the agency.

10 (4) Accept and receive any valuable thing or gift as or in lieu of a fee.

11 (5) Divide or offer to divide fees, directly or indirectly, with prospective

12 Or actual employers or any agent, employee, or representative of said

13 employers.

14 (6) Accept payment of any fee or attempt to collect any fees for any

15 service rendered with relation to any specific help or employment which

16 the applicant has not accepted or obtained through the agency in cases

17 where it has been established that the applicant did not accept or obtain

18 such help or employment through the agency.

19 (7) Make any statement or in any way allege or indicate to any appli­

20 cant sent to seek employment at any place or by any prospective employer

21 that work or employment is available at any such place or by any such

22 prospective employer unless the ngcl\cy does have a bona fide order for an

23-24 employee to fill the job aU<,g<,d or indiellted RS being available.

25 (8) Induce any person employ<,d flS a domestic to leave his employment

26 with the view of obtaining' otber <:'mployment through the agency.

27 (9) Send or cause to llC sent any femnle to become a servant or inmate

28 of, or to enter, any pinco of bad reput,e, house of ill-fame or assignation, or

29 to any house 01' place of amusement kept for immoral purposes, or to a

30 pIneo rcsorted to fol' tllO purposes of prostitution, 01' to a gambling house.

31 (10) Knowingly p<'rmit persons ot' bad charRcter, prostitutes, gamblers,

32 intoxicated persons 01' procnrers to fl'equent the agenc)'.

33 (11) Accept, Ully uppli<>utioll for l'lnpIO)·U1Cllt made by 01' on behalf of any

34 ohild under the nge of sixteen ~'<,ars, or plnce 01' nssist in placing any such

35 child in any employment wllfttC\'cr.

36 ~12) Induce 01' compel any perSOll to enter the agency, for any purpose,

37 br the usc of force 01' by taking forcible possession of such person's

38 property.
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39 (13) Publish or cause to be published allY fnlS& or fraudulent 01' mislend­

40 ing notice. or advertisement. All ndn>rti"(,lIlcnts of allY agcncy by means of

41 cards, circulars or signs, or in newspapcrs and othor publiol\tious, nnd all

42 letterheads, receipts and blanks shall contnin the nnmc nlldnddress of the

43 agency, and no agency shall give au~' false pl'omiso or false ropl'osontntion

44 concerning employment to any applicllllt 1'01" emplorment or help, 01' enter

45 into any contract with any applicant for holp 01' employmeut 01' induce or

46 try to induce any applicant for help or employment to make finy agree­

47 ment, the provisions of which contract 01' agrccment, if fulfilled, is ill viola­

48 tion of any provisions of this nct.

1 11. The commissioner may withhold nlly licellllc if it nppcnrs to him lifter

2 investigation, and hearings if neccssnl'y, thnt thc uccds of cmplo,'ers and

3 employees of any given municipality ill which thc cmploymcnt agency is

4 sought to be licensed are adequately son'(ld by Jlublic free employmcnt officeH

5 or by licensed private employment agencies, 01' both; nnd thnt the ~l"IIlItillg

6 of any additional license for an employment agency to bo located ill lilly

1 given municipality is contrary to the best interest and welflll'c of tho public.

1 12. The commissioner may refusl! to issue, and may I'cvo]m, lIuy JiCC1ISO

2 for any failure to comply with, or violntion of, thc provisions or thill lIet 01'

3 for any other good cause shown, within the mClIning 111111 pm'poso or this

4 act, No such refusal 01' revocation shull bo mude Ilxccpt npoll I'C1Ulollllhle

6 notice to, and opportunity to be hetLI'd by, tho lIpplicllnt or liccnsoc, Illl tho

6 case may be. The commissioner iustcud 01' rcvolting "uy liclJlIll{!, J11lly 8118­

7 pend the Bame for such period of timo /HI he shull uctcl'luiuo to bo .iUHt llnd

8 proper, and he may issue a new license, notwithtltnlldiug the I'cvocution of n

9 prior license, provided he shall find that the IlppliCllllt 8iJIl1l hnve bocomo cn-

10 titled to such new license.

1 13. This act shall bo administcl'l'd by the commissiOJler uuu he shall mnkc

2 and promulgate such rules and reg-ulatioll8 ns Ilia)' be I'cquit'ml 1'01' the

J etJectuation of the purposes and provisions of this act.
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1 14. Any person who is the holder of a license to open, keep or carryon

2 any employment agency, issued under the provisions of Revised Statutes,

3 Title 34, chapter eight, or who is the holder of an employment agency

4 owner's license, issued under the provisions of this act, and who applies for

5 anew license to be issued under the provisions of this act within a period of

6 not more than thirty days prior to the expiration date of the license held by

7 him at the time of such application shall be entitled to receive the new license

8 applied for upon filing with the commissioner the required bond and the pay­

9 ment of the required fee.

10 Any person who is a holder of IHI employment agency owner's license

11 issued undel' the provisions of this net and applies for a new license to be

12 issued under the provisions of this net shall be entitled to receive new license

13 applied for UpOll filing wit.h the commissioner the required bond and the pay-

14 ment of the required fee.

15 Any individual pCl'son who, 011 the effective date of this act, is the hold('r

16 of n license to open, keep or cnrry on an employment agency, i!l8ued under

17 the provisions of Revi!lod Statutes of Nc'\\" .Jersey, Title 34, chapter eig,Lt,

18 and who shall, within a pOl'iod of not more t1k"ln thirty days preceding the

19 expiration dnte of such license, :tpply for nil Plllploympnt agenc~· operator's

20 license shall, upon the puyml'ut of I hl' I'eqlli red fee. be entitled to receive lUI

21 omplo~,nent Ug'l'ncy operator's lit~lmse authtll'izillg' hi:,; deuling' in the type of

22 oocupations und omplo~'l1Il'llt ill whit·h he hus heen authorized to deal in by the

23 license held by him at tho t illllJ 0(' Sll id application.

24 Any individual pel'SOIl who is tIJt' hohlt'I' of' <111 employment agelley oper­

25 ntor'B licl'mUJ, is:-ued Dnell'l' the jll'ovi!-<ions of this chapter, who shall file all

26 npplicntioll for n new lil\ense to heculIIt· effecth'e upon the expiration date of

27 the license in l'ffect Ilt tllt' t imt1 of npplil'1\1 ion, :-hnll, upon the payment of tlle

28 required foo, be entitled to the liCCliliC Hppliml for.

1 15. Except fiS otherwise speeifically provided in tllis act, any person,

2 corpol'aUon, partnership 01' memher of nny association, or allY agent, servant

3 01' employee of finy person, eorllorution, purtnership or association who shall
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4 violate any of the provitiions of this nct and any holder of an employment

5 agency operator'slioense who shall willfully violate any of the provisions of

6 seotions ten or eleven of this act shall be guilty of a misdenieanor and 8hall

7 be punishable by a fine of not less than twenty-five dollars ($25.00) and not

8 more than two hundred fifty dollars ($250.00), or by imprisonment for a

9 period of not more than one year, or both.

1 16. Notwithstanding any other evidence of legislative intent, it is hereby

2 deolared to be the controlling legisla tive intent that if any provision of this

3 aot is held invalid, the remainder of tbe act and the application of such pl'O­

4 vision to circumstances other than those 8S to which it is held invalid, shall

5 not be afteeted thereby.

1 17. This act shall supersede the provisions of chapter eight of Title 34

2 of the Revised Statutes, except so far 8S may be necessary to permit t.he cn­

3 forcement, after the effective date of this act, of any of the provisions of said

4 chapter for violations committed before the effective date of this IIct whether

5 or not proceedings for such enforcement sball have heen hegun b(~foro SlIch

6 eftective date and in event that any of the proviFlions of lhiH act shall bt. )ll'lcl

7 invalid and the balance of this act shall be held to be unl'l1forceahlc fOl' 111"

8 purposes for which it was intended, then the provisiollH of dmptel' ei~1lt of

9 Title 34 of the Revised Statutes I'Ihllll he held to he IIno rClIlllin ill 1'1111 fOl'c'C'

10 and eftect.

1 18. Licenses may be issued unl1er thill IIct prior 10 the ell'(Il·l.i,,1' llntl' Ill'

2 this act and such licenses shalllll'eomc valid upon UIP effC'ctivll dille of Ihi" 1ll'1.

1 19. This act shall take effect ,Jl1llUary lirst., one lhollsand nilll' hUlldn1c]

2 and fifty-two.
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STATE OF NEW JERSEY

ADOPTED MARCH 19, 1951

AN ACT to regulate and license employment agencies and certain employees of

such agencies, defining the same, fixing the fees for such licenses Bud im­

posing penalties for violations, and supplementing Title 34 of the Revised

Statutes,

1 BE IT ENACTED by the Senate mId GClIrml A,~,~ell/bl?l of the St(Jte of New

2 Jersey:

1 1. As used in this act:

2 "Employment agency" menus mId includes tIl(' hnsinl'ss of pl'OI'lIring or

3 offering to procure help 01' employment, or the ~i"in~ of infol'lllnt ion IlS to

4 where help or employment may he procured, wl1l'ther the hllsineloOs b eon­

5 ducted in a building or on the street or elsewhere i Ill' tho hU:'Iinnsfl or

6 keeping an employment b11l'e/\l1, nn I'ses' reA'istt'~·, 01' 1Ig'('lley 1'01' p,'o('millgo

7 engagements for vnudeville or thentricnl pel'fol'lllel'l'. or Otlll'I' Ilg'('IICy 01' offirl'

8 for procuring WOl'k or emplo~'ment fOl' pel'l'lOllS, where 1\ fpc 01' jl,'ivilt'g'l' iii

9 exacted, charged or received directly 01' jndir('('t1~· fol' proe\l1'jug' 01' nl'll'liHt-

10 ing or promising to procure employment, work, ellgll~emellt or n llituntion of

11 any kind, or for procuring or providing help or promising to pI'ovide help for

12 any person, whether such fcc is collectl'd from the Ilpplinllnt for employment

13 or the applicant for help, or whether the upplication for help 01' employment

14 is made directly or indirectly by either the prospective employer 01' tho pro­

15 spective employee or by Illly person ncting to seeurc either help or employ­

16 ment for the prospective employer 01' t.he prospective employee.
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17 "Fee" means and includes any payment of money, or promises to pay

18 money, or the excess of money received by a person furnishing employment

19 or employees over what he has paid for transportation, transfer or baggage

20 01' lodging for an applicant for employment. It shall also mean and include

21 the difference between the amount of money received by any person who

22 either furnishes employees or performers for any entertainment, exhibition

23 01' performance, 01' wilo fnrnishes baby sitters for any occasion, and the

24 amount paid by such person or persons to the employees, performers or bab)'

25 sitters.

26 II PI'i\,j]cge" menns aud iucludes the furnishing of food, supplies, tools

27 or sl!<:'1ter to contract laborers, commonly known as commissary privileges.

28 The furnishing' of food, supplies, tools 01' shelter to laborers, if performed or

29 paid for within tllis State, both in connection with the promise or offer to

30 pl'Ovide l)('lp or £lmployIn£lnt r£lgardl<:,ss of where such offer is made 01' where

31 the lle.}p is obtained, shall he considered proof of violation of this act.

32 II Commissioner" means the Commissioner of Labor and Industry of this

33 State or his duly authorized representative.

34 II Contract laborers" means uu~ldll('d or skilleu workers, of either sex.

35 furnished dtlwr directl)' or illdirl.'ctl)· by all~' }lel'sOn, engaged dir<:'ctly or

36 illdil·ectl)· iu the busilll'ss of fU\'ui:o-hing' employees, to employers by whom

37 they nrc to be employed in groups of five or more persons.

38 "Emplo)'lllent ngellcy OWl1l'r's lic(\nse" meaus n Hccns(\ llutlJOrizing thr

39 11C1'SOn to wholll it is issued to own lin (']nplo~'ment agency and to hnve such

4.0 employllll'nt ltg-ency operufed br a Pl'l'SOll or persons duly Ruthol'ized to P('I'_

41 form the functions for which the agt'ucy is licensed.

42 "Elllplo)"ment ngcllCy operator's licC'llse" means a license issu£ld to an

43 indi\'idulil pen10n who is the holder of un employment agency ownel' 's licNlsr

44 or to lUI employee or agent of the holder of an employment agency owner ':0­

45 license. When held. b~' tllc employee or agent of the holder of an employment

46 ngellc~' owner's license such employment ng-ency operator's license shall <IU'
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47 thorize the holder to perform sucb functions as hc may be duly authorized

48 and empowered by his employer to perform and for tbe pCrfOrU1l\llCe of which

49 an employment agency operator's Ih'Cllse is required, No perSOll, other HU\I\

50 the holder of an employment agene)' operator's license, sllull furnisb help or

51 employment, or furnish information us to where lwlp 01' employmcnt muy bo

52 obtained, or manage, operate or Cll rry on the business of lUI cmplo)'mcnt

53 agency,

54 "Representative" meuns any imlividUl\l person holding' 11II emplo)'mcllt

55 agency operator's license duly authorized Hnd empowt'l'cu. by the OWnl'\' of Oil'

56 employment agency owners' liccnse, by whom Ill.! is emploYI\d, to ,;olicit lJU8i­

57 ness and otherwise act as the dul)' autllorized rcprC8cutl\ti\'c of hit> llJ1\l'lo~'e\'

58 to the extent of sucb authorizUlioll llml i:'uli,icd 10 I lie pro\'i"illll" or (IIi" lIl't.

59 "Employee" meuns UII upplil'H1I1 for II job, 01' lIll l'Ilg:11g:I'1I1l'1I1 tll Will'''.

60 who is furnished to an emplo)'PI', 01' 1'1'O"pcclin ClIlp]oYI'r, b~' lIll l'lIlpIIlYlllI'lll

61 agency, 'This definition shull lIot II IIply to Cmlllo)'!'I's or Ihe 1'11'1 o1"~IlI"" t

62 agency.

63 "Emplo;yer" means an npplil'llul 1'01' 11l'lp 1'01' whum llil ('lIlpl\l~ I'" i,.. I .. I,,·

64 supplied by an emplo)'l1\ellt ng'l'lll')',

65 "Rules auu. l'egulutioll';" 1I1l'111I~ "111'11 mit's llllli rl'g:llllllillll,.. ;1'; "liall ha\,·

66 been promulgated by tbe rOllllllis"iulIl'r nlllla\"(' Hilt illl'()I1,~i;-;:('1I1 ,,'illl Ill., 1'1'11

67 visions of tbis act.

68 "Vaudeville or tbeatrical pl'rflll'l\ll'r~" 1111';1\1'; illdil'idllal I"""I>I'''' III

6!J groups of persous ,,,hose r;cr\'il'(~s ill'!' /l\'/lilahlp rill' hiI'!' 1'01' Ihl' 1"11'1'1>';(' Ill'

70 furnishing: entertnillllll'11t 01' an:Il~I'lIll'lIt, \\'llI't 1I1'r lilt' :-.'nil'(·" lIl'!' ... ·1111.·11'.1 by

70A individuals performing alolle 0\' iu gnlllp" "(1111110111)' dl't;('rihl'd /IS 1'lIler­

70n tainment acts.

71 "Agcucy for procllring l'l1gag:l'l1ll'l1b 1'01' l1lt':tlri('nlol' \'Iuldl'\'ille 111'1'-

72 formers" meaus 11lly PC)'lo;Oll l'l1l-!:ag:('c\ ill the Imsilll'sS or proellrillg' 1'lIlpln)'­

73 ment for vlludeville 01' theull'il·:li 1'1l1plllyl'l'S fu\' :IllY ('l1lplo)'cl' ull\l'r thu\I

74 himself.
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75 "Baby sittel"s" means and include!' any indiyidual person, of eithel" f'.'!X,

76 otIler than a registered nurse or a licensed nur!'!!', entrusted temporarily

77 with the care of children during the absence of their parents, g'uardians, 01'

78 persons standing in loco parentis to them. This definition shall not include

79 perflons regularly emplo~'Nl by ngN]cies, 01' institutions operated by or undl?]'

80 the control 01' supervision of this Sta te, or an)' of its political subdivisions,

81 nor lIny nurseries operated for the eare of children when such nurseries arc

82 similarly controlled or supervisl?d.

1 2, The provisions of this act shall not apply to:

2 (1) II business or persons engaged therein which is confined to procur-

3 in~ employment in schools or institutions of learning recog'uized and ap-

4 proved a8 such by the Department of J':duclltion of tbis State, or by the duly

fj e:-;tahlished authority of the State in wllicb the employment is procured

(j w]l()n the rmployment procured is ]'psh'ietrd to positions for teachers who

7 are recognized llnd npprO\'ed as such by the said Department of Education

8 nuder its authority to qunIify Elnd cl'rtify tcachers; or

9 (2) dpplll'huruts or hu,'enus mlli1l1aiul'tl hy 1ll'I'SOUS for the purpose

10 of securing help for thrm~rl\"l's Whel'{' 110 fN' is eh:u'~cd the applicant for

11 employment, or to any 81111<', Fl'dl'l,;t1. 01' 1lI1111ieipnl or cllill'itnble ngcncy

1:1 whel'(\ no f{'(l i~ chn\'l!:ed, 'L'\w l'XPl1Ipt ion fl'olll 1Itp p\'m'isious of this nct of

1:~ depn \'tnll'llts 01' lJl1I'eElUS l1IaintailH'd hy !il'\,sons for 111(' pm'pose of sPcUl'in~

14 help fOJ' lhclIlsc]\,(\S shnl1 Ilot bp COllst l'lw{l 10 {'X"llIpt a:<so(·intiolls 01' ol'!-!':lIli.

15 zlltions of (\mployl'rs f,'o111 Oil' \'P'1l1il'PlI1l'1I1 10 jll'OI'llI'(' sllell liccllse or licen~l's

16 lll'll1l'(' otherwise reqni l'l'd lind!'\' thi s net.

17 (:3) 'file provisious of this nct sbnllllOt apply to the procuring of employ-

18 I1\cnt hy nny Inhor union for auy of i1s n1l'll1bers in lilly job or jobs cOnJiJ1~

19 undor tbn jUl'isdiction of th(l union; JlI'vl'idcd, that 110 fl'l' il'l ('hm',,'p!l nil\'
~ .

20 employee for bl·ing' furnh,hed clllplo~'1Ilellt or infol'mation wbere employment

21 1II1ly be procured,

22 (4) TI1l' provisions of this net shllll not apply to any nurses' registry

23 conductl'd by nn llssociution of regisll'1'('d IlU "Sl'S, ",hosl' membership is nol
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24 less than ten registered nurses, duly illl'ol'}lorllt<,d liS n l\(l1\prolit or~,,"i7.l1­

25 tion under the laws of New J l'rsey, and ope1'l1ted under the l1up<'rvision of l\

26 registered nurse legally authorized to prnctice as snch in the Stllt.e of Now

27 Jersey; provided, that no such nurses' r(lgistry shall fUl'llish help 01' t'mploy­

28 ment in any occupation other than as II r('g-il"tpn•• l lilli'S", II \ll':ll,til'al 11m",,,

29 licensed by the State of New Jersey, 01' pl'r<'OIlH olll!'), tllllll baby sittt'l's

80 approved by the registered nurse in churgo of slIch 11ll)'S!,S' rug-ist rr /lnd SOllt

30A by thc Elgellc~' to nu employp,' to IIssist llonpl'llfessiouaJly in the t'al'C of the

81 sick or ailing; or

32 (5) An)· a~socialion of flll'Ull'I'!-: (Iuly itH'()I')lol'llh'll Oil II I\oll\ll'olit hasilol,

33 under the provisions of the Illw of N l'W .J1~I'St·y, IIIHI ('I'I'lili"d to thtl IlOll\lIIil'l­

34 sioner by the Secretary of Agricultul'l' of Nl'w ,Jel'l"py Ill" lwin~ IIII lIl"l"lWill­

35 tion of bona fide farmers of New Jl'I'l;(,y; providill(1, tltat sudl 1l1'sIwiaiiou

36 of farmers do not furnish llelp to Illl)' IWI'SOI1 01' lll'rsolls 01lwr tIl/ill III I'm­

37 bel'S of their association; and {urtkr.,. lJroridcd, that lIU !'PI' is ('hl1l',&:'1'11 :lIly

38 employee for being furnished emploYlJll'ut or iul'orlllutiolJ Wltl'l'l' 1'111)110,"­

39 ment may be procured. The provisions of thi~ Ill't ~Itallnlll apply to IIny 1"'1'_

40 son who furnishes for or to funnel'S, workpl':'; to Ill' ('lIlployl'd on 11 Sl'/Isoll:ll

41 basis in the occupation of field workers or hlll'\'e~1 11111111" 111111 b~' \\'holll 110

42 fee is charged either d.irectly or indil'l't,n~· to /lilY \\'01'1,1'1'.01' to Wltolll 1111." 1'1'"

43 is paid either directly or inilil'l'C'tly hy lilly WOI'kl'l' rill' 1111' flll'liishilll,\' 01' agTPI'­

44 ing to furnish either help for flll'lIlt'I'!' or plIlp]oynll'nt for wOI'I,,'rs !lrO\'id..d

45 that the wages of such wOrkt'1'~ ur(' paid t1il'('(llly to tit .. \\,ol'kpl'S II." lht' I'/Irlll­

46 ers by whom they are Clllploy<,d,

1 3. No person sllnlleililCl' (lil'l'I,tI)' 01' ill"il'l't'11y Opt'II, I'tllldlll'! III' 1I1:1illlllill

2 or perform any of the functiolls or all 1'1IIplo)'lI\l'lIt IIg1'11(,~· withont. li ....,t oh­

3 taiDing such license or licl'Jlsl's as il" or Ill'l' 1'('lluil'!''' lIy tilt' j)1'o\'i~ioll" of

4 this act. No lic('nse shnll uuthorize tltt' fllruil'hiug' or It,'lp 01' 1'llIplo)'lIll'ul or

5 the furnishing of infol'mlltioll WllPJ'll ]1I']p or l'lIqJ!oyHU'1I1 1I11ly be j!roeHI'ell

6 in the capacity of baby sitters, !\o l'lllployee of l\ lil'euspe shall he explIJpt

7 from the requirement of securing 11 liet'lISl' 1'01' the perj'orlllllllCl' of ully IICt
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8 for which a license is required by this act. No license shall be of avail to

9 any person other than the individual person 01' persons holding such license

10 except that a corporation may be the holder of an employment agency

11 owner's license. No license shall be of avail for nse at any place other than

12 at the place designated in such license. No license, issued to an employee

13 of any employment agency shall authorize his employment by any other

14 employment agency. No employment agency owner's license shall be trans-
.

15 ferred or amended unless a consent thereto, in writing, is given by the com-

16 missioner. No employment agency owner's license shall be transferred by

17 the licensee to any other person except upon the written consent of the

18 commissioner, and the payment of the fee prescribed by this act.

19 Upon the termination of the employment of the holder of an employ-

20 meut agency operator's license the holder of the emplo~'ment agency owner's

21 licen:;e by whom the holdel' of said elIlplo~..ment agency operator's license

22 bas been employed shall Pl'Olllptly notify tbe commissioner of the terminn-

23 tion of the employment. 'I'lle employment llgenc~" operator's license sbaH

24 thel'eupon he cHncelled Hnd the holder tht'l't'of entitled to the issuance of a

25 new licellf't' for the unexpil'etl term of lIw old lieense without payment of ad-

26 dit ional fee upon the wl'itten reqnest or sneh holdl'r thereof and the holder of

27 the cmploynlt'nl ag't'ncy 0\\']11'1"8 licl'nsl' who is to be named in such new

28 licensc U8 Ihe new employe\'i lIroridnf, 11011'('1'1'1', thnt the commissiouCl' lIla~'

2H mfnsll 10 issup such new licons\' 1'0\' any good l'anse AllOwn within the provi-

30 sions of this act.

ill Any nnliellJll'l'd \wrson O\' nn~' Ol1icl']' O\' agent of any unlicensed corpora-

i12 lion who Almll eiU\(l\, dirpctly 01' indil'l'dl~' olll'n, conduct or maintain all em.

33 ploymcnl ngl'ncy, or nn~' person who shall knowingly permit any unlicensed

34 employee or llgcn! to perform llny net, tht' pel'fOl'l1Wl' of \vhich is required 10

35 be licensed, shull bo g"nilty of a misdpml>anor und sball be punishable by a

;{6 fine of not l,);.;s than fifty dollars ($5tI.OU) 1101' more than two hundred fifty

37 dollllrs <$250,00) 01' br imprisOlllUollt for a period of not more than one yenr.

38 or hoth.
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39 Anr p£'rson performing nny a('t, the l)(lrformance of which is within the

40 definition of employment agency operator's license, wit.hout holding such n

41 license, shall be guilty of a misdemeallor l1ud !lhall hl' puni!lllubic b~· a fine of

42 not less than fifty dollars ($50.00) nOl' mOI"(' than 1wo hUlICh'cd fifty dolllirs

43 ($250.00), or by imprisonment for n pel"iod of uot mol'l' Ihllll 01((' yellr, 01" bolh.

1 4. Applications for licenses reqllil'l,d hy this net slln11 b(' made, in writ­

2 ing to the commissioner, in such form ns shull hc pl'escl"ihl'd hr tho ru!e!lllud

3 regulations promulgated by the cOMmissiouer,

4 Each application for an emploYIIll'ut l1g'l'JJ('y owuel"8 lieellse shnll stute

5 the complete address, including strept Illll{ t'llwct numh(,I' of Ihe huildiug' lind

6 place where the agency is to be con({I1('I('(l 11nd shnll l'numeI'lJI(l tho typl' 01'

7 class of occupations in which the nppli(,l1nt inlrllllt'l 10 fllrnil'lh hl'lp 01" l'nI­

B ployment.

9 Each application for an employnH'lIt 11~I'II(,y 011\'I'niol"8 H('rll:'i1' shnll

10 state the name and address of the nppli\'1l1l1, the 11111110 of nil' 110\({l'l" of 1111

11 £>mployrnent agency owner's liceuse, hy whom th(' nppli\'l1l1t cx\wcis 10 bl'

12 employed, and such other informntioll, ('oll(,l'l'llillg' nH' llppli\'llllt nlld hi:'1 p,ln­

13 cation and experience, as may he reqllirr·d hy ihp ('Oll1ll1iflSiOl\l'1" 10 IIsl'list him

14 in determining the applicaut's rNlpolIsihiliiy :1I1l{ qunlifir'ntioll!-l ill 1'1'''1 11'''1 10

15 the type of license applil'd for, Any :-;U('1I Ilpplil'nlioll :<111111 :IISII ('111111\1'1':111'

16 the type or class of occupations ill ",hir'h Illp lIpplieallt illll'lllls to el"111 ill

17 the furnishing of help or employmell1. No f'lIlpIOYIII<'1il ng"l'lwy nIH'rafor'"

18 license shall bc issued until Iho holdl'I' of lhl' f'1l11'10YIlll'1I1 ng-I'III'y OWllO''''''

19 license to be named therein 1'1ll11J (,0I1fiJ'1l1 10 IIII' l'olllllliSS iOlll'" ill wrilill!! till'

20 agreeml'nt of employment of 1110 holdN of' Ihl' "JJlplo~'Il'l'Il1 n~l'll"~' o\H'l'nlol""

21 license by the holder of tlH' rmployu1l'1I1 ag-('Ill'y O"!Wr'R ]jCI'IlSI'.

22 The commissioner shall n('t npoll Illl~' lIpp!iC'lItiO)l fOl' II liC'I'IlRI' wilhin

23 thirty days after receivin~ the 8nm", hili :-;111\11 Ilot g'l'IIlIt IIny liC'ense until

24- the application ther('for r;hnll hlt\'C 11f'1'1l 011 fill' fol' III I.'m;! OIH' wel'k find

2!'i notice of the application and opporlllnily io he lH'nrc1 ill thl' ellRe of the

21) application for an employment ngen('y OWllPl"S ]j\'()J1SI' slll'" IUl\'c h£'cn ~iv()n
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27 to every holder of an employment agency owner's license in the connty where

28 the proposed agency is to be located, and in the case of an application for

29 an employment agency operator's license similar notice and opportunity

30 shall have been given to every holder of an employment agency owner's

31 license whose agency is located in the same county with the agency by which

32 the applicant is to be employed j provided, that the foregoing provisions

33 concer~ing notice and opportunity to be heard shall not apply in the case of

34 the issunnce of a new employment agency operator's license to the holder

35 of Ruch a license fiS provided for in tile second paragraph of section three

36 of thiR act. The mailing of the notices herein required by first-class mail

37 one week prior to the date on which the commissioner acts on the applica-

:18 lioll Hlutll COIIHtitutc the giving of the 1Iotice required by this paragrapb.

:l9 }i'm' lhp pllrp()~t' of allowing nn applit':lIIt 10 suhmit additional information,

40 tht' {'(Il1lmis~ioner may extend the mnxilllul11 time for acting upon an applica-

41 lion fl'OI11 t hil't~· (0 sixty days.

1 ii, 1~\"('I'Y nPl'licl1l1t for an C'mp)oYlIll'nt al.:"I'II('." ojJcrator's license undcr

2 this lll'l ~haJl, I.y lIleans of such wri1tl'II I'xalllillalioll as may be required by

;{ tilt' mlt·s alld H'g-ulnt ions pl'Olllulgatt·(] h~- tlw (,oll1missiOl1l'r, l"casollnuly 8nt-

4 i:-:fy lhl' l'lllluni,:,:iolll'l" lhat ll1l' nppli(':Il1t ha,: "'lIl1i('j ..nt Imowll'dg-e of the PI'O-

fi \'i~·;jolls of this Il!'l , till' mh'l' and rl',!.!.'I1I:l1iolls prollllllgatt>d by the commis-

Ii I'i 1111 l' 1', 111111 of lilt' 1:1],01' law~ of thi>< ~lnl,' io rl'n~ollahly illsnrc that any

i acts Jll'rl'lll'lIlt'd hy !lim al' licl'lIl'l'l' will 11,· ill l'oIllJlli:llll'(' with the appliclIhll'

S Inw" :Ill" 1'l·g:IlI11lioll>'. :Hill fllrthl'l' thnl by III/'nIlS or I'x:llllillati01I he shnll

n t'XIWI'il'lH'l' in H·I:llioll to tlrl' lit-hI" of cllIploYlllt'lIt ";IJl'ciJied ill hi8 appliea-

)() lillll :1" "'ill ill"III'P hif; nhility 10 I'ellch·!' adl'l]lI11te awl t'l11ciel1t sel"dce 10

11 1)(,I'"on" ";l'l'king' h\'lp or l'l1lploylllelli; lwuif/.'rT. for tIll' Jlurpost' of ellahlillg'

llA p('r";OIlI' to ";('('IHe l'xpl'rll'lIce 111111 kllowh'dg-c III'Cl'ssary t.u qualify thelll a8 all

lln o)1\'nllor, till' l'01ll1lli,.,,.,iOllC'r llIn~' waive sneh of the reql1irellwuts of this para-

llc ,!.!.'l'lIph a,.; 11(' d('l'IllS pl'oper and issue n Ill'ovisiolllll temporary licellst· all-

1111 thorizillg' t Ill' holder to }wrforlll functions requiring a license, when aetillg' 40-
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lIB under the direct supervision of a duly qualified licensed operator; p"ol.'idcd,

1b that no such temporary license shall remain in effect for more than one year.

12 Every applicant for an employment agency owner's license shall fur­

13 nish such evidence as may be required by the commissioner to satisfy him

14 that the applicant, or in the case of a corpornte applicant, its officers lind

15 directors, is or are of good moral cbarncte\'. Snch evidence shall include

16 Ule affidavits of at least three reputable citizens of this State who have

17 known the applicant or said officers 01' dirl'ctors for 11 period of at least

18 five years. Every applicant, and every officer and director of a corporate

19 applicant, shall be citizens of the United States Rnd shall furnish proof

20 thereof. Every applicant shall furnish such additional information, COllcorn­

21 ing himself, or its officers and directors, as may be l'eClnil'ed hy the l'nlps l1ud

22 regulations promulgated by the comlllis:-;ionpr fOI" thp pnrpo/'l(\ or l1/'1llii"tillA'

23 him in investigating the cba1'llctcr find !'('Hponsihility or lllC applil'lIl1l 01' ili'l

24-25 officers and directors.

26 An applicant for an employmenl ag-P1H')' o]1prntor's IicC'III'1P l"hl111 flll'­

27 nish information which will reasonl1hly sntisl'y the C0111111iSHiOIH'1' thal llw

28 applicant has sufficient Imowledge of opporlnllilips fol' pl11ploynlf>lIt ill thi~

29 State and of the essp-ntial qualificatioll,s of ('mJllo~'PPil in tIll' oCI'npnlioll.., ill

30 whic.h he intends to fnrnish help 01' 1'1I1ploymcnt.

31 Any such applicant for an employment ll,gelle)' OpPI'11101":< !i1'PIl>4P "Iudl

3lA be:

:12 (1) 11 citizen of HI(' United Stnlell of All11'1·jl·a, nnd

33 (2) of goooo mornl chnl':1etcr, nt1pi"II'(1 to hy nflidn\"ib or 1101 \">4:0< Ihnll

34 two reputable citizens of the 811lte, \\'lIo:<c ncqullilltlllll'c with nil' "Jlpli.·IIIlt.

35 shall have been fOl' at least one yellr.

36 Any applicant for an employmt'nt agency opcrlltor's licell/'lG Hhllll with

37 his application submit to the comll1issio}ICr, in wril in~, informnl ion reuson­

38 ably establishing that the applicant hilS had sufficient formal cuucution or the

39 equival\mt thereof to enable him to properly keep the records and uo the clcri·

40-46 cal wOl'k required by this act.
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47 If the employment ~gency operator's license is restricted to the fur­

48 nishing of help or emplo~ent in domestic service, the said educational and

49 training qualifications of the applicant shall not be required but the com­

50 missioner shall be satisfied that the applicant has had sufficient training or

51 experience to furnish or place domestic help.

52 The commissioner shall provide for the issuance of, and shall pre­

53 scribe tbe form for, the licenses which he is authorized to issue pursuant to

54 this act. 'l'he commissioner, by rule promulgated by bim, may require licenses

55 to be posted and registration cards to be carried in such cases as he shall

56 determine. All licenses, subject to revocation as provided in this aot, shall

57 expire on the first day of January next after their issuance.

1 6. An employment agency sball not be conducted in any of the following

2 places:

3 (1) Rooms or quurtcI's used for living purposes;

4 (2) Boarding Or lodging houses, rooms 01' qUElrters;

5 (3) Sleeping rooms or quarters.

6 Wilcre the application is for a !icen:;;e to operate an employment agency

7 in a place used for the conduct of l1notiler business, the commissioncl' may

8 refuse to grunt sucb license if, in his opinion, such refusal would be in tile

9 public interest.

1 7. Before un employment agency owner's license is issued, tbe app!icllut

2 shall deposit witlI t1l0 commissiOlwr :1 bond in the penal sum of one thousAnd

~l dolllll'S ($1,000.00), witlJ two 01' more 8urdic8. or 11 duly authorized snn>ty

4 compuny as surety, to be approYed by tlll' commissioner.

5 'rhe bond shnll bo pnynble to the State and slInll be conditioned t1lat the

6 person applying for the license will comply with tbis act and will pay nil

7 damages occasioned to 1111)" person by reason of llny misstlltement, misrepre-

8 sentntion, fraud or deceit, or any uulawful act or omission of any licensctl

9 pOl'SOll, his agents, or employcl's. while acting within tbe scope of their em-

10 ploymeut, made, committed or omitted in tbe business conducted under the

11 licellse, 01' cuused by allY violation of this act in carrying on tIle business



11

12 for which the license is granted. In case of & breilch of the coudition of

13 any bond, application may be made to the commissioner by the person in­

14 jured by the breach for leave to sue upon the bond, which leave shan be

15 granted by the commissioner if it be proven to hih sntisfnotion that the con­

16 dition of the bond has been breached and the party applying has been in­

17 jured thereby. The person obtaining leave to sue shall be furnished with a

18 certi1ied copy of the bond and institute suit on the bond in his own name for

19 the recovery of damages sustained by such breach.

20 If at any time, in the opinion of the commissioner, the Bureties on nny

21 such bond, or any of them, shall become irresponsible, the person holding

22 such license shall, upon notice from the commiRsioner. give a new bond, Rub­

23 ject to the provisions of this section. Tb(' failure to give fl new bond wit.hin

24 ten days after such notice, at the direction of t.he commiHsioller, shnll oper­

25 ate as revocation of such license, and the license shull lJe thereupon l'<'ll\l'lll'd

26 to the commissioner.

1 8. The licenses hereundllr shall bc issucd upon flll I1nllunl bnHis lind the

2 fees therefore shall be as follows:

3 (1) An employment agency owner's license

4 (a) Iu cities of 150,000 and upwardR , .. , ,.,., $120.00

5 (b) In cities of less than 150,000 but nol less Hum lOO,OOO " lIO.Of)

6 (c) In cities of less than 100,000 hut not less thnn [)o,noa '" tiO.OO

7 (d) In cities of less than 50,000 .. , .. ,.................... :m.oo

8 (2) For an employment agency opl'rntol"ll licens(' 5.00

1 9. Every licensed cmployment ngency shull:

2 (1) File with the commisRiolll"1' in fOI'Ill, IlJlfl)"O\'('<! hy him, II sclll'dnlt· 01'

3 fees proposed to be chal'g-ed fol' nuy s<.'I'viel' 1'I!Iulm'I'd to <'mployl'l'" I'('(!killg"

4 employees and to personR !;l.'l'kill~ employment; lIud ndhl'l'e tht'l'\!to in

5 charging for such service!;. Befol'l' llppl'ovillg' of "uill fee Hcheonle tho

6 commissioner must be satisfied thnt 81mII' is l'enHonnbly U1l1len;tnlldnhh! hy

7 persons subject to its terms.
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8 (2) Post such schedule of fees in a conspicuous manner in the office of

9 the agcncy using such blank forms as the commissioner shall provide for such

10 purpose.

11 (3) Keep and make available to the commissioner, or his duly authorized

12 representative, during regular business hours, such records containing in­

13 formation pertinent to applications for help or employment, help or employ­

14 ment procured or furnished, advertising for help or employment, fees charged

15 or collected, and to matters incidental and l'elevant thereto as are required by

15A rules and regulations to enable the commissioner to determine the status of

15» compliance with the provisions of this act.

16 (-I) Reqllil'cs all applicants for work in private families, or for positions

17 of tru8t, to fUl'Ilish the agcnl')' with names alHl addresses of persons aVllilable

18 liS clw mel ('I' l'ofel'L'lwcl';, 11m] wlltHll'ver pos;;ible communicate, orally or in

19 writing, with at Icast one of the persons given b~' the applicant as a charadeI'

20 rcfl)i'('I\ee, If the applicllnt has not fnl'l\i~hed thl' nllmes of any persons IIvail.

21 able liS cbllruetcr refl'l'encps, or if no f:n-ol'l1hle stntement htls been reeei\'cd

22 from such chnrllct(')' rdcrclH'rs, thl' ag-I'ncy shnll so advise the prospectiV<'

23 pmploycl', to wh01ll lhc applicant is rl'l'l'I"red. This infor1llation shall he

24 writtrn upon th(' J'('fl'lTal ,.,lip J:i\'1'1I by lhe :lg'cncy to the lIpplicnnt for work 10

~5 prl';H'nt to IIw \H'os\lI'l'1i\'e I'l\1ploYl'r..\ writtcn re~l1lt of the investigation to

~6 ol'tl'l'llline tI\I' ehural'll'r and rl'spoll"ihilit~· of :l1IY npplil'l1nt for help shall LlI)

27 kl'pt 011 till' in the 11g'I'11t'y "nhjl'el tn I'x:llninanon by lhe commi"siol1l'I', If 111('

28 npplil'nut 1'01' lu'l}! volnntarily \\'ai\'I'~, ill writing", lIll in\'l'stip:atioll of rcfl'1'­

~n t'IIel'S, tllt' licl'nl"I'd ag-I'nl'y "hnllllot he n'l/Ilired to make SIll'h nn in\'l'stigation.

ao ([I) Chlll'!!.'1' to an 1'11lpIOyl'l' who is disl'hlll'~"l'(1 without clluse within one

:n wl'l'k 11(11 1\10\'l' thllll the sl'lll'dnlcd 1'1'1' for tl'lll\lIJ1'ary I'l1Iplo?ment 01' not 111')1'1'

32 IlUIn ten per ccnt IlI11 (lO':q of II1\' St' hedull'd fel' for perml1lleut emploYllll'nt

:l:l whid1\'\'cr of the t\\'o is the h's:,el'; IIlHH'\'l'r, hy IIInt Ul! I agol'l'I'lIlent lll.'tweell nil'

34 ng-ellcy HilI! the I'lI1ployel' the ag'l'ner may ehm'g'o the full fcc for the joh

a5 from whil'h the l'11Iployl'(' has hl'l'\] disl'harg'l\d without enuse 111ld fU1'Ilish tIlt'

~lli employel' allotJwr jub 1'01' which 110 eha rg'l' is to he lUnde,
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37 (6) Charge an applicant who fnils tu report for dut~·, after nccepting

38 employment, not more than two-fifths of the f'cheduled fpc.

39 (7) Charge an applicant who leaves l'lnplo~'meut of llis own necord

40 within the first week of employment not morc thl\n two-fifths of thc sehod­

41 uled fee.

42 (8) Reimburse the applicant for transportation expenses if 110 l'mploy­

43 ment of the kind applied for exists at tlle place to which till' npplicuut i:'1 1'('lIt

44 and the licensed agency did not hay(' a bona fide ordm', eiU\(lr O\'ul or writteu,

45 from the prospective employer.

46 (9) If an applicant shulIno! IIccept or ohtuill help 01' l'lIlploynwnl thl'oll~h

47 an employment agency to whom h(' hnd paid u fee 01' a PUl't of Il feo, the

48 agency shall upon demand repny to tlw applicnnt thl' full nmount of uny l'('n

49 or part ~f a fee which has been paid to th(' 1lg'('IICy for :'111('h ]1('lp 01' 1'llIploy­

50 ment allowing three days' time to dctel'milH' the fllct of fnilul'e to ohtnin twlp

51 or employment.

52 (10) Give to every IlJlplicl\lIt for employmeut, fl'oll\ whoin II I'(,l' il'

53 received, a receipt ill whicll 811n11 b(' I'tatl'd the nanl(' of tlw lIJ1pli(,;l1If, 1111'

54 date and amount of fee, the pmp08(' fol' whi('11 it wnf; JI/lid, 111111 to l'\"t'ry

55 applicant for help a receipt stating' thl' nnme llnd Il(ldl'l'~~ or till' nppli('nnl,

56 the date and amount of the f('e, mill tll(, liiuc] of 11('lp to lIP pl'(\\'id,',l. I':\'I'I'~'

57 such receipt shall have printed on tho huck thl'l'eof n hl'h'f IIhi-ltJ'lwt dl'~('I'i 1" i,'l'

58 of the provisions of this oct r('llllill~ to ~l1ch fl'l'l'l,

59 (II) Furnish ench nppli('nnt 1'01' (,ltIploylllPllt, who i04 041'11\ to II 1'1'0"1""'­

60 tive employer, with 0 Clll'd 01' ~illlilnr }lnp(' I' e(Jntnilljll~ till' IIl1tlll'l' III' tll ..

61 prospective employlncnt., the IImnl'!" of the IIJll'liell lit 1\ lie! 11I·0~1' ..('1 iVI' 1'11\­

62 ployer, and the address of such employl'r, 'l'h(' :<ni(l elml 01' JlIlJlPJ' IIIny Ill'

63 mailed to the applicant on thl' >'111111' (IllY tllllt tIll' (,llipJoyl'C il-l Relit to tho 111'0­

64 spective employer and a copy thereof to tlll' PI'O~JlI'eti\'l' emploY('r ill lil'\1 or

65 furnishing the same to the npplipllllt.

66 (12) Furnish to (lRch appliellllt 1'01' pllIp!nynwllt who i~ 1'l'llt to a pro~J"'C'­

67 tive employer for an illten'iew ('OIll'l'l'lIillg' till! nppliclIllt'S CjulIlilicnt iOIl" 01'
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68 future employment in a job for which 1I0 order has been given to the agency,

69 a card 01' paper containing the lIames of the applicant and of the prospective

70 employer, the address of the prospective employer and such other particulars

71 as the agency may determine. In each such case, there shall be printed in

72 bold·faced type on said card 01' paper the following:

73 "This card of introduction is given the bearer with the understand-

74 ing that he is not obligated to this agency for any fee until such time as

75 he may be employed as a result of the services rendered him by this

76 agency and after the agellcy has received a bona fide order for help to

77 fill the job which he has obtained."

78 (13) Post in the agency in such places as the commissioner shall direct

jf) an II hl'l met of this act 111111 of thc rules and regulations promulgated by the

HO eOlJllllil'1siOlIl'1' in such fol'Ul as he l'lhaU I'cqui)'e. The commissioner shall Ct')·­

81 tify to the said abstracts.

1 10. No employment agenc)' shall:

2 (1) Conduct 11 lodging house for the unemployed unless it is separate

3 lIud apart from the agt'ucy.

4 (2) Conduct its business, or any phu8t' tlwl't'of, in nny room or plnce

5 where

6 (a) person 01' pl'\'sons 81el'p 01' eonduet their household affairs, O\'

7 (h) uOll\'llel's 01' lodgers arc kept.

8 (:l) Chnl'g'p O\' ael'l'pt payment of an~' fpcs otlll'r thun shown by its sched-

fl nle of fees tiled with tlw conllnisl'1iOlH'1' and postl1d in the agency.

10 (4) A<'I'Ppt lind )'l'eein' aJl~' ynluahll' thinp; O\' girt as or in licu of a fep.

11 (5) Di"idc 01' ollc\" to l1iyidc fl't'l'1. directly 01' imlin'ctly, with prospective

12 01" nctunI clllplo~'l'I'S or any llgcnt, PllIploYI'p, 01' reprcsentative of said

1:l employers.

14 (Ii) Al'CI'pt pUyllll'nt of IIny fec 01' ath'mpt to collect !lily fees for any

15 l'1pl'yicu I'pndl'l't,d with relation to lllly :<IJl'cilic lwlp or employment wlJil'h

16 tlw npplicllnt hilS not llCl~I'ptell or obtainpd thl'Ougu the agency in caSl'S



22 prospective emploYfll' lln]PRR th(' l\g",n{'~' flt'~~ h~yc n hm~~ fid~ order for un

23 employee to fill the job alleged or indicated as being 8vnilnble,

28 of, or to enter, any place of bad I'eputl'. hou!;l' of ill-fame 01' assig'nlltion, 01'

29 to any house or place of amusement kept for immornl pnrl)oRe~. 01' to a

30 place resorted to for the purposes of pro~tituti01I, 01' to a g'nmhliug' hou~(',

31 (9) Knowingly permit per!lOnB of had chll I'Ilc{.CI', prostituteR, g'ombloI'R,

32 intoxicated persons or procurers to fl'('fluent till! ag'ency.

(8) Send or cause to be sent an~' female to become a servAnt 01' inlllnte

15

17 where it is established that the appliCflDt did not accept or obtain such help

18 or employment through the agency,

19 (7) Make any statement or in allY way nlleg'e or indicate to lIny nppli­

20 cant sent to seek employment at allY plnct' or br 8ny pro!lpectiv(\ (\mplo~'er

21 that work or employment is avnilable lit any snch plllce or by any sncll

38 property.

39 (12) Publish or cause to he publishcd lilly false 01' fl'lI1ldllll'1I1 or IlIil'lp",I­

40 ing notice or advertisemellt. All Illlvprtil'l'mCllb of lillY Hg;"llI'y by 1111'1111" of

41 cards, circulars or signs, 01' ill IICWSjllll'Pl'1' aad 0111..., \Il1lo1il'lIliollS. and 1111

42 letterheads, receipts und blllnl{l,j l'Iltnll eOlltain th.. II III1H' IIl1d lI:tdrl's;; 01' the

43 agency, and no agl'l1cy shllll ~ivc 1111)' full'!l' l'I'omis,' 01' fllls(' I'PI'I"':-'I'lIll1tiol\

44 concerning employment to nny nppli('llllt for pllIployUll'1I1 or hd P. 0 I' I'll II'\'

45 into any contract with nlly applicalll f()\' 111'11' 0\' pmployment 01' indue!! 01'

46 try to induce any applicant for help or employm(\\\t to mlllw lilly IIgn'p·

47 ment, the provisions of which cont."aet 01' ugTCl'ml'lIt. if fllI/HIt-e1, il'! ill violu·

48 tion of any provisions of tbis net.

33 (10) Accept any application for employment Illllde hy or oulwhnlf of lIny

34 child under the age of sixteen y(,81'1'I. 01' place 01' IIl'sil't ill plnciug' :\IIY ~nl'h

35 child in any employmont whatev('f or plnee 01' nS8ist in phwiug' IIny millll!'

35A under eighteen years of age in ullY unlawful occupation.

36 (11) Induce or compel any person to enter t.he a/relleY, 1'01' IIny II\lI'P0l'l',

37 by the use of force or by taking' fOl'cihh! POSSI'~~I()1I of l'ncll IH'I'SOIl'~

24-27
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1 11. The commissicmer may withhold any license if it appears to him after

2 investigation, and hearings if necessary, that the needs of employers and

3 employees of any given municipality in which the employment agency is

4 sought to be licensed are adequately served by public free employment offices

5 or by licensed private employment agencies, or both j and that the granting

6 of any additional license for an employment agency to be located in any

7 given municipality is contrary to the best interest and welfare of the public.

1 12. The commissioner may refuse to issue, and may revoke, any license

2 for any failure to comply with, or violation of, the provisions of this act or

3 for any other good cause shown, within the meaning and purpose of this

4 act. No such refusal or revocation shall be made except upon reasonable

5 notice to, and opportunity to be heard by, the applicant or licensee, as the

6 cuse mny hC'. The commissioner instend of revoking any license, may sus­

7 pend the sume for such period of time as }Je shall determine to be just and

8 proper, and he mAy issue n new licens(', notwithstnnding the revocation of a

!I prior license, pl"Ovided }Je shall find that the applicnnt shall have become en-

10 titled to such new license.

1 ]3. '}'hii'l nd 8Iul11l)(' lllhniniRjprpd hy the" conmlissiol1l'I' :11111 hI' shall makt.

2 And prollllllg"ate Rlleh 1'1111,;; 1I11l1 n'g"1I1al iOIlR a,; may he l"C'quil"l'd for the

3 effectUAtion of the purpos(ls nnd pl'oYisiolls of this :1(·t j prolJidrd, thnt before

4 su(\h rules lind l"(lg"UIAtiolls or 11Iotlifieations tl1(1\,('of may he pronmlg-ut!'d,

5 wl"itt:l'n notice shnll 1)(1 sent to tlw holr](ll' of ench employment ngeney

6 ownl'l' 's licPllS<l /1l1n e/1l'h l'lllploymclll Ilg"l'lWY O]lI'rn tor's lil'cllse which notil'(,

7 shnll contnin in full t.he provisions of tlll' I"1II('s Illill r('g-nlntions proposed and

8 notice of t.he time And plnee of n public hearillg- to be held not sooner than

9 five dnys 1101' lAtN' thnn fifteen dnys following' the dnt(l of notice, at whieh

10 hClIring' nll persolls in fnvor of or Oppos(~d to tlle proposl'd rules and regu]n­

11 tiOIlS or modifications thereof mny be hen I'd; aud fltl'thc,- 111"Ov;ded, that thc

12 IJUrposn, the time and plllce of such hl'llring shall nlso be published for the in­

13 formation 01' the pnblic not sooner thnn five dllyS nor later than fifteen days

14 following' thl' notice to licensces. An)' rules and regulutions or modifications
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15 thereof, promulgated by the commissioncr, shan bc filed wiU\ tile Secretl\ry

16 of State within five days after such promulgation.

1 14. Any penon who is the holder of a license to open, keC!p or Cl\'rry on

2any'C!tnplbytnent agen(iy, issued undel'the provisions of Revised Statutes,

3 Title 34,bhapter eight, and who applies for a now licens(! to be issued \llldl'r

4 the provisions of this act within a period of not 11I0l'e than thirty dRYs prinr

5 to the expiration date of the license held by him at the time of such npplicntioll

6 shall be entitled to receive the new license applied for upon filing with t.he

7-9 commissioner the required bond and the paJ'1llent of the required fce.

10 Any person who is a holder of 1m employment Rgency o,vnN"S lieen,,('

11 issued under the provisions of thil'l net nnd npplies fo\' n n('", Iicpn1'll' to btl

12 issued uuder the provisions of this I1ct shl1l1 h(' entitll'd to rcc\.iv(' \lI'W li(,(,I1~(\

13 applied for upon filing with thl' cOllllni!lsionel' th(' \'cquirNI hond anel the pRy.

14 ment of the required fee,

15 Any individual person who, on the ('ffectiw lint!· of this lIel, i:; II\{' holrlr\'

16 of a license to open, keep 01' carryon nn rmploY11l('nt n~('I\('y, i~;:I\(\(l 1l1ldPI'

17 the provisions of Revised Stl1tutl'S of New ,lel'sl'y, Tillr :14, ('hn)lII'I' (·ig'ht,

18 and who shall, within a period of not 1l10l'P lImn thil'ly dnys 1II'I'('('dill~ 11\1'

19 expiration date of such license, npply 1'01' IIlI f'1l11'1oy1l1l'1Il Ilg'PIH'y 0WI'nlo!""

20 license shall, upon the payment of Ill\' 1'(\qllil'cd 1'1'1', hI' ('lIlitl,'d 10 ,'pl'pin' 1111

21 employment agency opel'utor's lic~l'lls(' /ll1thol'i~ill~ his d('ldill~ ill th(· IYIlt' or

22 occupations and rmploym('nt in whit'h he hUH hel'1\ /l1l1 hOl'bwtllo dpnl ill ".r tIll'

23 license held ~y llim at tIll' time of said npplicntiol\,

24 Any individunl person who iH 1111' hohll'l' of nil 1'1lIployl1ll'IlI 1Ig"('II"y op('r

25 ator's license, issued ulldcl' III\' 11I'o\,b-:ions of this ('hllp"'r, who shllll fil,· 1111

26 application for a new HCCllsl' to IW('llllle ('tT('el in· IIpon IIw {'xpil'lltioll dllh' ul'

27 the license in effect at the tin1\' of IIJ1111i(~lItion, ,'!hlll1. 111'011 II\(' PllYllWllt of tllP

28 required fee, be entitled to til(' li(,l'nsc nppli\·!l 1'01',

1 15. Except as otherwise sperifirally pro\'ided ill this nd, a1lY IItH'SU II ,

2 corporation, partnership or nwmb('r of any IIs8ocilltioll, 01' I\lJY 11g'('1It, ser\'l1nt

3 or employee of any person, corporutioll, pul'tllcl'ship UI' lliisocilltiull who shull



18

4 violate any of the provisions of this act and any holder of an employment

5 agency operator's license who shall willfully violate any of the provisions of

6 this act shall be guilty of a misdemeanor and shall be punishable by a fine

7 of not less than twenty-five dollars ($25.00) and not more than two hun­

8 dred fifty dollars ($250.00), or by imprisonment for a period of not more than

9 one year, or both.

1 16. Notwithstanding any other evidence of legislative intent, it is hereby

2 declared to be the controlling legislll tive intent that if any provision of this

3 act is held invalid, the remainder of the act and the application of such pro­

4 vision to circumstances other than tllOse as to which it is held invalid, shall

5 not be affected thereby.

1 17. This act shall supersede the provisions of chapter eight of Title 34

2 of the Revised Stntutes, except so far as lIlay be necessary to permit the en­

3 forcement, after the effective date of this IIct, of any of the provisions of said

4 chapter for violations committed before the effective date of this act whether

5 or not proceedings for such enforcement shall have been begun befol'c such

6 effective date and in event that allY of the provisions of this nct shall be beld

7 invalid and the balance of this act "lwll be held to be unenforceable for the

8 purposes for which it was intendpd, t lwn the provisions of chapter eight of

9 Title 34 of the Revised Stat utes Rha II be hl'ld to he and remain in full force

10 and effect.

1 18. Liccn!\cR mllr be i~su('11 I1l1del' this act prior to the effective date of

2 this act and snell lic(\nses shall bpcollw \'alid upon the (\f'fl'ctiVl' date of this act.

1 19, This net shnH tnke ('ffl'(~t .TllIIUlll'Y first, olle thousand nine hundrcII

2 and fifty-two,



[SECOND Ult'FICIAL COpy REPRINT]

COMMITTEE SUBS'rITUTE FOR

ASSEMBLY, No. 384

STATE OF NEW JERSEY

ADOPTED MARCH HI, 1951

AN AOT to regulate and license cmployml'nt agellcicR and cl'rlnin emplo)'cl's of

such agencies, defining the suml', fixing' the fees for snch liccnses IIl1d im­

posing penalties for violations, nnd supplemcuting- 'I'itll' :)-l of 1111' R~\'ised

Statutes.

1 BE IT ENAOTED by the Sen,ate and GI·n/'ral.A,~,~(,lIIbl,11 of t1H~ 8Ial/: of Net/!

2 Jersey:

1 1, As used in this act:

2 "Employment 81(ency" mcnnR find includes Ibl' l)Jlf~inI'I."IN of IB'Ol'III'iug' 01'

3 offering to procure help 01' l'mployment, 01' HIe g'ivillg' of illfol'u\IItion Ill< 10

4 where help or employment mny be procurcd, ",he\.\\('1' t111' hnsilll's,", iN C'(I1I­

5 ducted in a building or on the st ]'eet. or (·Il'l'whel'p; or IhI' husinl' ''!'' of'

6 keeping an employment hlll'eau. nil I'ses , rl'g-istl'y, or 1Ig-I'nl'y 1'01' JlI'(w\1I'illg'

7 engagements for vaudeville or Iheal denl perfOI'IIIC1'R, 01' othl'l' Il~PU('Y 01' 1l00c~('

8 for procuring work or emplorment. fOl' prr!lOll~, ",1I1'I'C' 1\ fpC' 01' I'l'i\'il"g'C' it<

9 exacted, charged or I'cceivptl dil'ecU~' 01' indil'l'cUy 1'01' I'l'0cnl'int.:" 01' IIsl<isl-

10 ing or promising to procure employment, work, 1'1lg'1Ig'l'nll'nt or n sitnntioll of

11 any kind, or for procuring or providing' hl']p 01' pl'OmisiJlI{ 10 pl'llvitle hplp for

12 any person, whether such fpc is collortrl) fmm Uw npplieunl for nmploymcnt.

13 or the applicant for help, 01' whethel' the application fOl' help CII' employment

14 is mnde directly or indirectly h)' (lithl'l' the ProslJPctive t'lnployol' 01' the JlI'O­

15 spective employee or by nny person acting to seelll'e oithel' help 01' employ­

16 ment for the prospective employer 01' the prospective employee.



17 "Fee" means and includes any payment of money, or promises to pay

18 money, or the excess of money received by a person furnishing employment

19 or employees over what he has paid for transportation, transfer or baggage

20 01' lodging for an applicant for employment. It shall also mean and include

21 the difference between the amount of money received by any person who

22 either furnishes employees or performers for any entertainment, exhibition

23 or perfol'mance, or who furnishes baby sitters for any occasion, and the

24 Hmoullt paid by sucb person or perRons to the employees, performers or baby

25 sitters,

26 ."Privilege" meanR Hnd includes the furnishing of food, supplies, tools

27 or shelter to contract laborers, commonly known as commiBsary privilegcs.

28 The furnislling of food, supplicR, tools or Rlwlter to laborers, if performed 01'

29 paid for within this State. hoth in connection with HIe promise or offer to

30 provide help or employmrllt regardless of where Ruch offel' is made or whcrp

31 thu help i!o1 obtained, shall Jw conRidl'I'cd proof of violation of this nct.

32 "Commissioner" means the CommiRsioncr of Labor and IndURtry of this

33 Statu or his duly nuthorizrc1rrpresl'nllltive.

34 "Contract luborers" llll':HIR unskilled 01' skilled workers, of eithcr 8CX,

35 furnished eitlwr dir£'ctly or illdirl'ctly hy nny per!o1on. cngngcd dircetly or

36 indirectly ill illl' bU8ilws8 of fnmisliing' l'mfllo~'1'1'8, to cmJllo~'prs b~' wholll

37 they are to he employed in groups of five or more persons.

38 ''It;llIplo~'nwllt. ng('lll'y OWlJel"S liccn81'" 1l1(~1I118 n licclls(' authorizing thr

89 l'l'rl'loll 10 wholll it is iSSllPd to OWIl :In pllIployment ngcnc~' and to have such

40 employn1l'nt agency op£'rn1cd by l\ pl'l'~on 01' IWI'SOIlS duly Iluthol'ized to per­

41 form the fUlletions for whil'.h 1hp ng'l'lIl'.y i~ licen!o1cd,

42 "]~lllploynJllllt ag'l'lll'y opel'l\1or'~ licpnsc" means n license issued to fill

43 individnnl pel'l'on who i8 UIP hol<1('1' of nn employment ag'encv owner's lieens£'

44 01' 10 an employee 01' ngellt of the holder of I1n employmellt agency owner';:

45 licent'e, Wl1l'1I held hy til£' employ('(' 01' ngent of the holder of an employment

46 ngl'lH'~' llWnl'l"S licl'nRc ~uch emplo~'ll1ent agency operator's license shall an.
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47 tborize the bolder to perform such functions as he may be duly l\uthorized

48 and empowered by his enlployer to perform and for the performance of which

49 an employment agency operator's license is required. No porson, othor tlum

50 the holder of an employment agency operator's license, shnll furnish help or

51 employment, or furnish information liS to where help 01" employment Illlly be

52 obtained, or manage, operate or en l'I'y on Ule businl)!lS of 1\1\ employmont

53 agency.

54 "Representative" means an~' illdividual person holding' 11Il employment

55 agency operator's license duly lIutho l'ized and empowered by t11e owner of Ult~

56 employment agency owners' license, by whom he is employed. to solieit bmii-

57 ness and otherwise act as the duly lluthol'ized I'(,pl't's(lntntiv(' of his (lmploYI'1'

58 to the extent of such authorization a 1111 ~mhject to 1110 )lI'OYiRiolls or this at'l,

59 "Employee" means an nppliellllt 1'01' n joh, 01' IIlI 1'11!-tIl!-tt>nWllt 10 wOl'k,

60 who is furnished to an emplo)'CI', 01' JlI'll~pecl.ivcemployer. by nil 1'1ll)l10~'III1)nl

61 agency. This definition sho11 1I0t II )lpl~' 10 elllployl'l'~ or Ihe 1'lllploynll'1I1

62 agency,

63 "Employer" means an applicant for help 1'01' WhOJllllll I'lIIplo.l·pl' i~ 10 III'

64 supplied by an employment ng(l'l](·Y·

65 "Rules and regulatiolls" lIH'I1Il;; ~Ileh rnle;; HIlIl n'~\lllltioll~ 111< l'hall h:I\'('

66 been promulgatod by the commi!ol~i(lll<'l'1l1l<lI1I'(' 1I0t ille()lI,;i~t"llt with th,' 1'1"0'

67 visions of this act.

68 "Vaudeville 01' theatl'iclIJ pel'foI'IIH"';;" 1I1l'1I11'; illlli\'jdlllll }l"I'';UIl:-l Ill"

69 groups of person!\ who!\c f\prvit'pl' lin' II \'Iii In hll' fn I' II i 1'1' for 11 ... flll 1'1'0'''' "I'

70 furnishing entertninll\l'nt 01' HII1Il:"1'1l11'1II , w 111,1111'1' till' ~l'r\'i,'I'~ 111'1' 1'1'111-1"1'('1/ hy

70A individuals performing aloue 01' in gTlIlIJlS commollly (h,~,'\'illl'l1 m; \,"101'·

70B tainment 8CtS.

~/1 ' 1'11,l.....·I,!..'·(·ll1 ..111,; 1'111' Ihl'l1lri"1I1 01' vl1l1d"villn )>1'1""Agellcy for pl'O('\lrlllg' ~-

72 formers" mefiUS finy person clI,!.:'l1g·pd jilt hI' hll~iJH'~~ (If proC1l1'illg employ­

~3 d 'II tIl "111,'1,,,,1 (lmjllllnc" 1'111' llllV I'llIp!o\'('r 01 hl'l' thl1l1/ ment for '\'uu e'\'l (l o\' I, c. .' • •

74 himself.
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75 "Baby sitters" means and includes any individual person, of either sex,

76 other than a registered nurse or a licensed nurse, entrusted temporarily

77 with the (lare of children during the absence of their parents, guardians, or

78 persons standing in loco parentis to them. This definition shall not include

79 persons regularly employed by agencies, or institutions operated by or under

80 the control or supervision of this State, or any of its political subdivisions,

81 nor any nurseries operated for the care of children when such nurseries are

82 similarly controlled or supervised.

1 2. The provisions of this act shall not apply to:

2 (1) A business or persons engaged therein which is confined to procur-

3 ing employment in schools or institutions of learning recognized and ap­

4 proved as such by the Department of Education of this State, or by the duly

5 established authority of the state in which the employment is procured

6 when the employment procured is restricted to positions for teachers who

7 are recognized and approved as such by the said Department of Education

8 under its authority to qualify and certify teachers;

9 (2) Departments or burcnus maintnined by persons for the purpose

10 of securing help for themselves where no fee is charged the applicant for

11 employment, 01' to any Stnte, Fodornl, 01' municipal or charitable agency

12 where no fee is charged. The exemption from the provisions of this act of

13 departments or bureaus mnintuined by persons for the purpose of securing

14 help for themselves shall not be const.mcd to cXl'mpt ussocintiolls or ol'g-lIni­

15 zatiolls of employers from the requiren1l'lIt to procure such license or licenses

16 as are otherwise required under this net;

17 (3) The procuring of cJllplo~'nH'nt b~' llll~' labol' Uluon for UIlY of its

18 memllC'rs in Ilny .lOll or johs coming- undt'r thl' jul'isdiction of the union; 1),.0­

19 tJidcd, thut no fce is chllrg'cd any cmploYN' for being furnished employment

20 01' inforllllltion where employmcnt mny Ill' procured;

21 (4) Any nurses' registry condu<'ted by any ussociation of registered

22 nurses, whol-ll.' lllemlwl'ship is not less tlUIIl 1('11 reg-istered nurses, duly in­

2:l corporntcd us n nonprofit orgunization under the laws of New Jersey, and

24 operated nnder the snpervision of a l'egh.tered nurse legally authorized to
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25 practice a8 such in the State of New Jerse)'j provided, that no such nurses'

26 registry shall furnish help or employment in any occupation other tJl8n 1\8 n

27 registered nurse, a practical nurse, licensed by the State of New Jerse~', 01'

28 persons other than baby sitters approved b)' the registered 1ll11'lle in ohurge

29 of such nUllses' registry and sent by the agency to nn employer to assist 1I0n-

30-['- professionally in the care of the sick or ailing; or

32 (5) Any association of farmers duly incorporated on u nonprofit bllSis,

33 under the provisions of the law of New Jersl>.Y, nnd certified to the commis·

34 sioner by the Secretary of Agriculture of New Jersey as being all aRsocin­

35 tion of bona fide farmers of New Jl>.rseYi pro'viding, that such tlssociation

36 of farmers do not furnish help to any person or persons other thnn ml'm­

31 bel's of their association; aM further provid('d, thut no fee is cha I'g'pd lIny

38 employee for being furnished employment or information whorl' l'lnploy­

39 ment may be procured. The provisions of this act shall not apply to any per­

40 80n who furnishes for or to farmers, workers to be employed on a sensonnl

41 basis in the occupation of field workers or harvest hands and by whom no

42 fee is charged either directly or indirectly to Rny worker, or to WhOlllllllY f\\(1

43 is paid either directly or indirectly by any worker for the fU1'llishinA' or ap,TPe­

44 ing to furnish either help for farmers or employment rOl' \Vorkel's )ll'Ovidl'd

45 that the wages of such workers are paid directly to Uw worlccl's by t.he fllrm­

46 ers by whom they are employed.

1 3. No person shall either directly or jndi/'p(·tly 01"'11, ('oluhwt or mnilltnin

2 or perform any of the functionR of fill l'rnploymcllt 1lA'\'I\('Y withont fir:-;t 011­

3 taining such license 01' licensl.'s us i:-; or Ufl' l'cf\llin'd hy 1111' proviHio\l~ ot'

4 thi8 act. No license shall authol'izo t.lw fUl'ni:-;hillg' of 1\I'1p 01' I'mploYll\l'llt 01'

5 the furnishing of information whore liplp 01' t'mpIO~'11l'J11 may he pn)(,llrel!

6 in the capacity of baby sittel's, ~o employee of II licmlsl'l' Rhnlllw oXl'mpt

7 from the requirement of securing u Iicellse fur the perfol'mance of allY act
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8 for which a license is required by this act. No license shall be of avail to

9 any person other than the individual person 01' persons holding such license

10 except that a corporation may be the holder of an employment agency

11 owner's license. No license shall be of avail for use at any place other than

12 at the place designated in such license. No license, issued to an employee

13 of any employment agency shall authorize his employment by any other

14 employment agency. No employment agency owner's license shall be trans­

15 ferred 01' amended unless a consent thereto, in writing, is given by the com­

16 missioner. No employment agency owner's license shall be transferred by

17 the licensee to any otber person except upon the written consent of the

18 commissioner, and the pa)ment of the fcc prescribed by this act.

19 Upon the termination of the employment of the holder of an employ­

20 ment agency operator's liccnse the holder of the employment agency owner's

21 license by whom the holder of said emplo)'ment agency operator's license

22 hus been employed shall promptly notify the commissioner of the termina­

23 tion of the employment. '1'he employmeut agency operator's license shall

24 thereupon be cancelled find thc holdcr thereof entitled to the issuance of a

25 new licensc for the uncxpil'cu term of thc old license without payment of ad­

26 ditional fcc upon the wl'ittcn request of :mch llohler thel'pof and the holdcr of

27 thc employment agcncy owner's liccnsl' who is to be named in such new

28 license as the new (,lllployel'; pruvided. !t.owt't'cr, that the commissioner may

29 refns!.: to issue sucllncw licenst' 1'01' al1~' g'ood cause shown within the pl'ovi­

30 sions 0: this act.

a1 Any unlicensed person 01' uny OIliCl'1' or agent of any unlicensed corpora­

32 tiol1 who shall either directl)· or indin'dly open, conduct or maintain an em·

33 ploynwnt ugency, or filly person who sl1:l1l knowingly permit any unlicensed

34 employee 01' agent to perfol'lu uny net, the performer of which is required to

35 be licensed, shall be guilty of a misdt'l1lennol' und shall be punishable by 11

36 fine of lIOt less tllUll fifty dollars ($50.00) 1101' more thl\11 two hundred fifty

37 dollllrs ($250,00) 01' by imprisonment for a pt'riod of not more than one year.

38 01' both.
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39 Any person performing nny nct, t11e performance of which is within the

40 definition of employment agency operator's liceuse, without holding BUch a

41 license, shall be guilty of a misdemeanor and shall be punishable by a fine of

42 not less than fifty dollars ($50.00) nor more than two hundred fifty dollars

43 ($250.00), or by imprisonment for a period of not more thun ono yeur, or both.

1 4. Applications for licenses required br this not shull be made, in writ­

2 ing to the commissioner, ill such form ns shall he prescribed by the rules and

3 regulations promulgated by the commissioner.

4 Each application for an employment ngency ownor's license shall state

5 the complete address, including strel't and street numbl.'r of the building and

6 place where the agenoy is to be conducted and sllall enumerate tho type or

7 class of occupations in which the appli('nnt intends to fU1'llish help 01' em-

8 ployment.

9 Each application for an employnwnt ngency 0l'el'lItor's liconse shall

10 state the name and address of the appliellnt, the nlllUe of tho holder of au

11 employment agency owner's license, by whom the applicllnt expects to bo

12 employed, and such other information, concl'l'ning tl.Je lI)lplicllllt und l.Jis edu­

13 cation and experience, as may be requirou Ily t.ho cOlllJl1i~l:!ioner to IIsHitlt him

14 in determining the applicant's responsihility nnl! qunlilicutionll in respect to

15 the type of license applied for, Any such llpplication shall lliso elllll1ll'J'lltll

16 the type or class of occupations ill which Ihe Ilpplicllnt inlrlllis to dlllli in

17 the furnishmg of help or employment. No el1lplo~'I1II'lIf IIg'l'lIl'y 01'1'1'11101' 's

18 license shall be issued uutil the holder of tJl(' l'J11l'lo~'lIwnt IIA'I'llI'y oWl\pr's

19 license to be named therein slmll conlil'lll to the ('ol\llllillllioIWI' in wriling tho

20 agreement of employment of the huld!'!' uf !lw ('Illploynwnl lIA'l'lll'Y 01'l'1'lI101"s

21 license by the holder of the effiploymrnt llg'('IH'y OWlIPr'H licensc.

22 The commissioner shall net UpOll :IJI~' lIppli(,lI1ioll fol' a license within

23 thirty days after receiving the same, hut !'hull not g"l'IInt lilly licenH(l until

24 the application therefor shall have h('rl1 011 fiJ(, for at lClIst ono \\'l.'ek Ilnd

25 notice of the application and opporhmily to he heard in the caRe of tIm

26 application for an employment agency owncl"s liccnse shall have heen given
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27 to every holder of an employment agency owner's license in the county where

28 the plI'oposed agency is to be loc.-.ated, and in the case of an applioation for

29 an employment agency operator's lioonse similar notice and opportunity

30 shall have been given to every holder of an employment agency owner's

31 license whose agency is located in the same county with the agency by which

32 the applicant is to be employed; provided, that the foregoing provisions

33 concerning notice and opportunity to be heard shall not apply in the case of

34 the issuance of a new employment agency operator's license to the holder

35 of such a license as provided for in the second paragraph of section three

36 of this act. The mailing of the notices herein required by first-class mail

37 one week prior to thc date on which the commissioner acts on the applica­

38 tion shall constitute the giving of the notice required by this paragraph.

39 For the purpose of allowing an applicant to submit additional information,

40 tbe commissioner may extend the maximum time for acting upon an applica­

41 tion from thirty to sixty days.

t 5. l<Jvery applicllnt for nn employment a~ency operator's license under

2 tbis IIct shall, by means of such wriUl'll examination as may be required by

3 the rules (lnd rogulations prolUulA'atf'.l hy the commissioner, reasonably sat­

4 iefy the commissioner that the appliC'ltnt hal' sufficient knowledge of the pro­

n visionR of this act, the rules and re.1!;111lltiollS promulgated by the commis­

16 siOtlcr, aud of the l~hol' laws of tbis St.atl' to rl'Hiilonahly insure that any

7 oot;8 performed by him as licensee will he in l~01llpliance with the applicable

8 lnws IUlll rep:nllltiolll-1, lind fm'ther tllnt hy nwans of examination he shall

'8A r£lflsonahly RlIt.iHt'y the commissioner thnt lit' hal-1 sufficient knowledge of and

9 experience in relation to the fields of employment specified in his applica­

]0 tion 11~ will insnre his ability to render adt'quate and efficient service to

11 persons seeking' help or eInplo~·lIlent; hOlVet'c,', for the purpose of enabling

ItA persons to secure experience and knowledp;e necessary to qualify them as an

I1n operntoi', the commissioner may waive such of the requirements of this para­

110 grnl1h liS he deems proper And issue a provisional temporary license au­

11n thorizing tlll'l holder to perform functions requiring a license, when acting
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11B under the direot supervision of a duly qualified licensed operator; ,rovidea,

111' that no such temporary license shall remain in effect for more than one year.

12 Every applicant for an employment agency owner's license shall fur­

13 nish such evidence as may be required by the commissioner to satisfy him

. 14 that the applicant, or in the CRse of a corporate npplioant, its officers and

15 directors, is or are of good moral character, Such evidence shall include

16 the affidavits of at least three reputable citizens of this State who have

17 known the applicant or said officers 01' directors for a period of nt least

18 five years. Every applicant, and every officer and director of a corporate

19 applicant, shall be citizens of the United States and shall furnish proof

20 thereof. Every applicant shall furnish !luch udditional informlltion, concern­

21 ing himself, or its officers and directors, fiS mny be requil'cd by the rules nnd

22 regulations promulgated Ly the commiRsioncl' fOl' tho purposl' of ussist.inK

23 him in investigating the charactcr and rCRponsibility of the uppli(,ulIt or it.s

24-25 officers and directors.

26 An applicant for an employment ag-Cllcy operntor's liccnse shull fur­

27 nish information which will reasonnhly sntisry the commissioner lhnl the

28 applicant has sufficient knowledge of opportunities for I'mpJoymeJlt in this

29 State and of the essential qualifications of clllploycus in lhe oceupntions in

30 which he intends to furnish help 01' rmployment.

31 Any such applicant for an employmcnt agency OpOl'lltol"s li(~I'II!lO shl1l1

314 be:

32 (1) a citizen of the United Rtntc!I of AllU'I'iClI, nllli

33 (2) of goood moral cItnrnC'tl'l', nttll!ltpd to by /Illiclll\"its of Hot 11'1'li'l tllllII

34 two reputable citizens of the Stnte, whose ncqullilltllnce with the applicRnt

85 shall have been for at least one yenr,

36 Any applicant for an employment agrllcy OjlC'I'lltor 's license shall with

37 his application submit to the commissioner, in writing, information roasol1­

38 ably establishing that the applicant hus hud 8ufficill llt formal cducation or the

39 equivalent thereof to enable him to proprr)~v keep tile rocords and do the cleri-

40-46 cal work required by this act.
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'47 If the employment agency operator's license is reBtticted to the fur.

4Silishing of help or employment in dOlllestie setviM, the said educational and

4:9 training qualifications of the applicAnt shall not be required but the com.

50 missioner shall be satisfied that the applieant has bads'llffieient training or

51 experience to furnish or place domestic help.

52 The commissioner shall provide fot' the issuance of, and shall pre­

53 scribe the form for, the licenses which he is authorized to issue pursuant to

54 this act. The commissioner, by rule promulgated by him, may require licenses

55 to be posted and registration cards to be carried in such cases as he shall

56 determine. All licenses, subject to revocation as provided in this act, shall

57 expire on the first day of January next after their issuance.

1 6. An employment agency shall not be conducted in any of the following

2 places:

3 (1) Rooms or quarters used for living purposes;

4 (2) Boarding or lodging houses, rooms or quarters;

5 (3) Sleeping rooms or qUlll'ters.

6 Where the application is for a license to operate an employment agency

7 ill a place used foJ' the conduct of another business, the commissioner may

8 refuso to grant such license if, in his opinion, such refusal would be in the

9 public interest.

1 7. Before nn E'mployment agency 0"'11<'1"$ license is issued, the applicant

2 shall deposit with the ccmmisRiOlH.'r l\ hond in the pennI sum of one thousand

3 <1ollnrl\ ($],000.00), with two or mOl'!' 8m'eties. or a duly authorized sUl'ety

4 compnny as surety, to hI.' npPl'oved by tIJl> ('ommissioner.

() The bond shall be payable to thQ State and I\hall be conditioned thnt the

6 person applying for the license will comply with this act and will puy all

7 dllmages occasioned to any person by renson of any misstatement, misrepre­

8 sentation, fraud or deceit, or any unlawful act or omission of any licensed

9 pel'son, his ngents, or employees, while acting within the scope of their em-

10 plo)'mont, made, committed 01' omitted in the business conducted under the

]] license, 0\' (·.l1used by finy violation of this act in carrying on the business



2 fees therefore shall be as follows:

26 to the commissioner.

11

(c) In cities of less than 100,000 bul nol 1I'l'll'1 thull f)O,OOO . .. tiO.OO

(d) In oities of less than 50,()OO .... ,.,................... 30.007

6

1 9. Every licensed emploYlllent ll/.I;clley shllll:

2 (1) }I'ile with t.he commiRlliOlll'r ill 1'01'111, IIppl'o\"l'd by him, 1I :,cllt'dlllt' III'

8 (2) For au employment agency uJlI'rator'~ licell8e ,.... f).OO

7 pel'sons subject to its terms.

3 foes proposed to bo charg-ed for lilly SI'I'vict' 1'lllllllH'cd tu 1'lIlpJO;I'I'H M·d,illl,\'

4 employees and to penlOlls ~a'ekillg l'mployllll'lIt; ulld lid III'n, tllt'l'ctll ill

5 charging for such serviccs. Befol'c appl'oviuA' of sHid fIJI' sdJl'uulo the

6 " st be "at'l"tied that same iii rCIIHII11tIbJ)· 1I11dl'rstulltlulllll hycomunSSlOner mu u u •

1 8. The licenses hereunder shall be iSSUl'd upon nil lllulUal bll~is null the

4 (a) In cities of 150,000 and upwllrds , , ",. $120,00

5 (b) In cities of less than 150,000 but lIUI less tlJIIll 100,00(1 .. !JO.oo

3 (1) An employment agency OW1wr's license

~ If ~~ any tilne, iu the opinion of tlle oonullissioucr, lhe 8urotiO!~ on llUy

21 such bond, or any of them, shall become irre6polI~iblol UltJ person holding

23 ject to the prQvisions of this seclion. 'rhe failure to give 1\ uew boud wilhin

22 such license shall, upon notice from the commissionel', give a lIew bond, lIub-

24: ten days after such notice, at the direction of lhe commissioner, shall oper­

25 ate as revocation of such license, and the license shall be thereupon l'clui'ued

19 the recovl:!l'Y of d,~Qll\ges sustl\ined by ~\loh brea~,

12 for which the license is granted. In case of a breach of the condition of

13 any bond, application may be made to the commissioner b)- tho person in­

14 jured by the breach for leave to sue upon the bond, which leave sl1l\l1 be

15 grlPlt~d by th!3 coJI1ll1i~~ioner if it be pl'oven to his satisfaction that tho COll­

16 di~i~:\l, Q~ U,le Qond h~8 'been preached and the Plll'ty l\pplying hus boen in·

17 jure<i U1!i~l'eby. ~lJ,e person obt&ining ICllve to sue shull be furnished with l\

18 certi1ied cqPY 9t the bQnd and illstitu*e suit 0ll tnc p~Wd ill his own IlIUnC for

r-

d

1-

()

s

,-
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8 (2) Post such schedule of fees in a conspicuous manner in the office of

9 the agency using such blank forms as the commissioner shall provide for such

10 purpose.

11 (3) Keep and make available to the commissioner, or his duly authorized

12 representative, during regular business hours, such records containing in.

13 formatian pertinent to applications for help or employment, help or employ­

14 ment procured or furnished, advertising for help or employment, fees charged

15 or collected, and to matters incidental and relevant thereto as are required by

15A rules and regulations to enable the commissionbr to determine the status of

15B compliance with the provisions of this act.

16 (4) Requires all applicants for work in privat.e families, or for positions

17 of trullt, to furnish the agency with names and addresses of persons available

18 as character references, anll wllenevcr possible communicate, orally or in

19 writing, with at least one of the persons given by the applicant as a character

20 reference. If the applicant has not furnished the names of any persons avail-

21 able fiS character roferences, 01' if no favorable statement has been received

22 from such character references, the ugency shall so advise the prospective

23 employor, to whom the applicllnt is referred. This information shall be

24 written upou the referrlll slip g'iven h)' the ageuc)" to the applicant for work to

25 pres('llt to the proRllCctive emplo~'('I" A written !'($ult of the investigation to

26 determine thc character und responsi hilit)" of UJl)' applicant for help I'hall be

27 kept on tile in thc agency subject to (\xalllination b)' the commissioner. If the

28 npplicllut fOJ' hclp voluntlll'ily wllivcs, in \\'l'itin~, Iln invt'stig'ution of refer-

29 enceR, the liCln\scd ng'l'IIC)' shull not Ill' required to make such au investigation.

30 (5) Charge to IllI l'1l1ployee who is discharged without cause within OIlC

31 week 1I0t 11I01'e Ihll1\ the schl'dull'd f,'c 1'01" Il'1Ilporl\l"Y employment or uot more

32 thl1n ten pCI' Cl'ntlll11 (107(') of Uw selll'dull'd fl'e fOI" permanent employment

~3 whiclJl'ver of Ihe two it' the ll1ssel" i howcver, by mutual agl'eement between the

34 fi~ellCY llud the l'lI1ployee till' 1lg'l'lICy mllY cbarge the full fee for the job

35 frol1l which tho ('mplo)"l'e hilS bel'lI di8ehllJ"g'ed without cause alld furnish the

36 employee nnotlter job for which no charge is to be made.
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37 (6) Oharge an applicant who fails to report for duty, after m.lcepting

38 employment, not more than two-fiftbs of the scheduled fee.

39 (7) Oharge an applicant who leaves employment of his own l\ccord

40 within the first week of emplormclI t not UlOI'e than two-fifths of tbo sched­

41 uled fee.

42 (8) Reimburse the applicant for transportation expenses if 110 employ­

43 ment of the kind applied for cxists ut the pluce to which thc applicl\lIt is sent

44 and the licensed agency did not ba\'e a bOlln fide order, either oral 01' written,

45 from the prospective employe)',

46 (9) If an applicant shall110t accopt or obtain help 01' omploynwllt t,hrough

47 an employment agency to whom hl' bud paid n fcc 01' n pUl't of II feo, tho

48 agency shall UpOll demand repay to the applicant thc full l\1lI01111t of lilly fee

49 or part of a fee which has becn pll ill to the lIgl'llCy for such help 01' mllphl~'­

50 ment allowing three days' time to dett'rllliuc the fnct of failure to ohtnin help.

51 or employment.

52 (10) Give to every applicullt 1'01' elllployment, from whom a fec is'

53 received, a receipt in which slIall lw stn(l'd the Illlllle or fill' upplil'nlll, Ill\'

54 date and amount of fee, the purpose for which it \\'/IS p/lid, /11111 10 t'\'L'I'~'

55 applicant for help a receipt stating the ullme lIlId IIddl'eSi' uf thl' :I pplie/l 111 ,

56 the date and amount of tbe fee, 11I1l1 tho killll of 111'1)1 to hI' prm'itlt·,1. 1':n'I'y

57 such receipt shall have printed on the buck thel'cof II brief nblltrllct descriptive

58 of the provisions of this nct rolut illg to s\leh fees,

59 (11) Furnish each nppli('nnt fOl' 1'lllplo~·m"lIt. wh" i" ""111 In II prO"IW(~­

60 tive employer, with n card 01' simi!:! I' PilI)!'!' pontnining thl' IInlu ..1' 01' till'

61 prospective employment, the naul(''; of ll1e appliclIlll lIud JlI'()~I)pcti\'(' ('Ill­

62 ployer, and the address of such employeI', ']'he said cII!'d 01' PII!,!'I' 1Il1l)' hI'

63 mailed to the applicant on thc slimp dlly tlllll, tlw emploYt'e is 8ent 10 1he pm­

64 spective employer and a copy thereof to tll(l Pl'osp(lctivC' employ('!' ill liell of

65 furnishing the snme to tbe npplicllnt.

66 (12) Furnish to enell applicllllt 1'01' t'lIIplo)'nwllt who is s('nl to II pI'OSJlN!,

67 tive employer for an interview cOIII't'I"ning the Ilpplicllllt 'H qlllllilicllt ionH 01'
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6 (II) person or persons sleep 0\' conduct their household affairs, or

7 (b) boarders or lodgers are kept.

8 (:3) Churg'o or uceept pnyment of uny fees otber than shown by its sched-

76 agency and after the agency ba:,; received a bona fide order for help to

77 fill the job which be has obtained."

78 (13) Post in the agenoy in such places lUI the commissioner shall direct

79 an abstract of this act and of tbo rules and regulations promulg'ated by tbe

~O commissioner in sucb form as be shall require. 'fhe commissioner shall cer-

4

4

4

4

3

be may be employed u:,; a resul t of the services rendered him by this

81 tify to tbo said abstracts.

1 10. No employment agency shall:

2 (1) Conduct a lodging house for the unemployed unless it is sepal'ate

3 and apart from the agency.

4 (2) Conduct its business, or any phase thereof, Ul any room or place

5 where

9 ule of' f'eel'l filed with the commissiollcr and posted ill the agency.

10 (4) ACCl\pt und rl\ceh'e 1111)' yulunblc thing or gift as or in lieu of a fee,

11 (5) Divide or offer to di\'ide fees. directly or indirectly, with prospective

12 or actuul employers or nny ngcnt, employee, or representative of said

13 employers.

14 (6) ACCl\pt pu)'ment of UIlY fcc 01' attempt to collect any fees for an)'

15 service n\lIdercd with relation to allY sp(\cific help or employment which

16 the npplicnnt hns 1Iot nccl'pted 01' obtuined tbrough the agency in cnses

68 future employment in a job for wbich no order has been given·to the agency,

69 a card or paper containing the names of the applicant and of the prospective

70 employer, the address of the prospective employer and such other particulars

71 as tbe agency may determine. In eacb sucb case, there shall be printed in

72 bold-faced ~ype on said card or pape l' tbe following:

73 "Tbis card of introduction is given the bearer with the understand_

74 ing that he is not obligated to tbis agency for any fee until such time as

75
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11 where it is established that the appliCAnt did not accept or obtain such help

18 or employment through the agency.

19 (7) Make any statement or in any way allege or indicate to any appli.

20 cant sent to seek employment at any place Or by any prospective employer

21 that work or employment is available at auy such placc or by any such

22 prospective employer unless the agency does have a bona flde order for an

23 employee to fill the job alleged or indicated as being available.

38 property.

39 (12) Publish or cause to be published any flllAC or t'rlludulllnt or misload­

40 ing notice or advertisement. All ndv(}J'tisemellt~ or llll~' ll~lHW~' by lllt'lIl1K or

41 cards, circulars or signs, 01' ill ncWSpnpCI'8 lUll I ot.llPr pllblielltifllll<. /lllll nil

42 letterheads, receipts and hlanks shall cOlltain the nume and IlddrCl:lt~ of the

43 agency, and no agency shull givo any f'ulse promise 01' f'llhw reprosuntut iOIl

44 concerning employment to llUy appliollllt fOl' l'1llployUWllt or JlClp, or ClltCI'

45 into any contract with any applicullt 1'01' help or t'mployml'lIt 01' indnce or

46 try to induce any applicant for help 01' <,mplo)'IlJ(lllt to mllkc nllY agl'ee­

47 ment, the provisions of which contract 01' ngTcl'1l1Put, if fullHIed, is ill violll­

48 tion of any provisions of this act.

28 of, or to enter, any place of bad repute, house of ill·fame or assignation, or

29 to any house or place of amusement kept for immoral purposftS, or to a

30 place resorted to for the purposes of prostitution, or to a gambling h011se.

31 (9) Knowingly permit persons of bad chnracter, lll'Ostitutes, gamblers,

32 intoxicated persons or procurers to frequent the agency.

33 (10) Accept any application for employment made by or on behalf of nny

34 child under the age of sixteen years, or plncl! 01' assist ill placing I\UY s11eh

35 child in any employment whatever o~ plnce or Ilssist in placing any minor

35A under eighteen years of age in any unlawful occupation.

36 (11) Induce or compel any person to entcr the a!o('ency, for allY purpose,

37 by the use of force or by taking forcihle pm1fles~i()11 of such I)Cl'~Oll 'Il

(8) Send or cause to be sent any femnle to become a servant or imnnte2~27
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1 11, The commissioner may withhold any license if it appears to bim after

2 investigation, and hearings if necessary, that the needs of employers and

3 employees of any· given municipality in which the employment agency is

4 sought to be licensed are adequately served by public free employment offices

5 or by licensed private employment agencies, or both; and tbat the granting

6 of auy additional license for an employment agency to be located in any

7 given municipality is contrary to the best interest and welfare of the public.

1 12. The commissioner may refuse to issue, and may revoke, any license

2 for any failure to comply with, or violation of, the provisions of this act or

3 for any other good cause shown, within the meaning and purpose of this

4 act. No sucb refusal or revocation shall be made except upon reasonable

5 notice to, and opportunity to be heard by, the applicant or licensee, as the

6 cllse may be, The commissioner instead of revoking any license, may SUB­

7 pend the slime fol' such period of time as he shall determine to be just and

8 PI'0Pel', and he may issue n new license, notwithstanding the revocation of a

!J priol' liceuse, pl'ovided he shall fiud that the applicant shall have become en-

10 titled to such uew liceuse,

1 13. This act sllllIl be llfhninistol'or) hy tho commissioner llnd he shall mal;:e

2 Hnd Jll'omnl~nte :;lIeh rules lind I'eg'ulat ions ns muy be required fOl' till'

3 effectuation of tbe purposes and provisiOlu, of this nct; JJ1'ovided, that before

4 such rules and regulations or modifications tllel'l'of mllY be promulgated,

5 Wl'ittl\n notico shaH be sont to tlle hohll'l' of each employment agency

6 owner's license Ilnd cuch employment i1g'ency operator's license which notice

7 shull contnin in full the provisions of tlU' rules and regulations proposed and

8 notice of the timo aud place of a public beariug to be held not sooner than

9 five dn)'s nor Intel' thun fifteen days following tl1l' date of notice, at which

10 henl'ing 1\11 lwrsons in favor of or opposed to the proposed rules and regula­

11 tions or mollifications thereof ma)' be helll'll; and further pt'ovided, that the

12 purpose, t.he time lind plnce of such hell ring shnll also be published for the in­

13 fOl'lnlltion of tI\(l public not sooncr than five days nor later than fifteen days

14 following' the notice to licensees, Any rules and regulations or modifications
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15 thereof, promulgated by the commis sioner, shall be filed with the Secretary

16 of State within five days after such promulgation.

1 14. Any person who is the holder of a license to open, keep or carry on

2 any employment agency, issued under the provisions of Revised Statutes,

3 Title 34, chapter eight, and who app lies for a new license to be issued under

4: the provisions of this act within a period of not more than thirty dl\Ys prior

I) to the expiration date of the license held by him at the time of such application

6 shall be entitled to receive the new license applied for upon filing with the

7-9 commissioner the required bond and the payment of the required fee,

10 Any person who is a holder of an employment agency owner's liconsc

11 issued under the provisions of this fict find applics for u new licenso to be

12 issued under the provisions of this nct shull be entitled to I'ceei,,\) now licl1nl'io

13 applied for upon filing with the cOllunissioller the required uond lind Iho pay-

14 ment of the required fee,

15 Any individual person who, on Iho elIective date of Ihill net, is t.he holdl'r

16 of a license to open, keep or curry 011 UII l,mploYl1lcnt ugoncy, i8SlIt'«1 uII«1l'r

17 the provisions of Revised Statutm; of New Jel'l:Iey, Title :14, I·hnplt·\' t'i~hl,

18 and who shall, within a period of 1I0t more Ihun thi rty dnyl'i 1'1'I'1'l'diug' the

19 expiration date of such licensc, uPl'ly 1'01' /11\ cmplnyll1l'lIlllg'l'III'J u)lI'I'ulur'll

20 license shall, upon the payment of Ihe required fcc, bc ('lIlill ..d 10 rlll'ei\"lJ 1111

21 employment agency opcrator's liel'lIl'ic u\lt.hori~illg' his t11'nlin~ ill tI", IJJll' III'

22 occupations and employmcllt in whil'h he hu(01 1I1·l'lIl1lllhllri~l·t1 10 .h'lIl ill lIy IhI'

23 license held by him at the timc of :mitlllpplicl1lioll,

24 Any individual persoll who is llil' hohlt-r of lIlI l'II\Jllo~'Jlj('JlI 1I~"1j(~~' 0(11'1'­

25 utor's license, issued ulIlll''' 1111' pro\'isiolls or t lIil-' ('hllplt· ... who ... Iudl JiI .. '"\

26 application for a new liccll~l'to hl'l'III111' "IT..l'lin' IIPOJI till' ..xpiralillJl dill .. or

27 the license in effect at the time 01' upplielltioll, shllll, UpOIl tlw [lIlyllll'lll. or tho

28 required fee. be entitled to tIlt' lil'I'lIse IIPJlli"ll for.

1 15, Except as olherwil<e sppl'itieally III'o\'illl'tl ill IhiH 11<'1., lilly p"I'l<OIl,

2 corporation, partnership 01' ll\('muQr of lilly IIsl<ocinlioll. 01' lilly U~l'lIt, S"I'\'IIJlt

3 or employee of any persoll, corporation, )Jal'hll'l'~hip 01' IIssociation who Hhull
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4 violate any of the provisions of this act and. any holder of an employment

5 agency operator's license who shall willfully violate any of the provisions of

6 this aet shall be guilty of a misdemeanor and shall be punishable by a fine

7 of not less than twenty-five dollars ($"2a.OO) and not more than two hun.

S drcd fifty dollars ($250.00), or by im prisonment for a period of not IOOre than

9 one year, 01' both.

:I. 16. Notwithstanding any other evidenee of legislative intent, it is hereby

2 declared to be the eontrolling legisln tive intent that if any provision of this

3 nct is heM invalid, the remainder of the aet and the application of such pro­

4 vision to circumstances other than those as to which it is held invalid, shall

5 not be affected thereby.

1 Ii. This nct shall supersede the provisions of chapter eight of Title 34

2 of the Revised Statutes, except so fa l' as lllay be necessary to permit the en­

3 forcemellt., after the effective date of this act, of any of the provisions of said

4 chapter for violntions COlJ~mitted before the effective date of this act whether

5 or not proceedings for such enforcemcnt shall have been begun before such

6 effective date and in event that any of the provisions of this act shall be 11l'ld

7 invalid Rnd the balance of this act shall be held to be unenforceable for thc

8 purposes for which it was int('nd('d, t hen the provisions of chapter eight of

9 Title 34 of thc R.evised 8talntl':O; ;;hall Ill' held to be :md rCHUlin in full force

] 0 and effect.

1 lAo Licl'n!olc~ mllY 1)(' i""uNI lIndp)' tid" lwt prior to the effective dille of

2 tbitl net. 1I11l1 sllch liccnRC'l'\ Rhnlllll'collll' Ynlid uJlon the effC'eliYe dnte of tbi~ net.

1 19. Thi~ llC'1 !'1hnIJ tnl\l' ('fl'l'l·t .Tnlll1l\IT first, 01\(' thousnnd uinc hUlld)'cll

2 Hud fifty·~vo,
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sert in lieu thereof the words" any municipality having
a population of less than 100,000 but not less than
50,000".

On page 11, section 8, line 7, delete the words "cities
of less than 50,000" and insert in lieu thereof the
words "any municipality having a population of less
than 50,000".

On page 17, section 14, line 12, after the word "re­
ceive" insert the word" the".

Respectfully,
ALFRED E. DRISCOLL,

Governor.

[SEAL]

Attest:
PAUL T., STA.FFORD,

Secretary to the Governor.
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STATE OF NEW JERSEY, }
EXECUTIVE DEPAHTMENT,

June 26, 1951.

ASSEMBLY BiLL No. 395

l' 0 the Genera,z Assembly:
Pursuant to Article V, Section I, paragraph 14 (b) of the

State Constitution, I am retul'lling herewith, for reconsider­
ation and with my objections, Assembly Bill No. 395.

This Bill proposes to amend section 41 :2-1 of the Revised
Statutes which designates the officers before whom oaths,
affirmations and affidavits may be made and taken.

The office of Commissioner of the Superior Court no
longer exists.

Accordingly, I am returning herewith Assembly Bill No.
395 for reconsideration and with the recommendation that
amendment be made to the Bill (Official Copy Reprint) as
follows:

On page 1, section 1, delete line 9 in its entirety.

Respectfully,
ALFRED E. DRISCOLL,

Governor.

[SEAL]

Attest:
PAUL T. STAFFORD,

Secretary to the Governor.

STATE OF NEW JERSEY, }
EXECUTIVE DEPARTMENT,

J nne 26, 1951.

COMMiTTEE SUBSTITUTE FOn. ASSEMBLY BILL No. :384

To the General Assembly:

Pursuant to Article V, Section I, paragraph 14 (b) of the
State Constitution, I am returning herewith for recon­
sideration and with my objections, Committee Substitute
for Assembly Bill No. 384.

This hill would rC'visp tlIp provisions of tIle law (ehnpt()r
8 of Title 34 of the Revised Statutes) relating to the
licensing of employment agencies and their employees. The
measure is intended to improve the statutory require­
ments on the subject.

The bill contains a serious technical error. While I am
advised that the provisions of the measure were intended
to apply to employment agencies operating in any munic­
ipality iu the State, seetion 8 of tlIe bill relating to the
issuance of annual licenses for the conduct of these ag-encies
refers solely to "cities." Apparently the draftsman of the
legislation assumed that the words "cities" and "munic­
ipalities" were synonymous. This is not the case.

Accordingly, I am returning herewith Committee Sub­
stitute for Assembly Bill No. 384 for reconsideration and
with the recommendation that amendments be made to the
bill (Second Official Copy Reprint) as follows:

On page 5, section 3, line 1, after the words "or
maintain" insert the words "an employment agency".

On page 11, section 8, line 4, delete the words "cities
,of 150,000 and upwards" and insert in lieu thereof the
woreli'; "any munici]1ality hnvillg a po]mlatioll of 150,000
or more".

On page 11, section 8, line 5, delete the words "cities
of less than 150,000 but not less than 100,000" and
insert in lieu thereof the words "any municipality
having a population of less than 150,000 but not less
than 100,000".

On ::>age 11, section 8, line 6, delete the words "cities
of less than 100,000 but not less than 50,000" and in-
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[THIRD OFFICIAL COPY HEPm~Tl

COMMITTEE SURS'l'I'rU'l'E FOR

ASSEMBLY, No. 384

STATE OF NEW JERSEY

ADOPTED MARCH 19, 1951

AN ACT to regulate and licellRc elllploymellt n~(,lIci!'s and eertllin elllplo)"!'l'N of

such agencies, defining tbe snme, fix ing' the fees fOl' such licenses nnd im­

posing penalties for violations, llIlll Rupplellll'nting Title 34 of tilt' Ht'vise!l

Statutes.

1 BE IT ENACTED by ,the Senatr nl1l1 GI'w'rnT A8,~l'Il1hl!1 of till' 8tllt" of NI~'W

2 Jersey:

1 1. As used in this act:

2 "Employment agency" meum; mHI illc!utlt'S th!' hnsillPss of pl'ol'lIl'illg' Ill'

a offering to procure help 01' emplo;r'I1lent, 01' tbe gh'illg' of infol'llllltion lit' 10

4 where help or employment may be pl'ocul'(l(l, wlH'tlwl' thl' !msinl'ss is ('011­

5 ducted in n building or on tbe slreet or e)sl.'whl'n'; 01' lilt' hil>liIH'''1'' 01'

6 keeping nn employment bnr{\llU, nllI'Se'~' J'(\/-{ish'Y, nr :"'W'," 1'01' pI'Ol'III'ill,!.:'

7 engagements for vaud{\ville or thclL/denl pCl'fol'lIll"'S, 01' olht,l' 1Il("'ney 01' Omel'

8 for procuring work or employmcnt rOl' ]Jl'rSOIlS , \\,]11'1'1' II fl'l' or J,,'j\'il ..gl' i>l

9 exacted, charged or received <1il'(·etly or illdin'dly 1'01' I'l'oplIl'ing' or IIssisl-

10 ing or promising to procure employmclIt, work, IHlg'lIg't!lIll'lIt or II "itUlitioll of

11 any kind, or for procuring or providing' 111'1)1 01' )Jl'OllIisinl,{ tn IJl'clVitlcl help for

12 any person, whether sllch fee is colJectt'u from the upplil'llllt for mnpinylllt'llt

13 or the applicant for help, or whether tho npplie1\tioll for help or cmplo~'JlloJlt

14 is made directly or indirectly uy eithcr the prospective emploYl.!I· or the pro­

15 spective employee or by any person acting' to sel'urc either help or emJ!lo~'­

16 ment for ilie prospective employer 0 r the prolipedive elllp{o~'ee.
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17 "Fee'; means aJld includes any payment of money, or promises to pay

18 money, or the excess of money received by a person fnrnishing employment

19 or employees over what he has paid for transportation, transfer or baggage

20 or lodging for an applicant for employment. It shall also mean and include

21 the difference between the amount of money received by any person who

22 either furnishes employees or performers for any entertainment, exhibition

23 or performance, or who furnishes baby sitters for any occasion, and the

24 amount paid by such person or persons to the employees, performers or baby

25 sitters.

26 "Privilege" means and include s the furnishing of food, snpplies, tools

27 or shelter to contract laborers, commonly known as commissary privileges.

28 The furnishing of food, supplies, tools or shelter to laborers, if performed or

29 paid for within this State, both in connection with the promise or offer to

30 provide help 01' employment regardless of where such offer is made or where

31 the help is obtained, shall be considered proof of violation of this act.

32 II Commissioner" means the CommisRioner of Labor and Industry of this

33 State or his duly authorized representative.

34 "Contract laborers" means UJIRkilled 0\' sldlled workers, of either sex,

35 furnished either directly or indirectly by nny person, engaged directly or

36 indirectiy in the business of fU\"IIil'1hi nil.' C'mployel'R, to employers by whom

37 they are to be employed in groups of five 01' more persons.

38 "1~l\Iployrnent. agency owner's !ie('nl'1(''' \IIeans a license authorizing the

39 person t.o whom it. is issued to OWII l\ \I ('Illployment. ag-l'ncY and t.o have such

40 employment agency opernted by a PH8011 or persons duly authorized to per­

41 form the fnnctions for which the agpncy is licensed.

42 .. Employment agency opemtor's lic('nse" means n license issued to an

43 individual person who is the holder of an employment agellCY owner's license

44 or to an employee or agent of tIte holder of an employment agency owner's

46 license. When held by the employee or agent of the holder of an employment

46 agency owner's license such emplo~"lnent agency operator's license shall au-



47 thorize the holder to perform sucb functions as he may be duly authorized

48 and empowered by his employer to perform and for the performanoe of which

49 an employment agency operator's license is required, No person, other than

50 the holder of an employment agency operator's license, sball furnish help or

51 employment, or furnish information as to whel'e help or emplo~'lllentmay be

52 obtained, or manage, operate or Cl\1'I'Y on the business of an emplo~'mcnt

53 agency.

54 "Representative" means any individual pl'rson holding lln omployment

55 agency operator's license duly uuthol'ized Rnd empowered by the owncr of the

56 employment agency owners' license, by whom he is employed, to solicit busi·

57 ness and otherwise act as the duly Huthorized represcntativc of his cmploYN'

58 to the extent of such authorizution lIIHl subject to lhe pl'Ovisious of this nct.

59 "Employee" means un applicall t for a job, or nn cngngcmcnt to wOl'k,

60 who is furnished to an employcr, 01' prospective l'lllplo)'CI', by IlII lHllployllll!ut

61 agency. This definition shull not npply to elllplo)'ces of the omploynwut

62 agency.

63 "Employer" means un applieant for help for whom 11II cmploye\' is lo bo

64 supplied by an employment agency,

65 "Rules and regulations" meaus slIch rulcs Ilnd rcgulntiouH as slutll havo

66 been promulgated by the commissioucl' llJlllure not illconsisteut with the IH'O-

67 visions of this act.

68 "Vaudeville or tbeatrical pel'fol'JIIcI'S" Illl'lIU8 iudividu111 pf'I'MOUH or

69 groups of persons whose sel'viel's 1I1'l) ll\'ailllhll' for hire for tlw IJlJrpose of

70 furnishing entertainment or l\DllIi<l'llll'nt, whl'! her the Sl'J'\'il\\'S Iln~ rl111llt-rml lIy

70A individuals performing nlone or ill grollpS ('ollmIOUI)' describcd Ull cntol'-

70B tainment acts.

n "Agency for procuring 1'Il~a~I'IIlI'nls 1'01' thenl rical or vl\udeviJlIJ plJr-

72 formers" meaDS lIny person cn~ag'l'd in lhe IJI1silll'SS of Pl'oclIl,jng l'mploy­

73 ment for vaudeville 01' thral !'icnl l'UIJllo)'l'IJS for lIuy cmployel' other thun

74 himself.
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75 "Baby sitters" means and includes any individual person, of either sex,

76 other than a registered nurse or a licensed nurse, entrusted temporarily

77 with the cure of children during the absence of their parents, guardians, Or

78 persons standing in loco· parentis to them. This definition shall not include

79 persons regularly employed by agencies, or institutions operated by or under

80 the control or supervision of this _6tllte, or any of its political SUbdivisions,

81 nor any nurseries operated for the cure of children when such nurseries are

82 similarly controlled or supervised.

1 2. The provisions of this act shall not apply to:

2 (l) A business or persons engag-ed therein which is confined to proeur-

3 iug employment iu schools or institutions of learning recognized and ap-

4 proved as such by the Department of Education of this State, or by the duly

5 established authority of the Stute in which the employment is procured

6 when the employment procured is restricted to positions for teachers who

7 arc recognized and approved us such by the said Department of Education

8 under its authority to qualify and certify teachers;

9 (2) Depnrtmcnts or bureaus mailllailled hy persons for the purpose

10 of securing help for themselves where no fcc is charged the applicant for

11 employment, or to any State, Fedel'lll, or municipal or charitable agency

12 wherc no fcc is charged. The exemption frolll the provisions of this act of

13 dllpartmeuts or bureaus maintained by persons for the purpose of securing

14 help for themselves shall not be constrtH'd to I'Xl'lllpt associations or orgaui­

15 :;mtiolls of emplo)'ers frolll the requirl'lIll\lIt to procnre such license or licenses

16 as nrc otherwise required under this lIC!;

17 (3) 'l'he procurillg' of (\mploynll'llt hy lIny lahor unioll for all~' of its

18 IlH'IIIIIPI'S in lIny job 01' johs coming' undl'r tl1l' jnl'isilidion of the union; pro­

In t'idnl, tIlllt 110 fl'p is l~lHlrg'l'll :IllY pmploYI'I' fol' hl'illg' fUI'lIished employment

"'0 . t' . 1
- 0\' 111 ormatIon W wl'e (\l\IploYlllellt ma,\' hI' P\'lw\\I'el1;

(4) AllY nUl'ses' I'l'A"i8tl'~' cOlldul'!l'!l hy any :Isso('iatioll of registered

2:1 III1I'SI'8, who>'!' 1I\l'mhl\l'ship is 1I0t ll'sS than tl'1I n'g-istered nurses, duly in­

23 (,O\'POI'l\ tl\d liS l\ nonprofit or~llllizlltioll Ulull'\' tl\ 1 f N J d• • (' :IWS 0 cw er8ey, an

24 olwrntl'd 1I11dl\1' the I:lUpel'YilSion of n \'1""1' ~t \ ., 1 1 11
~ , II UI lIurse ega y authorized to



25 practice as such in the State of New Jersey; provided, that no snch nurses'

26 registry shall furnish help or employment in any ocrupation other tllRll as a

27 registered nurse, a practical nurse, lirensed by the Stnte of New .Tersey, or

28 persons other than baby sitters approved by the rpgistercd nurse ill charge

29 of such nurses' registry and sent by the agency to an pmployer to Rssist nOll-

30-31 professionally in tho care of the sick or ailing; or

32 (5) Any assooiation of farmprs duly incorporntE'd on 11 nonprofit basis,

33 under the provisions of the law of New .JorI\I'Y, liud certified to the rommiB­

34 sioner by the Secretary of Agrioulture of New Jcrsey as being fln lll'lllorin­

35 tion of bona fide farmers of New Jl'rseYi 1Jt'ovidltlg, that, surl! assoC'intion

36 of farmers do not furnish help to a ny person or persons otlll'r tlum mpm­

37 bers of their association; and further prot.ided, thnt 110 fpp is chnrg'rd nny

38 employee for being furnished employment or informntion wbE'rp pmploy­

39 ment may be procured. The provisions of this act sbnll not apply to IIny per­

40 son who furnishes for or to farmers, workprs to !Jp pmployed on a spasonnl

41 basis in the occupation of field workers or bnrvest hllnds and by whom no

42 fee is charged either directly or indirectly to any worker, 01' to whom lilly fpr

43 is paid either directly or indirectly by any worker for the furnishing- 01" agTPc­

44 ing to furnish either help for farmers or emplorml.'nt fOl' worlwrR 11I'o"idrd

45 that the wages of such workers are pnid d-irl.'ctly to 11l1' WOl'kpl'H hy nIl' flll'm­

46 ers by whom they are employed,

1 3. No person shall either directly 01' illtlin'l'l1y 01"'11, 1'0llrhlC'i Ill'mnililniil

2 I\n employment agency 01' J!el'fol'1TI IIny of 1hI' flllll't jOll>-l of :til 1'1111'10,"l1ll'l1t

3 agency without first obtnininA' ~lIch 1i1'1'1I~1' or 1i('1'11~"~ 11~ i~ 01'111'1' I'l'qllil'l'tl hy

4 the provisions of this net. No Iicrll!"r ~lml1 ;lllthol'i?,I' fhl' flll'lIi>-lhillg' of 11t'11' 01'

5 employment or the furnishillA' of infol'll1111 inll \\'hl'l'l' 11t'11' 01' 1'111 1'1nyll1l' II 1 llllly

6 be procured in the capacity of hllhy ~ittl'l'~, No I'lllJdoyt'1' of l\ lil'PW<1'1' "hnll hI'

7 exempt from the requirement of BP('urill,~ II Ii(,PII~1' for till' ]lel'l'OrJllllT1l'(' of lilly

8 act for wbich a license is required by thi~ Ill'!. No Ji('l'll~r ~111t11 Ill.' of 1l\'lIil III
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9 any person other than the individual person or persons holding such license

10 except that a corporation may be the holder of an employment agency

11 owner's license. No license shall be of avail for use at any place other than

12 at the place designated in such license. No license, issued to an employee

13 of any employment agency shall authorize his employment by any other

14 employment agency. No employment agency owner's license shall be trans-

15 ferred or amended unless a consent thereto, in writing, is given by the com-

16 missioner, No employment agency owner's license shall be transferred by

17 the licensee to allY other person except upon the written consent of the

18 commissioner, and the payment of the fee prescribed by this act.

19 Upon the terminntion of the employment of the holder of an employ-

20 mellt agellcy operntor's license the holder of the employment agency owner's

21 license by whom the holder of said employment agency operator's license

2~ hilS been employed shull promptly notify the commissioner of the terminu-

2:~ tion or tbe employment. The employment ng'ency operator's license shall

24- thercnpon bo cancelled and the holdel' thereof entitled to the issuance of u

25 ncw license for tbe unexpired term of the old license without payment of ad-

26 ditiollul fee upon the written request of lmch holder thereof and the holder of

27 the employment agency owncr's license who is to be named in such new

28 license us the new employer j pl'uvidl'd, llVwcl'cr, that the commissioner may

29 refnsl' to issne SHch new liCCIlSl' f(H all~' good cnuse shown within the provi-

30 sion8 of this nct.

31 An~' nlllil'!'nsed 1ll'I'SOIl or llll~' Onit'l'I' 01' agcnt of any unlicensed corpora-

:12 Hon who shall ('ithcr directly or indin'l'lly open, conduct or maintain an em·

3:1 JlI()~'mcnt a!-!:l'nc~', 01' llll~' pl'I'SOn who sItalllmowin!-!:ly permit any unlicenscd

:H employe!' 01' lIg'l'ut to 1ll'l'fol'lIl nuy net, the pl' l'fol'llIel' of which is required to

:~:i he !i('(lllSl·d, shnll be guilt~· of II lIlisdl'llWilnOr and shall be punishable by n

3G fiue of not less tbml 1ift~· dollars ($50.00) nor more than two hundred fifty

;17 dolln \'!o\ (:l'~50 00) or bv 1'1111 " t t'· ' d·r· , lIlS0nmcn. OJ l\ peno of not more tllun one ~·cnr.

:lS or both.
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39 Any person performing any aet, the performance of "'hieb is within the

40 definition of employment agency operator's license, without holding such a

41 license, shall be guilty of a misdemeallor and shall be punishable by i\ fine of.
42 not less than fifty dollars ($50.00) nor more tlllln two hundred fifty dollars

43 ($250.00), or by imprisonment for a period of 1I0t more thnn one year, or both.

1 4. Applications for licenses required by this nct shall be made, in writ·

2 ing to the commissioner, in such form as s]u\ll be prescribed by the rules and

3 regulations promulgated by the commissioner,

4 Each application fOI: an employment agency owner's licellse shnll state

5 the complete address, including street and street number of the huilding and

6 place where the agency is to be conducted and shall enumerate the type or

7 class of occupations in which the applirllllt intcurls to furnish help 01' cm-

8 ployment.

9 Each application for nn emplo~·m(lllt. llA'elle~' operlltor's Iicl'll!4e shllll

10 state the name and address of the applienllt, the nnme of the holdl'r of all

11 employment agency owner's license, hy whom the applicllnt CXpl'ctH to be

12 employed, and such other information, cOllcl'rnill~1he lIJlpliclInt. 1I1ld hiH ('(111-

13 cation and experience, as may be required h~' the eounni!4!'iOlIl'I' 10 lI!'Hi!'t him

14 in determining the applicant's respollliiihili1y nlld qllnlificlIt.ions ill rl'spect to

15 the type of license applied for, An~.. liill('h npplirnfioll liilmll IdliiO 1'11111111'1'1110

16 the type or class of occupations in which the lI]1pliClIlIl. illtclul!' 10 <11'111 in

17 the furnishing of help or employment. No cllIployllwul 1\g'('II('~' 0]1('1'1\101"11

18 license shall be issued until the holder of Ihe elllploYl11ell1 1Ig"'lWy OWIII'I"I!

19 license to be named therein shnll confirm to the eOllllnilii!·;jollCI' ill \\'l'itillg' tlw

20 agreement of employment of the holdt'I' of the cmploymell1 1I~e11l'Y nl'l'I'/Itnr'lo1

21 license by the holder of the employmC'llf ll~C'ncy OWI1I'I"H li('(lllliiC,

22 The commissioner shall act upon nn~' nppliention for II liCC'IlRC within

23 thirty days after receiving the snmp, hut Bhnll nol ~l'Hnt lUI)' liceullc until

24 the application therefor shall have be('n on file for lit lellRt OIlC \\'C'('l, lind

25 notice of the application and opportunity to be hcard in the case of the

26 application for an employment agency owne\"s licensc sholl htlve bccn given



27 to every bolder of an employment agency owner's license in the county where

28 the pr.oposed agency is to be located, and in the ease .of an ,application for

29 an employment agency operator's license similar notice and opportunity

30 shall ha"e been given to every bolder of an employment agency owner's

31 license whose agency is located in the same county with the agency by which

32 the applioant is to be employed; provided, that the foregoing provisions

33 concerning notice and opportunity to be heard shall not apply in the case of

34 the issuance of a new employment agency operator's license to the holder

35 of such a license as provided for in the second paragraph of section three

36 of this act. The mailing of the notices herein required by first-class mail

37 ono week prior to the date on which the commissioner acts on the appliea-

38 tion shall constitute the giving of the notice required by this paragraph,

39 For the }mrpose of allowing an applicant to submit additional information,

40 tho commissioner may extend the maximum time for acting upon an applica-

41 tion from thirty to sixty days,

1 5. Every applicant for an emplo~'ment agency operator's license under

2 this not shall, by menns of such written oxamillution as may be required by

3 the rulos and regulations promulgatl'd by the commissioner, reasonably sat-

4 isfy the commissioner that the applicnnt. haR l'ufficicnt knowledge of the pro­

f> vi"ions of this nct, t.he rules and rl'g'nla tiOIlS promulgated by the commis-

6 sioner, amI of the lahor lnws of thi!'; Sinte to reat'onnhly insure that any

7 nets perfol'llwd hy him fiS liccnsee will lll' in compliance with the applicable

8 lnws find re~ulntions, and furt.h('r tha t. hy \ll('fins of examination he shall

SA I'Ol\sOJlllhly snt.isfy HIC commissioner that lw has sufficient knowledge of and

9 experioneo ill I'clution to the fields of employment specified in his applica­

10 lioll as will insure his ability to relidl~r adequate and efficient service to

11 p('rsons seeking help 01' employment; however, for the purpose of enabling

11.\ porsolls to secure experience and knowledge necessary to qualify them as an

lIn opcru4or, the eoullllissionel' l1la~' waive such of tlle requirements of this para-

lIo gruph us be del'IUs proper llud issue a IIrodsional te I'
r· lllporary Icense au-

110 thorizing tho holder to porform functions requiI'!'ug Ii h t'a cense, w en ac mg
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liB under the direot supervision of a duly qualified licensed operator; provided,

111' that no suohtemporary license shall remain iu effeot for more than one year.

12 Every applioant for an employment agency 0,vncr'6 license shall fur­

13 nish suoh evidence as may be required by the commissioner to satisfy him

14 that the applicant, or in the case of 1\ cOl'pOl'ate applicant, its offioers and

15 directors, is or are of good moral character. Such ovidenoe shall inolude

16 the affidavits of at least three reputable citizens of this State who have

17 known the applicant or said officers or directors for a period of at least

18 five years. Every applicant, and every officor and director of a corporate

19 applicant, shall be citizens of the United States and shall furnish proof

20 thereof. Every applicant shall furnish Ruch n<Mitional information, concorn­

21 ing himself, or its officers and directors, fiR mllY be r~quh'ed by thc rules amI

22 regulations promulgated by the commiRsiollCl' for the pUI'pORe of assilltillg

23 him in invcstigating the charactor and responsibility of tho npplirnnt or it-s

24-25 officers and directors.

26 An applicant for an employmcnt I\g'CIICY operator's liceusc shllll fl1r­

27 nish information which will reasonahly Hllti!'lfy tho commillloiiollcr thllt tho

28 applicant has suffioient knowledge of opportunitietl fo!' pmploylllcllt in this

29 State and of the essential qualificatiolls of employecs in thc OCcu(llltions in

30 which he intends to furnish help 01' PJllployment.

31 Any such applicant for an employmrmt Ilgency opcrator's licellsc shall

3lA be:

32 (1) a citizen of the linitm} States of AIIH'!'icn, Ilnd

33 (2) of good moral Chll!'llctcr, nttC'Rtcu to by nflidllvitH or liCIt Jel'\l> tlum

34 two reputable citizens of the State, whose llcqullilltllnco with the Ilpplicant

35 shall have been for at lenst olle year.

36 Any applicant for an employment agency opel'Utor'll Iiccnse shall wiUt

37 his application submit to the commissioner, ill writillg', information reason­

38 ably establishing that the applicant has hnd sufficient formnl education or the

39 equivalent thereof to enable him to properly keep tho records and do the clori-

40-46 cal work required by this act.
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47 If the employment agency operator's license is restricted to the fur­

48 nishing of help or employment in domestic service, the said educational and

49 training qualifications of the applicant shall not be required but the com­

50 missioner shall be satisfied that the applicant has had sufficient training or

51 experience to furnish or place domestic help.

52 The commissioner shall provide for the issuance of, and shall pre.

53 scribe the form for, the licenses which he is authorized to issue pursuant to

54 this act. The commissioner, by rule promulgated by him, may require licenses

55 to bE: posted and registration cards to be carried in su~ cases as he shall

56 determine. All licenses, subject to revocation as provided in this act, shall

57 expire on the first day of January next after their issuance.

1 6. An employment agency shall not be conducted in any of the following

2 places:

3 (1) Rooms or quarters used for living purposes;

4 (2) Boarding or lodging houses, rooms or quarters;

5 (3) Sleeping rooms or quarters.

6 Where the application is for a license to operute an employment ageney

7 in a place used for the eonduct of another business, the commissioner may

8 refuse to grant sllch license if, in his opinion, such refusal would be in the

9 publio interest.

1 7. Before an employment agency OWllel"R license is issued, the applicant

2 shall deposit with the commissioner a bond in the pelllll sum of one thousand

3 dollurs ($1,000.00), with two 01' mOI'e sllreties, 01' a duly authorized surety

4 compuny us surety, to be npPl'ovNI hy the eommissioner.

5 'I'he bond shall be payable to the State Ilnd shall be conditioned that the

6 person applying for the license will comply with this act and will pny all

7 dnmages occasioned to IlU~' person by renson of any misstatement, misrepre.

8 sentntion, frnud or deceit, 01' any unlawful act or omission of any licensed

9 person, his agents, 01' employees, while acting within the scope of their em-

10 ploymcnt, made, committed or omitted in the business conducted under the

11 license, 01' caused by uny violation of this act in carrying on the business



1.1.

2 fees therefor shall be as follows:

26 to the commissioner.

:;.00

:10.00

(ill'(",

!JO.OO

$l~O.OO

150,000 but not If'SS than ]oo,ono .

50,000 ·· .. ·························· .

more .

100,000 but 1I0t Il's:-; 1111111 iIO,OOO .•................•

(d) In any mUlliciplllity havillg' a pOlllllntioll of Il'sH t11l111

(<\) In allY DluuieiPllIit.)' hllVill,!{ n pOJlulatioll of Ic'sli thnll

(b) In any mUllicipnlit)· hnving a )I11Jlullltioll of 11':-;:0\ thlln

(2) For nn eDl)lloyllU'nt ag"I'IH'~' o)ll'l'lItor's lir('ww .8

7

6

6A

4 (a) In any municipality having n PO)lUllltioll 01' li,O,OOf) or

5

1 9. Every licensed cmployrncII1 llgmll'y !'\hnll:

2 (1) File with the commissionf'r in form, approved hy him, II l'chf'dnle of

3 fees cl to he ('II'II',r(',l fill' ml\O sprvil'l' rendered to employm';1 JoIl.'ekingpropose . • ~ . '

4 employees and to persons Hcekillg plllploYllIcnt i und adhcrc thereto in

3 (1) An employment agenc~' ownOl"S license

1 8. The licenses herf'under sllnll be issuml upon 1111 nnnuni bllsis IlIIlI tho

24 ten days after such notice, at the direction of the commissioner, shall opor·

25 ate as revocation of such license, and the license shall be thereupon returned

23 ject to the provisions of this section. The failure to give a new bond within

21 such bond, or any of them, shall become irresponsible, the perSOll holcling

22 such license shall, upon notice from the commissioner, give a new bond, sub-

20 If at any time, in the opinion of the commissioner, the sureties on nny

19 the recovery of damages sustained by such breach.

18 certified copy of the bond and institute suit on the bond in his own name for

16 dition of the bond has been breached and the party applying hilS been in­

17 jured thereby. The person obtaining leavo to sue shall be furnished with a

15 granted by the commissioner if it be proven to his slltisfaction that tho con·

12 for which the license is granted. In case of a breach of the condition of

13 any bond, application may be made to the commissioner by the person in­

14 jured by the breach for leave to sue upon the bond, which lea'"e shall be
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5 charging for such services. Before approving of said fee schedule the

6 commissioner must be satisfied that same is reasonably understandable by

7 persons subject to its terms.

8 (2) Post such schedule of fees in a conspicuous manner in the office of

9 the agency using such blnnk forms as the commissioner shall provide for such

10 purpose.

11 (3) Keep and make available to the commissioner, or his duly authorized

12 representative, during regular business hours, such records containing in­

13 formation pertinent to applications for help or employment, help or employ­

14 ment procured or furnished, advertising for help or employment, fees charged

15 or collected, and to matters incidental and relevant thereto as are required by

15A rulcs and regulations to enable the commissioner to determine the status of

1Gn eompliaucc with the provisions of this act.

16 (4) Requires all applicants for work in private families, or for positions

17 of trnst, to furnish the agency with names and addresses of persons available

18 as character references, llnll w!lelleVlll' possible communicate, orally 01' in

19 writing, with at lenst one of the pcrsons given by the applicant as a character

20 reference. If the appliellnt hilS not fUl'11ished the nnmes of any persons avnil­

21 ablo as dIameter refercnces, or if no f:1\'ol'l\hl<, statement has been received

22 from such ehal'llctf'r l'efel'encf's, the ng'rnry shall so advise the pl'ospectivr

23 omployer, to whom the npplieant is rrfelTed. This information FibaIl he

24 written npon thc rrfcrrnl slip givell hy thc ng'ellcy to the applicant for work to

25 present to tl\(\ prospcctiv(' t\mployrr, A written rC'su)t of the investigation to

26 detel'\lIinf' till' chlll'nctrl' Ilnd I'f'spolIsihiJit~· of any applicant for help Rhll1J hr

27 kept 011 filo in t1l<.' agoncy snhjeet to C'xmninatiou by thc commissioner. If thc

28 applicant for help volnntlll'ily wnivrR, in writing-. 1111 investigation of refrr­

29 oncos, the lic(\\Hlcd Ilg-(\IIC~' ~haJ1 not he rr'1uirl'd to makt:' f:llch nn investigation.

ao (r» Chnrg-e to :m <.'lIlployl'l' who i;; dif:cbal'g'('ll witllOut cause wit1lin 0111'

31 wool, not. mol'C th:m the f:ehrdnh'l1 f('(' for temporary omployment or not more

32 thon tOll per C<.'lltUIll (107< ) of 111\' ~l'hl'dnlrll fpc for prJ'lnnnent <'mployment

33 wltichl:'ver of the two is the )eRR<.' I' ; 1I0"'c\'e\', by mutual agr('cment between tbe
•
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34 agency and the employee the agenc)' may charge the full fee for the job

35 from which the employee has been discharged without caust' and furnish the

36 employee another job for which no charge is to be made.

31 (6) Oharge an applicant who fails to report fordut)T, aftel' ll.ccepting

38 employDlent, not more than two-fifths of the scheduled fcc.

39 (1) Oharge an applicant who leaves employment of his own nccord

40 within the first week of employmcnt 110t more than two-fifths of the sched­

41 uled fee.

42 (8) Reimburse the applicant for transportation cxpellses if 110 eluploy­

43 ment of the kind applied for exists at the plnce to which tllc npplicunt is scnt

44 and the licensed agency did not ha,\'e a bonn fide order, either omlor W!'ittl'll,

45 from the prospective employer.

46 (9) If an applicant shall not accept or obtain hel}! or employment thl'Ough

47 an employment agency to whom he hud paid a fcc 01' n pnd of It fl.'t', the

48 agency shall upon demand repay to thc npplicnnt the fnll /lmOllnt of /Illy f('l'

49 or part of a fee which has been naid to tl1(' a~l"ncy for sllch 111'11' or empllly'

50 ment anowing three days' time to detl'rmilW the fnet of fl\ihll'(~ to ohtllin hpj)!

51 or employment.

52 (10) Give to every applicant for l'mployment, fl'Olll whom II fpl' i"

53 received, a receipt in which shall he stnted the nnme of thl" nppli(·ltllt, 1111'

54 date and amount of fec, tile plll'pose for which it "'/IS pllill, IIl1d 10 ('\'(Ory

55 applicant for help a receipt Btntill~ till' llllmc und nc1lh'I''''''' or th.· /I ppli(llllll,

56 the date and amount of the f('c, nnd tI1l' Idnd of IIplp to he pl'Ovicl ..d. l':\"('ry

57 such receipt shall have printed on the hnek thereof n IHil'r nh"trnct (](!"cl'iptive

58 of the provisions of this act rclatil1~ to RIlC'h fl'eH.

59 (11) Furnish cach applicant for l'mployml'llf, who iH Hl'nt to II P··Ol'fWC'­

60 tive employer, with n curd or similu I' pn)lPI' cOlltninil1~ the JllIfnn' or till'

61 prospective employment, the nnmeR of the n)l)llicllnt llnd Ill'OHf!t'(ll iv(' PIlI­

62 ployer, and the address of such employer. TIIC snic1 cnl'c1 or pnll('l' mny he

63 mailed to the applicant on the Borne clay fhnt. the emplo)'('e iR Rent to the pro­

64 epective employer and a copy thereof to tlw prospective employer ill lien of

65 furnishing the same to the applicnnt.
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66 (12) Furnish to each applicant for cmployment who is sent to a Pl'Ospec.

67 tive cmployer for an interview concerning the applicant's qualifications or

68 future employment in a job for which no order has been given to the agency,

69 a card or paper containing the names of the applicant and of the prospective

70 employer, the address of the prospective employer and such other particulars

71 as the agency may determine. In each such case, there shall be printed in

72 bold-faced type on said card or pape r the following:

73 "This card of introduction is given the bearer with the understand.

74 iug that he is not obligated to this agency for any fee until such timc as

75 he may be employed as a result of the services rendered him by this

76 ngency and nfter the agency has received a bona fide order for help to

77 1m the job which he hils obtained,"

78 (13) Post in the agency in such places as the commissioner shall direct

7!) lin lIb8tract ot' this act alH} of the rnlcs and regulations promulgated by the

80 comll1ilolsioner in such form as be Hhall requil'e, The commissioner shall eel'.

81 tify to the said abstracts.

1 10. No employmeut agency shall:

2 (1) Conduct a lodging lJOusl' fOl' tlll\ lllwlIlp]oyell unless it is separate

3 and npart from the agency.

4 (2) Conduct its busincss, or all~' phase thereof, III auy room or place

5 where

6 (11) person 01' pOl'sons slllcp or coul1ud their household affairs, 01'

7 (b) boarders or lod~cl's arc kept.

8 (a) CllIll'g'l\ 01' lwel'pt payment of lilly 1'pcs 0111(11' thnu shown b~' it.s sclwd-

9 ule of fees filed wilh tlll~ ('OIl11nisl'iolll'l' and posted ill the agency.

10 (4) ACC1'pt llI11II'l'CI~i\'l' :IIIY vllhwblc thing 01' p;ift as or in lieu of a fce,

11 (5) DiYidc or oIre I' to dh'idc fccs, dircctly 01' indirectly, with prospective

12 or nctuul elllployers 01' :my a~I'Ilt., ell1\I lo:"c(', 01' I'epresentativc of said

13 employers.

14 «(i) A('l'l'pt payment of any fcc 01' nitl'mpt. to ('oUect any fees for nny

15 service rendel'ed with relation to ally l'pecific belp 01' emplo~'ment which
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16 the applicant has not accepted or obtained throU!fh the agency in cnses

17 where it is established that the applicant did not Mcept or obtain such help

18 or employment through the agency.

19 (7) Make any statement or in any way nllege 01' indicate to nny appli­

20 cant sent to seek employment at allY plnco or by uny prospeotive employer

21 that work or employment is available at any suoh pince 01' by nny such

22 prospective employer unless the agellcy docs have a bonu fide order for un

23 employee to fill the job alleged or indicated as beillg availablo.

24-27 (8) Send or cause to be sent any female to become a ~ervant or inmate

28 of, or to enter, any place of bad repute, house of ill-famo or assignntion, or

29 to any house or place of amusement kept for immoral purposes, or to a

30 place resorted to for the purposes of prostitution, or to n gambling h0l1110.

31 (9) Knowingly permit persons of bnd character, prostitutes, gamblers,

32 intoxicated persons or procurers to frequent the agency.

33 (10) Accept any application for employmont l1Iud<! by or on behnlf of any

34 child under the age of sixteen years, 01' plnce or nssist ill placing lilly :mch

35 child in any employment whatever or pIneo or assist ill plueing nny minor

35A under eighteen years of age in allY unlawful occupation.

36 (11) Induce or compel nny person to enter the agonc)', for ully »nrpOSl',

37 by tho use of force or by taking fOl'cihle possessioll of such IWI'IlOIl'1l

38 property.

39 (12) Publish or cause to be publishcd nlly fahil' or fl'llllllulunt Ill' Illislcml­

40 ing notice or ndvertisemQnt. All ntln·rtisl·IlIPllt:-: or :1I1~' ll~I'IWY h)· IlIl'nllH Ill'

41 cards, circulars or signs, or in ncwlolpa)lel's UlIlI othcr pllhlic'lItiolll'l, /llltI 1111

42 letterheads, recQipts and bllln]u; Rhllll contain UII' IIllllle lind nddrcl'ls of the

43 agency, and no agcncy shnll givc nllY fnlse promisQ or fuls<! reprCl'ielltlltion

44 concerning employment to allY applieullt fur employmellt 01' help. 01' Imt!!l'

45 into any contract with Ilny applicllnt for help 01' employmQnt or induco or

46 try to induce allY applicunt for help 01' employllll'nt to make any ngr(l(!­

47 ment, the provisions of which contract 01' llgreement, if fulfilled, iii in viola-

48 tion of any provisions of this act.
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1 11. The commissioner may withhold any license if it appears to him after

2 investigation, and hearings if necessary, that the needs of employers and

3 employees of any given municipality in which the employment agency is

4 sought to be licensed are adequately served by public free employment offices

5 or by licensed private employment agencies, or both; and that the granting

6 of any additional license for an employment agency to be located in any

7 given municipality is contrary to the best interest and welfare of the public.

1 12. The commissioner may refuse to issue, and may revoke, any license

2 for any failure to comply with, or violation of, the provisions of this act or

3 for any other good cause shown, within the meaning and purpose of this

4 act. No such refusal or revocation shall be made except upon reasonable

5 notice to, and opportunity to be heard by, the applicant or licensee, as the

6 case may br.. The commissioner instead of revoking any license, may SUB­

7 pend the same for such period of time as he shall determine to be just and

8 pi'oper, and he may issue a new license, notwithstanding the revocation of a

9 prior license, provided he shall find that th<> applicant shall have become en-

10 titled t.o such new license.

1 13. 'fhis nct shall be adminishn'ed by the commissioner and he shall make

2 amI promulgate such rules and r<>g'ulations as may be required for the

3 effectuation of the purposes nnd provisions of this act; provided, that before

4 such rnles and regulations or modificntions tlwreof may be promulgated,

5 written noti(~e shall be sent to the holder of each employment agency

6 owner's license and each employment agency operator's license which notice

7 shnll contain in full the provisions of the rules and regulations proposed and

8 notice of the time and place of a public hl'aring to be held not sooner than

9 fiv(l days nor later than fifteen days fonowing the date of notice, at which

10 henring nIl persons in favor of or opposed to the proposed rules and regula­

11 tions or modifications thereof may be heard; a"d further provided, that the

12 purposl', the time nnd place of such henring shall also be published for the in­

13 fOl'mation of the public not sooner than five days nor later than fifteen days

14 following the notice to licensees. Any rules and regulations or modifications
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15 thereof, promulgated by the commissioner, shall be filed with the Secretary

16 of State within nve days after such promulgation.

1 14. Any person who is the holder of a license to open, keop or carry on

2 any employment agency, issued under the provisions of Revised Statutes.

3 Title 34, chapter eight, and who applies for a new license to be issued under

4 the provisions of this act within a period of not moro than thirty days prior

5 to the expiration date of the license held by him at the timo of suob application

6 shall be entitled to receive the new license applied for upon filing with the

7-9 commissioner the required bond and the payment of tho requirod feo.

10 Any person who is Ll. holder of an employment agency owner's lieell!w

11 issued under the provisions of this act and applies for a new license to be

12 issued under the provisions of this net shall be entitled to recoive the now

13 license applied for upon filing with the commissioner the required hond and

14 the payment of the required fee.

15 Any individual person who, on the effective dute of this /lct, is tho holder

16 of a license to open, keep or carryon an employment ngeney, issucd lIudm'

17 the provisions of Revised Statutes of New .Jersey, Title il4, chnpter eight,

18 and who shall, within a period of not more t.han t11irty Ilays precediug the

19 expiration date of such license, nppl>' for nn employment agmlCy opcl'Illor's

20 license shall, upon the payment of t11e required fee, be cntitled to rceeivo IlII

21 employment agency operator's liccn>;c Iluthorizing his deuling in the type of

22 occupations and employment in whiclJ Ite hilS been authorized to deal in by IIw

23 license held by him at the time of ~aill application.

24 Any individual perSOll who is tho holder of 1\11 clllploYIlll'lIt ngellcy OJll'r·

25 ator's license, issued ulluer the II\'o"isions of tllis c1mptol', who shull 1iIc lin

26 application for a new license to bel'OIllC clTl,eji\'C upon the expirntion dnte of

27 the license in effect at the time of Ilpplicutioll, Hhnll, upon the pnymcnt of LIte

28 required fee, be entitled to tLtc liel'n!"e Ilpplieu for.

1 15. Except as otherwise SIweifieally provideu in thh.l nct, any person,

2 corporation, partnership or lIlember of HllY ll~socil1lion, or IUly IIgent, Bervllllt

3 I f Y pel'501l corIlol'llt ion partncrship or Hssociation who shallor emp oyec 0 an " '



4 violate any of the provisions of this act and any holder of an employment

5 agency operator's license who shall willfully violate any of the provisions of

6 this act shall be guilty of a misdemeanor and shall be punishable by a fine

7 of not less than twenty-five dollars ($25.00) and not more than two hun.

S dred fifty dollars ($250.00), or by imprisonment for a period of not more than

9 one year, or both.

i 16. Notwithstanding any other evidence of legislative intent, it is hereby

2 declared to be the controlling legislative intent that if any provision of this

g act is held invalid, the remainder of the act and the application of such pro­

4 vision to circumstances other than those as to which it is held invalid, shall

5 not be affected thereby.

1 17. This act shall supersede the provisions of chapter eight of Title 34

2 of the Revised Statutes, exeept so far as may be necessary to permit the en­

g forcement, after the effective date of this act, of any of the provisions of said

4 chapter for violations committed before the effective date of this act whether

5 or not proceedings for such enforcement shall have been begun before such

6 effective date and in event that any of the provisions of this act shall be held

7 invalid and the balance of this act shall be held to be unenforceable for the

8 purposes for whieh it was intended, t hen the provisions of chapter eight of

9 Title 34 of the Revised Statutes shall he lwld to be and remain in full force

10 and effect.

1 18. Licenses nUlY be isslled under this act prior to the effective dute of

2 this nct and such licenses shall become ,'ulid upon the effective date of this act.

1 19. 'l'his act shull tuke l'tTl~et JanUl1l'y first, one thousand nine huudred

2 and fift.y-two.
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